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MESSAGE FROM THE PRESIDENT 


Cordelia Esry, PhD, RN 
President, Missouri State Board of Nursing 


The licensure model known as mutual 
recognition and why it should be important to you 
is my message for this issue. It is of importance to 
you now as a Missouri nurse, as it can pave the way 
for universal licensure in the future, First, let mo 
provide some historical information related to the 
topic. 

i August 1996, a task force of 12 nursing boards 
began researching multiple sources to identify the 
magnitude of the need for Mutual Recognition, also 
known as multi-state practice. Surveys of nurses in 
the United States and interviews with leaders in 


the health care delivery system and attorney ~ 


generals and other legal consultants took place. The 
task force identified this visfon statement to guide 
the process of enhancing nursing regulation: “A 
state nursing license recognized nationally and 


enforced locally”. 

Several licensing models were examined and 
evaluated from the perspective of various 
stakeholders. A panol of legal experts reviewed the 
work of the task force, advocating for the simplest 
approach that would be workable. In the end the 
task force recommended a model of mutual 
recognition. The task force ratfonate for the made 
included: 

* Mutual recognition is the closest modal, to the 

existing system; 

* Mutual recognition reflects the legal concept 
of full faith and credit between U.S. 
jurisdictions; 

* Mutual recognition could be implemented 
incrementally; and 

© Implementation could begin without uniform 
requirements, although boards might agree to 
move toward a goal of uniform requirements. 

Upon the recommendation of the task force, and 
with full participation of the member boards, the 
National Council of State Boards of Nursing 
members’ took a monumental step at the Annual 
Meeting in August 1998 by endorsing the model of 
Mutual Recognition for nursing licensure among 
it's members. 

The basic rationale for the National Council of 
State Boards of Nursing (NCSBN) to take this step 
was to meet the needs of a changing health care 
delivery environment for a vatiety of issues such 
as: 

* New practice modalities and technology 
are raising questions regarding issues of curient 
compliance with state licensure law; 

«Nursing practice is increasingly occurring 
across state lines; 

+ Nurses are practicing in a variety of settings 
and using technologies that my cross state lines; 

*  Expedient access to qualified nurses is 
needed and expected by consumers without regard 
to state Hines; 

*  Expedient authorization to practice is 
expected by employers end nurses; and 

* Having a nurse demonstrate the same 
licensure qualifications to multiple states for 
comparable autharity to practice is cumbersome 
costly and inefficient. 

The mutual recognition model of nurse licensure 
would allow a nuzse to have one license (in state of 
residency} and practice in other states, as long as 
that individual acknowledges he or she is subject to 
each state’s practice laws and discipline. Under 
mutual recognition, practice across state lines 
would be allowed, whether physical or electronic, 


unless the nurse is under 
discipline or a monitoring 
agreement thet restricts 
ptactice across state lines. 
Mutual - recognition is g 
similar to the motor vehicle 
driver's license model. 
When you drive your car 
into another state, you are 
allowed to drive the roads of that state on your 
Missouri driver's license. While operating your 
vehicle in the other state, you are expected to obey 
the laws of the state, 

Mutual recognition hes many advantages, The 
mode] reduces barriers to interstate practice, 
improves tracking for disciplinary purposes, 
reduces costs to licensed nurses, provides an 
unduplicated listing of liconsed nurses, and 
improves access to nursing care. A disadvantage of 
mutusl recognition is that the funds to licensin, 
boards would be reduced as nurses who live out-of- 
state, and who desire to practice in a state that have 
the authority to practice mutual recognition, would 
no longer be required to Le licensed in each state 
individually, In Missouri, 16,924 nurses have out- 
of-state addresses. Nursing boards will be 
challenged to maintain the current Jevel of services 
without an increase in Ncensing fees. Another 
disadvantage at this time is that the model would 
not apply to advanced practice nurses. There are no 
comparable licensure requirements for advanced 
practice nurses throughout the United States. 
NCSBN is working with state boards of nursing to 
develop uniform guidelines for advanced practice 
nurses, with the belief that the model can be 
applied to APNs at a later date. 

Five states (Arkansas, Maryland, North Carolina, 
Texas and Utah) have enacted legislation in 1999, 
which would allow their boards of nursing to enter 
into interstate compacts by no sooner than January 
1, 2000. This initial group of boards will be meeting 
over the next year to write the rules and regulations 
to put into piace the first interstate compacts. 
Interstate compacts are legal agreements that would 
allow nurses to practice in the states that have 
entered a compact. The MSBN has supported the 
mode! of Mutual Recognition since 1997 and 
reaffirmed its commitment to the model in 1999. 
The Board members and staff are visiting nurses 
and employers throughout the state in 1999 to 
discuss the mode! and gether feedback on their 
concerns, Additional information about the mode! 
can be found at the NCSBN Website 
{http://www.nesbn.org) or the MSBN Website 
(hitp://www.ecodev,state.mo,us/pr/nursing/)}. You 


may also contact the Board of Nursing office to 
request a packet of information about the model. 

it is important for you as a Missouri nurse to 
orient yourself to this important issue and 1 hope 
that you will voice your questions and concerns 
about the model to Board members in your area or 
via written communications to the Board office. 
Changes to the regulatory system can be viewed 
with suspicion and concern, as this fs the first 
major change being considered to the regulatory 
process since implementation of the NCLEX exam. 
Educate yourself on this important topic and 
analyze how the model can impact your ability to 
practice your profession. Is this the way for 
Missouri aad the rest of the states to go? If so, let us 
know and lets be on our way. 
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Board Member Corner 


Jan M. Davis, LPN is 
one of two Licensed 
Practical Nurses on the 
Missouri State Board of 
Nursing. Governor Mel 
Carnahan appointed Mr. 
Davis to the Board on 
April 3, 1997. 

Mr. Davis attended the 
Columbia Practical 
School of Nursing in 
Columbia, MO graduating 
in 1990. He hes worked in 
a variety af health care 
settings, including 
axperionce as an emergency medical technician and 
pulmonary function technician. Mr. Davis is the 
Chief Operating Officer of the Center for Behavorial 
Health & Wellness located in Independence, MO. 
Mr. Davis and his wife Lisa reside in Blue Springs, 
MO and have 3 children. 

Mrz, Davis is a member of the following Board 
committees: Licensure, Education, and Practice. He 
is a member of the National Association of Pain 
Management Nurses and a Cértified Hearing 
Conservationist. 


Tan Davis 


Pine View 
Manor, Inc. 


PANE VIEW MANOR, 9 Good Surartan Homa, fceted in Starberry, Rso4 
eralengos youta in eur tear of Nuning Professoraist 
SP YOU CARE ABOUT PEOPLE ANO WANT A REWAROING FUTURE. 


Acari in arg tm cara provides you dn opportunity to ba ioraved care 
Piarring, eearinghs lrg luca relasoneipa win resets, comoABra Bd 
farriies, and an epperturty o workin aleving. Reratha $209." 
Contact SUSAN D’LLON, AN, DO 


"AL Fira Ve Marr, he, 307 Prevon Sveet, Sarbeiry, MO E489 
(G60) 7832118 ECEMEVH 


ASSISTANT DIRECTOR OF NURSING 
Friendship Village of West County is currently teeking a 
nursing professions} to fill the position of Assistant 
Director of Nursing in our 120-ted skilled nursing and 
residential care facility. Candidates should possess strong 
leadership and communication skills. Past supervisory 
experience helpful, but not necessary. We offer an excellent 
benefit package and competitive salary. Please FAX or snail 
resume to: 

‘Human Resources Director 
FRIENDSHIP VILLAGE OF WEST COUNTY 
15201 Olive Blvd., Chesterfield, MO 63017 
FAX: (14) 733-0183 


Registered Nurse 
We offer exciting career opportunities to work in a 
treatment or rehabilitation program in the field of 
psychiatric, forensic, and mental health nursing. 
Candidates will work within a multi-disciplinary 
treatment team to develop/implement psychiatric plans. 
Excellent benefits to include: 


VACATION - start earning upon hire, eam 2 weeks 
the first year. 
HOLIDAYS - 12 paid holidays per year. 


EXCELLENT BENEFITS - health, life, dental, vision 
and more. Outstanding retirement plan, Deferred 
Comp, and continuing education opportunities. 


COMPETITIVE WAGES & SHIFT DIFFERENTIAL. 


REQUIREMENTS: Graduation from an accredited school 
of nursing as an RN and licensed to practice in Nebraska. 
New graduates welcome; dependability and a positive 
working relationship in a team setting a must. Requires 
completion of a state application form. For further 
questions please call or write: 

Human Resource Office 


LINCOLN REGIONAL CENTER 


&@) PO Box 94949 


Lincoln, NE 68508-4949 
(402) 479-5432 


Patricia A. Versluis, RN 
was appointed to the 
Missouri State Board of 
Nursing on March 20, 
1997 by Governor Mel 
Carnahan, Mrs. Versluis 
has served two terms as 
Secretary of the Board of 
Nursing and was elected 
to the office of President 
at the June 1999 meeting. 
She will assums the office 
of President at the 
September 1999 board 
meeting. 

Mrs. Versluis received a diploma In nursing from 
Mercy Central School of Nursing, Grand Rapids, 
Michigan in 1963. Mrs. Versluis is the Assistant 
Administrator and Director of Patient Care Services 
at. Freeman Neosho Hospital in Neosho, MO. Past 
work experiences include nursing education and 
supervisory roles in home health, industrial health 
CCU, IGU, and house supervision. Clinical 
experiences include pediatrics, cardiac care, 
intensive care, new born nursery and acute care, 
She {s married to Donald Versluis and they have 
four sons and four granddaughters., 

Mrs. Verstuis is a member of the following Board 
committees: Discipline, Education, Practice and the 
Executive Committes. She is a member of the 
American Red Cross, the Area Nurse Executive 
Council, the American Cancer Society, Relay for 
Life Chairman, the Missouri Organization of Nurse 
Executives, Soroptmist International of Neosho, the 
PEO Sisterhood and the Neosho Chamber of 
Commerce Board of Directors, Crowder College 
Health Advisory Board, Ozarks Public Television 
Fund-Raising Committee, BASF Community 
Advisory Panel, and the Missouri Southern 
International Piano Competition Committee. 

A member of St. Canera Church, Mrs. Versluls 
enjoys singing, cooking, reading, end swimming in 
her spare time. . 


Patricia Versluis 


Freeman Health System: Joptin, Missouri 
RN Positions 


General Surgery: All shifts available on our post: 
operative floor 


Senior Serenity Center: Full-time nights. Experienced 
med-surg nurse with Interest in geriatrics. 


Competitive compensation and benefit package and 
felocation assistance. One of the lowest cost of living 
areas in nation, Excellent pubic and private schools. 


Apply to: Human Resources 
Freeman Health System 
1102 West 32nd St., Joptin, MO 64804 
Phone 1-800-253-4938, Fax to 417-628-3716 
EOE 
wvew freemanhospital.org 


TRAVELING 
NURSES. 
of Colorado Springs 
LOOKING FOR ADVENTURE? 
How about 13 weeks in Alaska - 
or the Rockies! 


HOME TOWN GOT YOU DOWN? 
Try an assignment that could lead 
to a permanent position! 


WANT TO GET BACK TO THE 
BASICS? 

We offer assignmenis in rural 
Americal 


CHECK OUT Rocky Mountain JOB OPPORTUNITIES 
Gail a Recnuiter at 800-765-4776 
or visit our Web Site ww.travelingnurses.com 
Serving Health Professionals for over 20 years 


DISCLAIMER CLAUSE 


‘The Nursing Newsletter is published quarterly by 
the Missouri State Board of Nursing of the Division 
of Professional Registration of the Department of 
Economic Development. Providers _ offering 
educational programs advertised in the Newsletter 
should be contacted directly and not the Missouri 
State Board of Nursing. 


Advertising ig not sollelted nor endorsed by the 
Missouri State Board of Nursing. 


For advertising rates and information, contact 
Arthur L. Davis Agency, 517 Washington St., P.0, Box 
216, Cedar Falls, IA 60613, Ph. 1-800-626-4081, 
Responsibility for errors in advertising js limited to 
corrections in the next issue or refund of price of 
advertisement. Publisher is not responstble for 
errora in printing of schedule. The Missour! State 
Board of Nursing and the Arthur L. Davis Agency 
reserve the right to reject advertising. The Missouri 
State Board of Nursing and the Arthur L. Davis 
Publishing Agency, Inc. shall not be liable for any 
consequences resulting from purchase or use of 
advertisers’ products from the advertisers’ opintons, | 


expressed or reported, or the claims made herein. 


Cherrelyn 


HealthCare Center 
Novw,Hiring 


Oo 
* CNAS@ LPN's * 


“Mos Naga Beale 
Lé Do 2 


** $700.00 
(Paid CNA oes Available) 


AUShifts, Fun Wotk Envir ‘ShIft Differential, Free Meals 
Zon Weekends, Euucetat tance, Incentive Bonuses 
Med /dent Benefits, Credit URGE, 


totker seule 
*Come see 


i Free life Insurance and MORE. 
Shions also avaitabled 
akgie have to offer” 
Apply to: 5555 South EldH St , Littleton, CO 60120 
303-798-8686 


ACCESS MEDICAID PROGRAM 
MANAGER 
(Field Supervisor - PHN Division) 


‘The Lincoln-Lancaster County Health Department, 
Lincoln, Nebraska, is Icoking for a nuree leader to fill a 
full-time position io an innovative Medicaid Managed 
Care Program providing education and enrollment 
services in Lancaster, Douglas and Sarpy Counties. 
Position includes major responsibility for planning, 
organizing, and coordinating the overall activities of the 
Medicaid Managed Care Program. Requires dynamic, 
highly motivated professional with ability to work with a 
wide variety of people including Medicaid recipients, 
physicians, state and local government. Qualifications: 
Graduate from a baccalaureste degree nursing program 
accredited by the National League for Nursing with 
considerable nursing experience in a supervisory cspacity 
or equivelent, Managed care experience is highly 
desirable. 

Necessary Special Requiremenis; Possession of a 
valid driver’s license or the ability to provide independent 
transportation and a valid license to practice as a 
Registered Nurse. This position is funded through a 
contract with NDHHS and is reviewed biannually. Salary 
$38,057.76 - $57,087.68. Must complete an application and 
a Supplemental Questionnaire through the City/County 
Employment Office located at 656 South 10 Street, 
Lincoln, NE 68508; phone 402/441-2617; or fax 402/441- 
7300; or on line at bitov/intertine ci lincoln.ne.ust 


DISCIPLINE SECTION 


Liz Cardwell M.Ed., RN 


Discipline Coordinator 


Missouri State Board of Nursin 
Disciplinary Committee Membership 
Charlotte York, LPN, Chairperson 
Robin Vogt, MSN, RN, FNP-C 

Cordolla Esry, Ph.D., RN 
Pat Versluis, RN 
Janet Anderson, RN 


A Nursing License on Probation 


“Based on my experiences with disciplined 
Hcensees f have found nurses, more often than not, 
ara apprehensive of what the whole probationary 
process entails and what will be expected of him or 
her. On occasion, feelings of anger and frustration 
are expressed: sometimes directed toward the 
Tength of time between the occurrence and the start 
of probation; sometimes toward the complainant; 
sometimes toward the process; but more frequently 
toward themselves. However, more prevalent than 
frustrated, angry feelings ere feelings of guilt, 
shame and remorse, We nurses expect a lot of 
ourselves, and when there is failure to meet what is 
required or expected of us, the occurrence of those 
feelings is not uncommon. During the period of 
probation, nurses work toward coming to grips 
with the causal factor of their discipline, work 
toward an end that will pravent the reoccurrence of 
such behaviors and develop an appreciation of the 
privilege of being a nurse. The disciplinary 
experience {s an event that: teaches in an indelible 
manner that hindsight is twenty-twenty; teaches 
that not Hstening to @ gut instinct may have far 


R.N.s and L.PN.s Interested 
: in Career Stability 
Fulton State Hospital utilizes State of the Art 
psychiatric care and. programming. We offer 
career stability and promotional opportunities. 
Current employment opportunities on 3-11 and 
11-7 shifts exist for full-time R.N.'s and L.P.N.’s 
in Adult Psychiatry and Forensic Psychiatric 
Services. Competitive salary, no shift rotation 
and substantial benefit package. For more 
information write or call Susan Colvin, Acting 
Director of Nursing 

Fulton State Hospital 


600 Fast 5th Street, Fulton, MO 65251 
Telephone: 573-592-3470 
An Equal Opportunity Affirmative Action Employee 


[A World Apart.... 


At The Center Of It All 


‘That's the beauty of IL If yoo enjoy the majesty of mature and the 
greatouldoors, yet thrive on the latest technology and opportunities 
to enhance your skills, take a close look at Cealral Washington 
Hospital In Wenatchee, WA. Nestled in the Cascade foothills along 
the banks of the Columbia River is an advaeced bealtheare setting 
tut offers the best of both worlds 


Weare the 206 bed referral center of choice for ten rural commremnity 
hospitals within a 100 mile radius. That means the interesting cases 
come here and whth them the hind of professicnal challenges that 
snake you gled tobe part of this frlecdly focused team OUR NEW 
CARDIAC SURGERY UNIT WILL OPEN THIS FALL 


FULL-TIME RN OPPORTUNITIES: 

OR - Level H traums, cardio-thorasic experience cequized 

ICUICCY - Strong Medical and Surgicel cardiac experience required 
ST-355 yrs. expertence, strong ortho /neuro hls, open beast 


Recreational, educational and cultural opportunives aboand - and for 
those who enjoy the big dty excitement, Seattle fs just 150 miles. Ib 
you're locking for a rich quality of fe, along with a rich professionat 
experience, mail fax, or Mall your resume, with salary Blstory, 10 


E-Mail: IpowersCWHS COM 
Proce: $500: 15-4128, eat 6159 


ga Cental 
ee Washinglon Haspital 


PO. Box 1857, Wenatchee, WA $2597 
Visit cu web-site at aw ewbscom 
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reaching _—ramifications; 
teaches that the disease of 
chemical dependency must 
be dealt with in a dally 
recovery program; and 
teaches that providing safe, 
appropriate patient care 
cannot be taken lightly. 

‘As an example of the disciplinary process, this 
article speaks to probation. 

Probation {s a disciplinary action that is a 
culmination of an involved, sometimes lengthy 
process. The process began with a complaint on 
your nursing license, after which a fact finding, 
investigatory process ensued. After careful review 
of the case, the Board made a determination to 
discipline your license by placing it on a period of 
probation, Statute states that the period of 
probation can be no longer than five years. 

‘The disciplinary decision was then referred to 
the Attorney General’s Office to begin the legal 
process. The Assistant Attorney General then sent 
you a letter with a copy of the Complaint and 
Investigative Report. After the required 30 day 
waiting period, you recelved a Settlement 
Agreement from the Assistant Attorney General 
that included the cause for discipline, the portion 
of the Nursing Practice Act that was violated and 
the terms {requirements} of the discipline. You 
were allowed 60 days to determine whether to sign 
the Agreement or go forward with an 
administrative hearing. Let's assume you signed the 
Agreement and returned it to the Assistant 
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Experienced Norses Needed For PRN 


Med Surg. 1CU, ER, OB, 
LDR, OR, Peds, PACU & 


TOP PAY 
Pick your shifts 


(913) 438-6337 or 
(800) 889-4505 
ww healthspecialists.com 


WE ARE CRYING 
FOR HELPE 


HEALTH SPECIALISTS, INC. 
“THE BEST IN SUPPLEMENTAL STAFFING” 


Registered Nurses 

Currently interviewing qualified Staff Nurses to fill full- 
time and part-time registered nuree positions in our Home 
Health/Hospice, Emergency Department, Telemetry, ICU, 
‘OB and MedSurg & Peds Departments. 


‘Newman Hospital is a community hospital licensed for 178 
beds located in Emporia, Kansas. Emporia is a community 
of 26,000 with a State University and easy access to 
Kansas City, Wichita, and Topeka. 


We offer a compelitive starting salary, experience rating 
bonus, and an excellent fringe benefit programa. Relocation 
assistance negotisble. Bi-Lingual candidates encouraged 
to apply. Applicants may submit # resume and/or an 
employment application to: 
‘Newman Memoriet County Hospital 
‘Att: Homan Resources Dept. 1201 W. 12th Ave. 
Emporia, KS 66801 
EOE MF/DV 
Committed to.a Smoke Free Environment 
Fax (316) 341-7816 


Attorney General. The terms of the Agreement go 
into effect 15 days after the Executive Director of 
the Board of Nursing signs the Agreement. 


1. What will I be required to do while J am on 
probation? 

The Agreement you signed Identifies the 
conditions that you are expected to adhere to. 
General requirements for you and all nurses whose 
license are on probation are: do not violate the 
NPA; do not allow your license to lapse; the terms 
of the Agreement apply even if your license is 
placed inactive; end Keep the Board apprised of 
your current address and phone number; and the 
ierms of discipline apply even when if you would 
place’ in Inactive. There will be specific 
Tequirements related to the individual 
circumstances that led to the disciplinary action of 
probation. 

You will be expected to meet two to four times a 
year with the Discipline Coordinator; on occasion 
this meeting could be with the full Board. You will 
receive an.appointment letter which identifies the 


meeting date and time, the required 
documentation, and deadline date that the 
documentation is to be received in the Board 


office. The Jetter will be sent by Certified Mail well 
jn advance of the scheduled meeting; if you do not 
receive an appointment letter you should contact 
the Board office so that you do not violate your 
agreement by missing a scheduled meeting. During 
this meeting, the docun antation that you 
submitted will be reviewed and discussed with the 
Discipline Coordinator. If you have questions or 
concerns about the terms of discipline, the meeting 
provides an opportunity for you to express those 
thoughts. The information from the meeting and 


Continued to page 4 


NURSE MANAGER 


LOR’, a 4-bed Perinatal 
of 140 annvally, 7 triage beds, 9 surgical s: 


ge census 
‘Obstetricat 
referred, with a 
13 management experience; iced This 
Visionary leader with experiance in coordinating 
mmuliple services a large number ot personnel, tha ability to Wad 
existad-shared governance win a fendiy, open communication sty'a, 
and work effectively with Physician groups Appticant must be 
inowledgeable about Obstetrics and fiacal management components 
specific fo the heath cate marhat in this area. 
Cox Heath Systerrs is an integrated desivery system tocated ln SW 
Missourl serving a referral base ot approximately 600,000 pacp'e 
Tha system includes 3 hospita's operating 1096 beds and aver 60 
physician clinics We were recognized as 8 Top 100 Hospital in 97 
and 88 Springfield ctters six cotleges and universaies and has a AAA 
rated elementary and secondary school system A diverse selection 
‘of cultural attractions including performing arts centers, Symphony & 
Batt, art museum and 200 are OMered. We are Only 30 minutes away 
trom Branson, which offers music shows, outlet mals, fishieg and 
water sports, hiking, and other tamily entenainrert 
‘Quaitied applicants sod resuma to: 


Cox Medical 
HEALTH SYSTEMS 


Center South 


Human Resources 
Attn: Barbara Frogue 
3801 S. National 
Springfield, MO 65807 
EOE 
For Further Employment Opportunities Contact: 
EMPLOYMENT HOTLINE 417-269-5525, 
vanw.coxnet.org 


GUARDING CARE 
TRAVEL KUASES 


ba 
DO YOU LIKE CHANGE 7772 


GHALLENGE 2272? 
JOB SECURITY 777 


Guarding Care Travet Nucses is where you want lo bet 
We have postions cpen In Cotorado as well as 
other piaces—nation ide. 
Experence bavel and challenges cose ta home or anywhere in 
the United Statas tis your choice . 
Guarding Care is surrter 6a in job satisfaction with, 
GREAT WAGES FREE HOUSING 
BENEFTS PAID WEEKLY 
PAIDTRAVELEXPENSES ——_LIVING EXPENSES 
Everything we 091s for your personal and. 
professional securay and comfort, 
When your needs ere met, 
then and onty then are we served, 
Cat and speak to Karin or Randy 
Lean shod partcpacrg in 823 excicg trea ol yout potession 
1-200-733-6877 
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DISCIPLINE SECTION {Continued from page 3) 


the documents you submitted will be compiled 
into a report for review by the Board. The report is 
an opportunity for the Board to monitor your 
compliance during the probationary period. 

Employer evaluations will be required whether 
you are employed as a nurse or in a non-nursing 
position, and will have to be submitted directly to 
the Board office from the employer. If you are not 
working during the probationary period, you will 
need to write a statement Identifying the period not 
worked, have it notarized and sent to the Board 
office. Employer information will be required each 
time you are scheduled for a meeting, and it will be 
your responsibility to see that the documentation is 
submitted to the Board office by the evaluator. 

If your probation is based on addiction or abuse 
of chemicals or alcohol, a ¢ ical dependen: 
evaluation will be required. You will be expected to 
follow through with all recommendations made by 
the licensed chemical dependency professional, 
such as continued therapy, Aftercare, participation 
in a 12 Step Program, and so on. A mental health 
evaluation would be required if the cause for 
discipline was relative to a mental disorder which 
interfered with your nursing practice. You will 
need to see that your health care provider provides 
periodic updates as to your status, progress and 
treatment plan, If attendance at a support prov is 
recommended as part of your treatment plan, you 
will be required to submit documentation of your 
meeting attendance. 


Large State Psychiatric facility in 
Farmington, MO is seeking full- 
time, part-time and PRN RN's. 


Contact the Personnel Office at 
(573) 218-6800 


Urine drug screens will be required if the 
use/abuse of chemicals is indicated in the cause for 
discipline. You will need to obtain, and submit to 
the Board for its approval, a third party who will 
contact you when you are to submit to the drug test. 
The urine drag screen results, which are required at 
least quarterly or more frequently, must be random, 
with no more 24 bour notice to submit the 
specimen. The contracted third party may be your 
counselor, physician, supervisor or a certified 
laboratory which is willing to notify you when it Is 
lime to do the screen, 

Continuing Education Units may be a 
requirement of your Agreemant. This requirement 
will Identify an area of emphasis in which you are 
to obtain your continuing education hours. 
Attendance at such offerings provides tho Board 
with the assurance that you are addressing 
problematic areas or weaknesses in your nursing 
practice and decision making skills, The Missouri 
League of Nursing provides educational offerings 
statewide in a variety of areas of nursing; 
universities or colleges which have nursing 
programs frequently have Continuing Education 

rograms; and staff development departments of 
jarger health care facilities may offer such 
educational opportunities. 

If you are on parole or probation in the 
correctional system, your probation officer will 
need to provide information that addresses your 
compliance in the civil system. It is your 
responsibility to see that the documentation is 
received by the Board. 

2, WilLI still be able to practice nursing? 

While on probation, you will be able to practice 
nursing. If there are employment restrictions in 
your Agreement, you will want to be certain thet 
your nursing practice does not violate those terms, 
Those restrictions may be, but not limited to, the 
following: No narcotic keys, no administration of 
controtled substances or access to an automated 
medication dispensing device that contains 
controlled substances; no night or evening shift, no 
employment by a home health agency, temporary 


The Air Force 
Wants Both 
You And Your 


Nursing Fal 


Our passion for hee 
keeps building. _ 


Washoe Health System, northern Nevada’s largest healthcare 
provider, has an uncompromising passion for patient care. 
This passion can be seen in our Very Important Partner 
program that gets friends and families more involved in 
patient care. Or our Health Resource Center that helps 
patients understand their medical condition better and 
increases their comfort level. It’s in a Heating Arts program that uses 


agency or durable medical equipment company; 
and working only with on site supervision by 
another nurse or physician, Sharing a copy of your 
Agreement with your employer will alleviate any 
miscommunication between you and your 
employer regarding what tasks you are unable to 
perform. Your employer is welcome to contact the 
Board office if he/she has any questions about your 
restrictions, 


3. hat hay 
completed? 
You will receive a dacument from the Executive 

Director advising you that your poriod of probation 

is completed. Because disciplinary action is 

considered public information, when a license 
verification is requested on your license, the caller 
will also receive information informing them that 
ou have been on probation, the cause for and the 
length of probation and when the probationary 
period ended. The caller is given the cause for 
probation as it {s cited in the Findings of Fact 
portion of the disctplinary Agreement. There Is not 

a@ limit on the period of time that this data is 

considered public information, it remains in your 

record forever. 


ens after my period o| bai is 


4, What ha 't meet the requirem: 
F ent 
If you don’t meet the requirements identified in 

your Agreement, you are considered in violation of 
your probation, The Board has authority to take 

rther disctplinary action or revoke your license if 
you are found to have violated the terms of the 
Agreement. Hf you find that you are not meeting or 
having difficulty meeting the terms of your 
Agreement, it ts in your best interest to contact the 
Discipline Coordinator at the Board office as soon 
as you are aware of the situation, The Board will be 
advised of the occurrence and take into account any 
mitigating or aggravating circumstances that led to 
the violation. 

If the Board determines that you have violated 
the terms of your disciplinary Agreement, a 
violation hearing will be held. 


non-traditional approaches to enhance the heating process. And it can 
be found in WHS University, where our people further develop their 
skills, We currently have the following opportunities available: 


Career To 
Go Places. 


+ cic 
+ Dialysis 


sIcu 
+ Nephrology 


Why Do You Think We Say ‘Aim High’? + Telemetry 
Nursing in the Air Force. Exciting. Rewarding, 
“The best. The professionals you work alongside 
are the best. So are the facilities. The benefits 
you enjoy are the best. As are your opportunities 
for travel, training and advancement, 30 days 
vacation with pay, plus, you may qualify fora 
$5,000 bonus. if you're a registered nurse with 
a BSN and at least one year’s experience, Air Force 
Norsing offers the best of everything. And as an 
‘Air Force officer, you'll not only be respected, 
you'll be saluted 


recreational acti 


For an information packet call 
ante 1-800-423-USAF 
— or visit wivw.airforce.com, 
“FORCE 


NEATH FREESE You'll see why we say, “Aim High” 


Registered Nurses 
+ Emergency Room — ACLS required 


« Observation unit — ACLS required 
+ Surgery - one year experience required 


+ Washoe Village Care Center 
* Washoe Progressive Care Center 


RN positions require current Nevada RN license or ability to obtain 
at time of hire. Additional experience and licenses may be required. 


‘At Washoe Health System, we're committed to giving our people the 
respect and recognition their contributions merit. We offer an attractive 
compensation and benefits package- In addition, our Reno location 
offers a wealth of lifestyle advantages. Close-kait communities, great 
schools, no state income tax and a close proximity to all of the 
.s of Lake Tahoe make Reno one of the country’s 
most dynamic cities. For consideration, please send or fax resume to: 
Washoe Health System, Human Resources, 77 Pringle Way, Reno, NV 
89520, (800) 282-4767. FAX: (775) 982-4157 or E-mail to: 
Kpauley@washochealih.com. Please visit our website at 
worw.washoehealth.com, EOE. 


Washoe Health System 


4 


It starts from the heart. 


Most of the content in this section is developed by 
Rita Tadych, PhD, RN, Assistant Director for 
Discipline and Practice. Please be advised that her 
content is not intended to represent the legal 
opinions or views of the Board. Content included 
in this section that was developed by the Missouri 
State Board of Nursing is identified as that of the 


Board. 


Missouri State Board of Nursing Practice 


Com ee Membershi; 


Robin Vogt, MSN, RN, FNP-C, Chairperson 
Arthur Bante, RN, CRNA 

Tan Davis, LPN 

Cordelia Esry, PhD, RN 

Paul Lineberry, PhD 

Patricia Versluis, RN 


Fulure Rule Changes 


‘The IV Therapy Rule Subcommittee of the Board 
of Nursing had its first planning meeting on July 7, 
1999. Board membership includes Ian Davis, LPN 
and Pat Porterfield, MSN, RN, board members, and 
Calvina Thomas, PhD, RN and Rita Tadych, PhD, 
RN, board staff. ‘The meeting established an initial 
strategy for contacting various entities within the 
nursing community in order to secure their 
recommendations of individuals to particlpate 
with the Subcommittee in the evaluation of the 
rule, 4 CSR 200-6.010 Intravenous Fluid Treatment 
Administration. 

Revision efforts continue within the Practice 
Committee regarding the rule, 4 CSR 200-4.100 
Advanced Practice Nurse. Several registered 


rofessional nurses, recognized by the Board under 
I3)({A) of the rule, have shared their written 
recommendation that (8)(D)2 of the rule be 
broadened to allow for approval of contact hours 
beyond those “offered by an accredited college or 
university", The proposed rule, when filed, ie 
this 


have language that will satisfy 


HOME-BASED BUSINESS 
Work from home! , 

Audit medical/hospita! bills, 
Provide medical cost management services, 
One-time investment starts at $5995, 
For information call HDM 800-859-5119 
or visit: ¥ audit.co 


MISSOURI, 


Aida AB AB lb Dn Al ll AB, All Dk t,t, lB 


COME WORK WITH A GREAT TEAM OF PROFESSIONALS IN AN 
EXCITING ATMOSPHERE! CORRECTIONAL MEDICAL SERVICES 
CAN OFFER YOU A REWARDING CAREER! WE ARE THE PROVIDER 
OF HEALTH CARE SERVICES FOR THE MISSOURI DEPARTMENT OP 
CORRECTIONS WITH OPPORTUNITIES AVAILABLE IN A VARIETY 
OF CORRECTIONAL FACILITIES LOCATED THROUGHOUT 


CMS OFFERS COMPETITIVE COMPENSATION, COMPREHENSIVE 
BENEFITS AND THE OPPORTUNITY FOR CAREER GROWTH! 

For further information, contact: 

Ellen Anderson, 1-800-222-8215 x 9555 
FAX: 314-919-8803 
OR VISIT OUR WEB SITE 
www.cmsstl.com 
Dmg Screening Required. EOE 
FNP NP MP SP MY MP MP MP NP SP NP NP NP SY MP NP SP XPS 
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PRACTICE 


YINYOD 


Rita Tadych, PhD, RN 


recommendation. The entire rulemaking process, 
however, takes some time after proposed revisions 
are approved by the Board {see http://www. 
ecodevstate.mo.us/pr/nursing, under “Focus on 
Practice” button, for steps in rulemaking process). 
In the meantime, therefore, the existing rule 
language remains applicable law. I try to remind 
callers with Board contect hour requirements 
pursuant to the current advanced practice nurse 
tule language to not postpone taking their contact 
hours because postponement could result in a Jost 
year or more before the rule would become 
effective, ‘This, in Itself, is too long to wait. 
Furthermore, proposed language changes can be 
further modified within the rulemaking process 
prior to a rule's effective date — one cannot be 
assured that language initially proposed will be the 
final outcome. 

As I discussed in the last issue of the Newsletter 
(May, June, July 1999), the Missouri State Board of 
Nursing met on May 14, 1999 with representatives 
from the Boards of Healing Arts and Pharmacy to 
review the rule, 4 CSR 200-4.200 Collaborative 
Practice. Some modest recommended changes to 
take to their respective Full Boards for 
consideration were madé during that meeting. 
Anyone Interested in receiving a copy of the Open 


sits 
Webb Cily Heallh and Rehabilitation Center 


LPNs Positions avazabte in the “4 state area” in tho 


southwestem comer of Missouri - Near Joptin, and ina 
country setting, we offer a great starting pay and beneft 
program - Interested in working with an Alzheimer unit? Or 
with Stitled Nursing Residents? Pleass apply. 
2077 W. Carl Junction Rd., Webb City, MO 64870 
Phone 417-673-1933 Fax 417-673-5920 


Da aD Dk a A A lt a A A tn 
RN’S” LPN’S 


DISCOVER CORRECTIONAL NURSING... 
AND THE GROWTH IT CAN OFFER YOU! 


WW UP NP PP 


Minutes {t.e., recommendations are here) of the 
May 14, 1999 meeting should contact Rachel Davis, 
my Clerk Typist, at 573-751-0073. Another meeting 
of the Collaborative Practice Task Force, hosted by 
the Board of Pharmacy, is to be scheduled 
September 1999, 


A Few Perspectives on 
Unlicensed Assislive Personnel 


With the Board’s revision of its position 
statement on unlicensed assistive personnel at its 
March 1999 Full Board meeting, I developed an 
interest in researching the question, “Who are they, 
really, in Missouri?.” I have chosen to share my 


. seminal thoughts with you in the hope of beginning 


a clarifying examination of the matter, 

Establishing boundaries for membership within 
the unlicensed assistlye personnel category may be 
a challenge not only for the general public but for 
licensed professionals as well. Although 
possessing no license from a state regulatory bady 
would seem like fairly clear criteria, the growing 
number of health care provider “accredited” 
program options, title designations, certificate 
awards, certification or registration conferments, 
garment attributions, and so forth currently 
available to Individuals convey official credibility 
to the degree that one may inaccurately surmise 
statutory/regulatory underpinnings, Including 
licensure. 

A cursory review of literature on and off the 
Internet elicited the following labels, which by no 
means ara exhaustive, that could possibly fall into 
the unlicensed health care personne! category 
unless lfcensed and regulated by state laws: 
medical assistant, nursing assistant, nurse 
assistant, clintca} affiliate, patient care technician, 
patient care giver, health care technician, 
medication aide, medication technfcian, nurse 
aide, health unit coordinator, allied health 
professional, para-professional and,. of course, 
unlicensed assistive personnel (UAP). Some of 
these labels are preceded by terms such as 


Continued to page 6 


‘Cedar Rapids, towa 
AN'S & LPN'S: 

St. Luke's Hospital is seeking to fil both full and part-tima 
openings for Registered Nurses (in Med/Surg, Critical Cara, 
NICU/PICU/Peds, Psych and Licensed Practical Nurses 
(Med/Surg) or eligible new grads. These positions require 
towa licensure. Competitive salary and benefit package 
available, Qualified applicants may send resume to: 

Human Resources. 

‘St. Luke's Hospltal 

1026 A. Avenue NE, P.O. Box 3026 
Cedar Rapids, 1A 62406-3026 = Fax: 319-369-8649 
EOE 


REGISTERED NURSES 

Wou'd you like to be part of a team that provides the highest 
quality of health care to our community? Satina Regional 
Health Center has fulltime openings In various departments. 
Experienced nurses of new grads wetcome. Candidates must 
be etigbte for current Kansas RN license. We ate seeking 
special people with the right skits and aptitudes to take care 
of our patients. To be considered, please mailifax your 
resume or complete an application at: 


SALINA REGIONAL HEALTH CENTER 
HUMAN RESOURCES DEPARTMENT 
400 SOUTH SANTA FE, SALINA, KS 67401 
TeSA82-7184 7854527684 Fax mw SRAG 00m 


Sana ANG te a dug end aechctt ee wodgiace. 
Wercer of S997 VHA Kasoral Anaid for Landorstip in Cormurdy Santee 


CASE MANAGEMENT/UR SPECIALIST 
Ol COORDINATOR 
Educational Programs via the INTERN 


FLORIDA RISK MANAGEMENT INSTITUTE, ING. 
(800) 762-RISK Phone #: {727} 823-7478 

mm + website: wut ttoridarisk.com 
i Theough Contiraing Education Since 1989 
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“certified” or “registered”, Whether these special, 
added designations are grounded within state law 
would also require further scrutiny. Additionally, 
information concerning the certifying entity itself 
may he relevant. 

Given numerous health-related settings in which 
unticensed health care providers may be employed, 
trained, and titled in various ways, f have elected to 
circumscribe my examination as follows. 


“Nurse Assistant” Training Programs in Missouri 


Division of Aging. The statute, 335.081 (2), 
RSMo, provides an exemption from the Nuralng 
Practice Act for unlicensed persons “trained an 
employed in” licensed long-term care facilities as 
long as the persons do not represent or hold 
themselves out as nurses. Pursuant to the rule, 13 
CSR 15-13.010 Nusse Assistant Training Program, 
the Missouri Department of Social Services, 
Division of Aging (DOA), provides a nurse assistant 
training progcam through more than seven hundred 
(700) approved training agencies in a variety of 
entities in Missouri. Examples of DOA-approved 
(raining agencies include specific public high 
schools, community colleges, vocational technical 
schools, private schools, hospitals, and long term 
care facilities, These approved training agencies 
must use the DOA-approved manual and DOA- 
approved instructors who are registered 
professional nurses who must have two (2) years of 
nursing experience and at least one (1) year of long 
term care experience. 

Individuals enrolled in the program; 

* complete seventy-five (75) classroom hours 

of training, 

¢ complete one hundred (100) hours of 

supervised on-the-job clinical practice 
training, 

* complete 

examinations: 
¢ written, fifty (50} multiple choice question 


written and practicum 


RN 
Opportunities 


DOA-approved examination {must be 
passed at 80% to proceed to practicum 
examination) under the direction of a 
DOA-approved examiner, and 

* practicum examination that includes nine 
to) procedures. ‘The nine (9) procedures 
shall always include a type of bath, vital 
signs (T,.P,R, BP}, transfer techniques, 
feeding | techniques, dressing and 
grooming, skin care, active or passive ROM 
to upper and lower extremities, and 
handwashing and gloving from the 
standardized DOA-approved curriculum. 
‘The remainder shall be selected according 
to the resident’s care needs at the time of 
day that testing occurs. The evaluation of 
the student shall include communication 
and interaction with the resident, 
provision of privacy, work hebits, 
appearance, conduct, and reporting and 
recording skills (practicum must he passed 
at 100%), 

If individuals successfully complete the 
examinations and clinical training, one (1) of seven 
(7) long-term care associations or other DOA- 
approved’ entities in Missouri issues a wall 
certificate, wallet card with photo, and pin to the 
person. These specifically named long-term care 
associations or other DOA-approved entities are 
referred to as “certifying agencies” In the rule. I 
think this rule definition relates, then, to the 
individuals being designated as and using the title, 
certified nurse assistant. : 

A critical feature of the DOA-approved Nurse 
Assistant Training Program js state: 
follows: 

(2) The purpose of the Nurse Assistant 

Training Program shall be to prepare 

individuals for employment in an LTC facility. 

‘The program shall bo designed to teach skills 

in resident care which will qualify students to 

perform uncomplicated nursing procedures 
and to assist Hcensed practical nurses or 
registered professional nurses in direct 
resident care. 

(Note: LTC means a Jong-term care facility) 


in the rule as 


(4 Alegent Health 


Faithful to the healing ministry of Jesus Christ, our 
mission is to provide high quality care for the body, mind 


and spirit of every person. Our commitment to healing 


calls us to create caring and compassionate environments, 
respect the dignity of every person, care for the resources 
entrusted to us as responsible stewards, collaborate with 
others to improve the health of our communities, attend 
especially to the needs of those who are poor and 
disadvantaged, and, act with integrity in all endeavors... 


Alegent Health is an integrated health care system 
composed of seven acute care hospitals, two long-term care 
facilities, and a primary care physician network of 47 sites 
Jocated in the Omaha, NE and Council Bluffs, IA area. We 


have openings in a variety of settings. If you are 
interested in a team-oriented environment that recognizes 
the individual, offers a competitive salary, an excellent 
benefit package and a family-friendly work environment, 
we invite you to call Nancy Fanders, 1-800-361-2318, or 
submit your resume to any of our Human Resources 
facilities. You can also visit our website: www.careerlink. 
org/emp/alegent, or call our 24 hr. Job Hotline, (402) 827- 


0166. 


Bergan Mercy Medical Center 
1500 Merey Road 
Omaha, NE 68124 
Fax (402) 398-5539 


Mercy Hospital 
800 Mercy Drive 
Co. Bluffs, IA 51603 
Fax (712) 325-2427 


Immanuel Medical Center 
6901 N. 72nd St. 
Omaha, NE 68122 
Fax (402) 572-2498 


Midtands Community Hospital 
14111 S. 84th St. 
Papillion, NE 68046 
Fax (402) 693-3095 


POSITIONS 
Full Time 
Pan Time 
Per Diem 


Critical Care 
Hursing isa 
thaileaging, 
high tech, 
rewarding 
career. 


St. Luke’s 
offers 
acemprehensive, 
individualized 
critical care 
ofentatlon 
program. 


In other wards, the title, certified nurse assfstant 
(CNA), that individuals use after successful 
completion of the DOA-approved Nurse Assistant 
Training Program is setting and client population 
specific. My impression, however, is that, over 
time, this course content and clinical practice 
specificity has been overshadowed by a trend 
toward using completion of this training program 
and issuance of title designation, certified nurse 
assistant (CNA), as if the content and title are 
authorized as generalizable to other sattings and 
client populations. 

The Division of Aging elso has other unlicensed 
assistive personnel training programs: certified 
medication technician training program, level 1 
medication aide training program, and insulin 
administration training program. As mentioned 
above, the course content and clinical practice in 
each of these programs is also setting and client 
population specific. 

Persons who want to verify whether an 
individual has successfully completed nurse 
assistant training through the DOA and {s In good 
standing (Le, does not have a federal 
disqualification mark) can call the automated voice 
response telephone number: 573-526-5686. 

To verify the status of a nurse assistant, 
medication technician, or level I medication aide 
with respect to the employee disquallfication list, 
call 573-526-3633. 


Hospitals. Unlicensed assistive personnel may 
also recelve nurse aide or technician training in 
Missouri hospitals. The statute, 335.081 (2), RSMo, 
provides an exemption from the Nursing Practice 
Act for unlicensed persons “trained and employed 
in public or private hospitals" as long as the 
persons do not represent or hold themselves out as 
nurses. The training provided facilitates 
individuals in satisfactorily performing their 
assigned job classification duties and 
responsibilities within a particular hospital setting. 
The training may vary in content, quality, duration, 
and competency measurement from hospital to 


Continued to page 7 


Looking For A New 
Challenge In Your Career? 
St. Luke's Hospital has available positions 
in the following areas: 
REGISTERED NURSE: 


RN Sign-ON BONUS AVAILABLE* 


* Sign-On Bonus Available for experienced RNs who are hired into 


full-time or part-time positions. 
GRADUATE NURSE 


TELEMETRY 
Full-time, part-time and PRN 


REHAB 
Part-Time, Every third weekend 


ORTHOPEDICS 
Full-Time and Part-Time, Every thind weekend 


MEDICAU/GU 
Full-Time, Part-Time end PRN 


ONCOLOGY 
Full-Time, Part-Time and PRN 


FLOAT POOL - CRITICAL CARE 
Full-Time, Work every third weekend 


PRN 
Special Care Nursery 
OB GYN 


LDRP 
Dialysis 
CHF Outpatient Clinic 


St. Luke's offers competitive salaries and benefits. For more 
information, call: 
Jayne Kerns, Nucse Recruiter @ (314) 205-6807, ext. 4011 
or Pax resunie: (314) 205-6871 
or E-Mail resume to: KERNJM@STLO.SMHS.COM 


afte, 
UNITY 


HEALTH 


St. Luke's 
Hospital 


Walk-ins Welcome 
282 South Wood Mill Read 
Chesterfield, BO 65017 


ref Unity Health Systens 


PRACTICE CORNER 
(Continued from page 6} 


hospital. Titles assigned to unlicensed assistive 
personnel working in hospitals may also vary from 
one facility to another. 


Other. Unlicensed individuals may come to 
Missouri from other states where they completed 
aither state approved or other health care training 
programs, There are no state reciprocity options 
available in Missouri. Unlicensed individuals who 
have been certified as a nurse assistant by another 
state’s administrative body, however, may challenge 
the program offered through DOA. 


“Medical Assistant” Training 

Based on a brief exploration of the medical 
assistant label, I found a variety of resources that I 
have only started to digest. What I have learned so 
far I will share with you, but please know that these 
perspectives ere initial understandings in an area 
replete with information. 

Tt appears that various sectors have, over the 
years, developed formal structures intended to 
afford legitimacy to medical assistant training 
programs and subsequent titling designation. To my 
knowledge, there is no statutory Utle protection for 


medical assistants, licensure, or regulatory 
oversight for their practice in Missouri. 
The Healthcare Career Resource Center 


(http braryadvanced.ore) describes the duties 
and responsibilities of medical assistants as follows: 
Medical assistants help physicians end nurses 
deliver pationt care. They schedule 
appointments; take blood ressutes, 
respirations, temperatures; and perform other 
routine patient pro-examining procedures. 
Sometimes they help with office and clerical 
tasks, Medical assistants work in hospitals, 

clinics, and private physician offices, 

The American Association of Medical Assistants 
(AAMA), the assoclation for “medical assistant 
professionals,” 2 mas) discusses 
the nature of the work of medical assistants more 
expansively following a lead-in of “CHnical duties 
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vary according to state law and include . . .". 
Graduates from a medical assisting program 
accredited by the Commission on Accreditation of 
Allied Health Education Programs (CAAHEP), 
established as a@ non-profit agency in 1994 
(http;//www.caahep.org), ate eligible to take the 
AAMA certification examination. Upon successful 
completion of the certification examination, 
individuals are awarded the “certified medical 
assistant” {CMA) credential by the AAMA. 
Recertification, met through re-examination or 
continuing education, is every five (5) years. The 
mission of the AAMA, established in 1955, is stated 
as: “., . to promote the professional identity end 
stature of its members and the medical assisting 
profession through education end Sredentishing” 
“The mission of CAAHEP is to provide public 
recognition for quality allied health education 
programs in the CAAHEP system.” By its report, 
CAAHEP, recognized by the Council for Higher 
Education Accreditation (CHEA}, accredits nearly 
2000 allied health educational programs in eighteen 
(48) disciplines, 

According to information posted on the AAMA 
Internet Home Page on June 12, 1999, there are five 
(5) state chapters of the Missouri State Society of 
Medical Assistants. 

‘The Accrediting Bureau of Health Education 
Schools (ABHES), also recognized by CHEA and 
listed as a nationally recognized accrediting agency 
by the U.S. Department of Education, appears to be 
another entity that accredits “specialized programs 
for medical assistant In the private sector” 

ll ). Accreditation is voluntary. 

There is another medical assistant certification 
examination available through American Medical 
Technologists (AMT) (http: . Once 
applicants have successfully completed the AMT 
certification examination, they are able to refer to 
themselves as a “registered medical assistant” 
(RMA). The RMA fs certified for life and remains 
current as long as payment of dues is cursent. 
Continuing education is recommended, not 
mandatory. Only GAAHEP-accredited educational 
program graduates may take the AAMA 
certification examination. 


Missouri State Board of Nursing Position on 
UAPs 
The Missouri State Board of Nursing’s 
statement on the “Utilization of Unlicense 
Care Personnel” states: 
Unlicensed health care personnel who 
perform specific nursing care tasks without 
benefit of instruction, delegation, and 
supervision by licensed nurses may be 
engaged in the practice of nursing without 4 
license. Such actions by unlicensed health 
care personnel are 2 violation of the Missouri 
Nursing Practice Act [335.066 (10), RM So}. 
Unlicensed health care personne! remain 
personally accountable for their own actions. 


osition 
Health 


Use of the Term, “Nurse,” by UAPs 

Some time ago I reviewed the Missouri Nursing 
Practice Act and found the following statutory 
references that will be assistive if you need to 
address the matter of unlicensed assistive 
personnel {UAP) using the term, “nurse,” in 
teference to themselves or that an employer is using 
“nurse” -as part of a UAP's job title and 
responsibilities: 

% 335,076,1.-3., RSMo 

+ 335.086 (4}, RSMo 

¢ 335.096, RSMo 

Go to the Missouri State Board of Nursing Home 
Page at fi w.ecodey, state. mous, i 
and click on “Statutes” button for a complete text of 
these statutes. 

For more information concerning class A 
misdemeanors, the penalty for violation of the 
above provisions, see the statutes, 556.016.3, 
RSMo, and 557.0213 (2){a), RSMo via entry at 


ES.HTM. Click on XXXViIll. 
Punishment. 

I trust this article on unlicensed assistive 
personnel has begun to address the question, “Who 
are they, really, in Missouri?” and, of course, {s 
helpful to readership. Future articles will continue 
to examine the unlicensed assistive personne) area, 


Continued to page 8 


Crimes and 


~ INTEGRIS Health 


Our Facilities are renowned for their centers of excellence. 
INTEGRIS Health facilities include Baptist Medical 
Center, Southwest Medical Center, Mental Health and Jim 
Thorpe. Throughout our vast network of hospitals, clinics 
and services, we foster an atmosphere that inspires 
nursing excellence. INTEGRIS Health is looking to fill the 
following positions: 


* Clinical Nurse Specialist - Requires current Oklahoma 
RN Licensure, Masters Degree and seven years of clinical 
experience with a minimum of three years being in a 
leadership role. 

* Operations Manager - current Oklahoma RN licensure, 
Masters Degree in Nursing/Business Administration or 
other related healthcare management area. Ten years 
progressive management experience with five years most 
recent holding a management/Administrative position in 
Hospital clinical service area. 


As an INTEGRIS Health employee, you'll find 
opportunities for personal and professional development 
through continuing education. We also offer exceptional 
benefits package that includes on-site childcare, full 
insurance and highly competitive compensation. We have 
full-time, part-time and occasional part-time opportunities 
throughout INTEGRIS Health for Registered Nurses in 
the following specialties : = 


* Critical Care * Surgery * Emergency Room 
* Medical Decision Unit * Oncology * Burn Unit 


For more information please contact: 
Dayla Morris (405) 951-2145 
E-Mail Address 
Morrds@Integris-Health.com 
Pax (405) 945-5115 


we, i: 
ses IT’S THE LITTLE 
Wor oH ION GS 


THE LITTLE THINGS ADD UP: OUR PHILOSOPHY AND YOURS MAKE A DIFFERENCE. 
You'e lavited to make 2 Uifference at Tenet Silat bruls Uospitals. Our eenowned, coranmuniny based hospitits 
are proad © compluy talented nening professfonats hie yu Youll quia ly teatn hat it's the line things that 
cake a lifference. Like bur progressive. supportive wurking enviroament. Where employees ate thtte than co 
workers, theyre teamaustes, partners and frietals 

We have opportunities throughout ous Salot Louis Hospitals, including: 


+ Saint Louis University Hospital * SouthPointe Hospita 
3839 Vae Anceae st Ged 2839 Mad Sect 


* Des Peres Hospital * Compt ‘i it 
Recess apiga ees Hose 


+ Forest Park Hospital 
S130 0uLundaveeve 


We invite you to bring yuur sbitly and tatert 10 Tecet Salt Louis An attrvetive salary acd beneGts package ts 
offered inckaking 


+ Atoprated 401() peuirement plan « Discounted employee stock purchase plan 
+ Disshiliy > Tuition reimbursement « Reaibte paid time off program 

For more lnformativa na SouthPulete and Forest Park, please (a1 268 7794 For Saics Louis taiversity, Cemptoa 

Heights, and Des Peres, please GY 5778593 For Hose Neatth, plese cal 7643800 For Immediate 

consideratnn, apy fn persan at the hospital at which you wish in work or fag your resume to 

TENET SAINT LOUIS CAREER CENTER 

3755 South Grand 

St. Louls, MO 63104 

Faxt 314-268-7908 

werw.tenethealth.com 
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PRACTICE CORNER 
(Continued from page 7) 


If] have inadvertently missed or misunderstood any 
pertinent facts, please feel free to contact me at the 
Board office address (See Newsletter cover page); 
fax 573-751-0075; office 573-751-0073; or e-mail 


tadych@mail state.mo.us. 


Frequently Asked Practice Questions 


T again remind you of the disclaimer at the 
beginning of PRACTICE CORNER. 


Licensed Practical Nurses 

T received a few responses to one frequently 
asked question area in the last Newsletter, which 
says to me that there Is readership out there, Thank 
you for your interest! 

Without gaing into too much detail, I would like 
to make a brief reply to an area of concern 
mentioned by some LPN IV Therapy educators 
regarding my response to a question involving 
discontinuing IV lines. At the beginning of 
PRACTICE CORNER in the last and current 
Newsletter, 1 discuss the Board’s formation of an IV 
‘Therapy Rule Subcommittee to evaluate the current 
tule, 4 CSR 200-6.010 Intravenous Fluid Treatment 
Administration. For the time being, I suggest that IV 
certified LPNs seek a specific opinion or decision 
from the Board regarding the removal of any 
intravenous lines. 


Licensed Nursos 

Q. I work in a nursing home and need to know 
more about the licensed nurse requirements and 
other care requirements for such facilities? 

A. The rule, 13 CSR 15-14.042 Administration 
and Resident Care Requirements for New and 
Existing Intermediate Care and Skilled Nursing 
Facilities, would be assistive to you or call the 
Division of Aging at 573-751-3082. 


Q. How do I quit a position I hold as a nurse and 
minimize a Job abandonment complaint against my 
leense? 

A. Anyone can lodge a complaint against a 
nurse’s license ff the person believes, In his/her 


BUILD A FUTURE IN HEALTH CARE 


SunHealth Specialty Hospital in Denver is now 

hiting RN’s, CNA‘s and Mental Health fj 
Workers for Geropsych and Neurobehavior | 
Units and Nurse/Program Manager for our [] 
Brain Injury Unit. We are a progressive hospital } 


with a competitive benefit package. 


For more information phone (303) 286-3000 o: 
fax (303) 286-1253, 


own mind, that there may be a violation of the 
Missouri Nursing Practice Act. Each complaint 
alleging job abandonment would be evaluated on 
the basis of the specific investigative Information 
gathered for the Board’s review. As in all situations, 
nurses need to find the entity’s policy, in this case 
on terminating their own employment, and try to 
stay within the written guidelines. If a work 
situation is such that following the entity’s written 
guidelines or giving reasonable notice seems 
intolerable, I think consultation with legal counsel 
before abruptly quitting would be appropriate. 


Advanced Practice Nurses 

Q: How should I, as a nurse administrator or 
human resource manager, design the required 
qualifications section of our APN job descriptions 
to reflect current law? 

A. Based on my recent reading of a few job 
descriptions for clinical nurse specialists, it is 
important, pursuant to rule, 4 CSR 200-4.100 
Advanced Practice Nurse, that the job qualifications 
section for nutse anesthetists, nurse midwives, 
nurse practitioners, and clinical nurse specialist 
positions’ job descriptions include: 

{a) hold and maintain a current license to 

practice in Missouri as a_ regtstered 
rofessional nurse, and 

(b) hold and maintain a current Document of 

Recognition from the Missouri State Board of 
Nursing that recognizes the individual as 
able to title, designate, represent, and 
practice as a It joard- dc} 


Employer's job titles for nurse practitioners and 
clinical nurse specialists, for example, need to 
match the clinical nursing specialty area and role 
titles designated for use by nurse practitioners and 
clinical nurse specialists by the Missouri State 
Board of Nursing when they are recognized as 
advanced practice nurses. Individuals with lapsed 
registered professional nurse licenses [see (8)(A} of 
tule}, those who have never been Board-recognized, 
or those whose recognition has expired should not 
hold advenced practice nurse employment 
positions that allow them to title and practice as a 
nurse anesthetist, nurse midwife, nurse 
practitioner, or clinical nurse specialist. 


RN up to $35.00/hr. 
LPN up 60 $22.00thr. 
A year experience required. 
‘Supplemental Staffing foc Oreater Kansas City area hospitals. 
ICU, Tele, MS, ER, OR, RR, Dislysis, Psych, L&D, MB 
1-800-455-3696 


fais 
RELIABLE HEALTHCARE SERVICES, INC. 


851 NW 45th Street Suite $00, Gladstone, MO 64116 
Tek 816-455-3100 Pax §16-455-2248 


An opportunity that could transform your career. 
Not to mention your life. 


$9000 Bonws 


fn this area outstanding schoo's, clean 
air, and friendly communities are rot a 
thing of the past. in Boise, Kaho, it's 
how people live every day. St Luke's 
Regional Medical Center has excellent 
opportunities inthis area for As looking 
for a better career Our St Luke's Chatver's 
Hospital s the state’s most experienced 
and capabie faciity ofits kind, treating 
more than 16,000 children exery year. 
We're currently seeking experlenced 
nurses in the following areas to hép 
manage our recest expansion. 


PEDIATRIC NURSES ze noedes 
to support our Children’s Center within SL 
“Luke's Hospital. We are wilting to train 
furses experienced ln this area for PICU 


openings. 


NICU NURSES sre needed to kelp 
support the only Level it Rursery inthe 
tegion. With 27 beds and over $000 
annual delivers, we hand's ait igh isk. 
08's in the region. 


PICU NURSES sre nzeded to help 
manage the expansion of the only PICU 
facity of its kind in the area. We've 
hired both a new Pedatic intenshist 
and Orthopedics Surgeon, and are 
expanding to 10 beds. 


2H iqaaede 
sup sthukes 


For a meaninglu, tasting career in a 
treathtaking, mountain-fited setting, 
Cal todayt in addition to excellent salaries 
and benefits, St Luke's Medical Center 
offers generous relocation packages, 
(we'd even provide movers and a month 
of housing! fenbte shits (125 availabe}, 
nd an opportunity to lve in a community 
‘sustounded by natural beauty. 


For moce information, call Tont Wiltams 
at 800-722-7052 or fax your resume 
and silary tequirements to her at 
208-381-4849. You can afsa mail 
your resume to Ruman Resources, 
St Luke's Regional Medica! Center, 
190 E. Bannock, Bolse, 1D 83718. 
Ema: wttiamt@steme.org EOE. 


Recognized advanced practice nurses in 
collaborative practice arrangements should also 
ensure that their written agreements specify thelr 
tile and practice in accord with their Document of 
Recognition. 


Q: HB 1302 was passed in 1998, which included 
specific language that affects retmbursement of 
advanced practice nurses. It seems, however, that 
more education on this law is needed, Can you 
please remind us of this specific legislation? 

A: The languege you are referring to is now in 
the statute, 376.407, RSMo. It states: 

Any health insurer, as defined in section 

376.806, nonprofit health service plan or health 

maintenance organization shall refmburse a 

claim for services provided by an advance 

practice nurse, as defined in section 335.016, 

RSMo, if such services are within the scope of 

practice of such nurse. 

Q: Where can I get statutory assistance in 
determining a Board of Nursing-recognized 
gerontological nurse practitioner's or 
gerontological clinical nurse specialist's client 
population for advanced practice? . 

A: The statute, 660.053 (5), RSMo, provides a 
definition of “elderly” or “elderly persons” that 
may be assistive—"persons who ate sixty years of 
age or older.” 

Q: Where can T get statutory assistance in 
determining a Board of Nursing-recognized 
pediatric nurse practitioner's or pediatric clinical 
nurse spectalist’s cent population for advanced 
practice? 

A: The statute, 431.055, RSMo, provides a 
statement that may be assistive—‘The legal age at 
which a person becames competent to contract in 
Missouri Is eighteen years and any rule or provision 
of the common law to the contrary is hereby 
abrogated.” Although I found numerous other 
chapters that specify child definitions, I chose this 
one because of age factor in being able to contract 
for health care services. 

Q: How do I know whether I am working in a 
HPSA or non-HPSA designated area? 


A: To determine if HPSA designated, go to the 
following Internet address: ip ite hrsa/ 


Miscellaneous 

Resources that may be of interest: 

* Peirce, A. (1999). The American Pharmaceutical 
Association Practical Guide to Natural Medicines. 
New York: William Morrow and Company. 

* Medical. Economics Company. (1998), PDR for 
Herbal Medicines. New Jersay: Author. 


STSOSSTSSSHGSEGGSSSSSSS: 
Lawrence Memorial Hospital is currently 
seeking applicants for the following positions: 


MENTAL HEALTH 
LPN - PRN. 


" OB (MATERNITY CARE UNIT) 
Clinical Nurse Specialist, full-time 


EMERGENCY DEPARTMENT 


® LAWRENCE OB-GYN SPECIALISTS 
% LPN or CMA fulltime 8:30-5:00 p.m. 


% Come join our team! Qualified individuals with 
% excellent customer service skills may send a 
resume to or apply in person at: Lawrence 
Memorial Hospital, Human Resources 
Department, 325 Maine St., Lawrence, KS, 
% 66044 Fax: (785) 840-3006. 


) 
» 


Lori Scheidt, AA, Licensing Supervisor 


Missourl State Board of Nursing 

Licensure Committee Members: 

— Tan Davis, LPN, Chair 

Arthur Bante, RN, BSA, CRNA 

Paul Lineberry, PhD 

Patricia Porterfield, RN, MSN 

Charlotte York, LPN 

The Licensure Committee includes diverse 
representation in nursing education and nursing 
service. 


Graduate Nurse Practice 
The Rule 


State Regulation 4 CSR 200-4.020 (3) reads: “A 
graduate of a nursing program may practice as a 
graduate nurse until s/he has received the results of 
the first licensure examination taken by the nurse or 
until ninety (80) days after graduation, whichever 
first occurs.” 

Missouri does not issue a graduate temporary 
permit, however, if the individual qualifies s/he 
may practice as a graduate nurse under 4 CSR 200- 
4,020 (3). 

‘The graduate must cease practice as soon as s/he 
fatls Bs exam or 90 days after graduation, 
whichever is first. 

We recommend that you have the graduate sign 
an Authorization to Release Confidential 
Information form so we may provide you with 
periodic updates on the person’s exam and 

licensure information, A sample authorization 
form is included with this article. 


After the Examination 


Graduates applying for an original license by 
exam in Missouri will be licensed automatically 
upon receipt of passing results provided all other 


Being A Victim Of High Interest Rates 
CREDIT CARD DEBT! 


“Non-profit Organization 
Licensed, Bonded, Confidentiality” 


+ Stop Harassing Calls 
* Reduce Mo. Pants up to 50% 1-888-828-DEBT 
3323) 


+ Restore Crevit 

* Save Thousands of Dears #tvats supceT cougeNG 
+ Avold Bankruptcy a 

+ Get Out of Debt 


(& conten State Hospital 


‘exceitence in Treatment, Training and Research 


Join Our Team 
and Become Part Of 


Excellence in Treatment 
RN OpporrtuniTles AVAILABLE 
NEW GRADUATES ARE WELCOME 

TAKE A MOMENT TO INQUIRE ABOUT OUR 
» Excellent Salary 
+ Exceptional Fringe Benefit Package 
* Great Location Minutes From 
Downtown Richmond, VA 
* Excellent Work Hours and Environment 
* Relocation Assistance 
© Sign-On Bonus 
* Opportunilies For Professional Growth 
For more information, please call: 
Ms. Joyce Grecco, ADON, 804-524-7161 


Ms. Daphne Reid, Employment Manager 
804-524-7211 


Fax Resume to (894) 524-7562 o1 
Email us at employment@csh state.va.us 


EEO/AA 


i 
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i Licensure Corner 


licensure requirements are met. When results are 
received, the successful candidate will be sent the 
results and a “pass” letter authorizing the person to 
practice until the license Is received. 

There is a thirty (30)-day grace period for 
graduates who have successfully passed the first 
avallable licensing examination in another state 
following graduation to obtain a temporary permit 
or license in Missouri after the graduate has 
received his/her results. Graduates applying for 
endorsement to Missouri should begin the Missouri 
licensure process immediately following 
graduation. As soon as the graduate receives 
passing results, the graduate should forward a copy 
of the results to our office so we can issue a 
temporary permit. A temporary permit cannot be 
issued until another state has Issued the applicant 
the authority to practice in that state. 


About Orientation 


Orientation is considered to be employment. 
Any nurse in orientation must have either a valid 
Missouri temporary permit or current Missouri 
license, ‘The only exception to this policy is If the 
nurse Js practicing under an exemption as listed in 
Chapter 335.081 of the Missouri Nursing Practice 
Act or under State Regulation 4 CSR 200-4.020 (3). 


Proper Supervision 


According to 4 CSR 200-5.010 {1), proper 
supervision is defined as, “the general overseeing 
and the guthorizing to direct in any given situation. 
This includes orientation, initial and ongoing 
direction, procedural guidance and periodic 
inspection and evaluation.” 


REGISTERED NURSES 
Expert doctors 


. caring staff 
BIC Hestd Spiess, 


Within arnt reach you will fd world-class educaticaal iatitutlons, year 
evord sporting and recreational evasts, 254, cf ecarse, top-ectzh healthcare 


Osportcsities and qualibeaticas 
‘* Full and pasttima, varied abil 
* Prefer oce year cednorg hospital experience 
* Correct MO RN Lcense or texzorary permit 
We efter: 
scallent salary and benedte package 

Oc-site ditt ar Gality 
+ Fitzess icity 
+ Relecatica assistance 


Allgualifiad cacdidates may ecetact in exo Sdance, Recruiter, Hara 
‘Resources at (314) 658-5149 or £629 Rerasce may be Baxed 19 310) 659-4939 


ee nailed tx: 
CHRISTIAN HOSPITAL 


2 Hi TH 11133 Duna Rd, St. Louis, MO 63136 
: oR 
SYSTEM™ Sobline: (800) 721-8890 wrrew.ble-org 


SED 


JOIN US IN OUR TRADITION FOR CARING. 


Located 29 minutes from Downtown Si. Loals, Missouri, St 
Elizabeth's Hospital, Belleville. IL is ere of the major hospitals in the 
greater St. Louls metropolitan ares. We are a 458 bed facility with 
approximately 1.700 employees. 


St. Elizabeth's Hospital cusrently has F/T and P/T openings for 
quatilied reglstered nurses in the following areas: O8, 
Medical/Surgical, Orthopedics, Pediatrics (Offering $2,000 sign-cn 
bonus), Emergency Services, Surgery, Rehabilitation, Behavioral 
Health Services, Telametry, CCU, Cardiac Cath Lab ard Suess Leb. 
‘One year expertence in specialized area is preferred. An Illinois 
license of license eligitte Is required for all Registered Nurse 


positions 


St Elizabeth's offers competitive wages, tuition relmbursement, & 
pension plan, tax sheltecad annulty, child care services cn site, Riess 
center discounts, pharmacy discounts and a complete benefits 
package including medical/dental /ife insurance. 


‘Qualified candidates may epply in persoa or forward thelr resume in 
cenfidence to: 

Human Resources, St Elizabeth's Hospital, 

2118. Third St, Bellevitfe, IL 62222 

Phone: (500) 9952120, extension 1491, Fax (618) 234-3450 


Equal Opportuntty Eregtoyes 
an Alfiasof Hospital Sistas Heath System 


AUTHORIZATION TO RELEASE 
CONFIDENTIAL INFORMATION 


(Print Legibly in Black Ink) 


1, 1 hereby 
authorize the MISSOURI STATE BOARD OF 
NURSING to release any and all information 
regarding my licensure and exam application 
status as a Licensed Practical Nurse/Registered 
Professional Nurse to my employer, 


This release authorizes the Missouri State 
Board of Nursing to release the followin 
information: my name, address, nursing school 
name, graduation date, eligibility status, test 
appointment date, date exam was taken, 
whether or not T took the exam and my exam 
rasults. 


A copy of this authorization will be considered 
as effective and valid as the original. 


Date 


Applicant's Signature 


Applicant's Printed Name 


Applicant's Social Security Number 


Fax to the Missouri State Board of Nursing at 
(573) 751-6745 


ATTENTION RN’S AND LPN’S 


Beverly Health Care of Anderson is 
located in SW Missouri. E Award 
recipient. Outstanding state survey 
scores. Competitive wages and benefits. 
|All shifts available. 


Call 417-845-3351 for more 
information. 


ONCOLOGY NURSING OPPORTUNITIES 
Hope in the battle against cancer grows with each new 
discovery. At Elis Fischel Cancer Center, the only hospital in 
Missouri dedicated exclusively to cancer care, we are 
uniquely equipped to provide excellence in risk assessment, 
detection, diagnosis, treatment, rehabititation, and research. 


As part of the University of Missouri Health Sciences Center, 
the paths we are pursuing in new technologies and 
treatment enable us to accurately diagnose and treat cancer 
while providing the best care and services avaitable. Our 
Stafl for Life offers the opportunity to work with some of the 
highest caliber professionals involved in cancer cate today. 


Join our nursing team thal is committed to excetlence, tis @ 
team that focuses on weltness, prevention, and a hotistic 
model of care. You can play an important rols In our mission 
ag you choose a challenging career in the following areas: 

* Operating Room “Surgical Oncology 

* intensive Care * Radiation Therapy 

* Medical Oncology * Outpatient Services 

* Short Stay Center 


Join us for an exciting career in oncotogy. We offer 
competitive salaries, advancement opportunities, and an 
excellent benefit package. 


For more information on our career opportunities, call: (573) 

882-7653 or write to Ellis Fischel Cancer Center, Alin: 

Human Resources, 115 Business Loop 70 West, Columbia, 
Cancer Center 


0 65201 
(A 
sp 


ANEOI For ADA accommodations cali (673) 882-8186 
University of Missouri Health Sciences Center 


Ellis Fischel 
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SCHEDULE OF BOARD MEETING 
DATES THROUGH 1999 


September 15-16-17, 1999 
December 8-9, 1999 


If you ere planning on attending any of the 
meetings, listed above, notification of special 
needs should be forwarded to the State Board of 
Nursing, P. O. Box 656, Jefferson City, MO 
65102 or by calling 573-751-1416 to ensure 
available accommodations. The text telephone 
for the hearing impaired is 800-735-2966. 


Dates, times, and locations are subject to 
change. Please contact the Board office for 
current information. 


East Central College 
Associate of 
Applied Science Degree 
Two Locations: Union & Rolla, MO. 
Graduates Eligible for NCLEX-RN Exam 


Member - Missouri Articulation Program 
(636) 583-5193, (573) 368-4746 


Imunediate full-time opening on 7-3 and 3-12 shifts. CCU or ER 
cexpestence ls preferred, but will tala the right person. 


Surgery RN 
Fulltime opening for RN fn our BRANDNEW, state of the art, Bve: 
suite Surgery Department on Ist shift with fleubte and/or variable 
‘Hours. Has On-call responsibitities and some weekends, 


Competitive Salory and Comprehensive Benefit Package. Apply In 
person at BRHC’s Persannel OfB.ce, to the focal Job Service Office or 
send Resume 1: 
BOTHWELL REGIONAL HEALTH CENTER 
‘Attn: Pessonnel tice, PO Box 1796, Sessalia, MO 65302 
‘or call: (660) 627-9510 Equal Opporhusity Emplayet 


‘the Principles of 
Wound Management 
workshop 


Fall 1999 at these Locations: 
‘Topeka, KS ¢ Sept. 21-23 
SpringfielS, MO * Oct 5-7 
Cape Giranteau, MO * Oct. 19-21 
Lie Rock, AR » Nov. 23 


‘Delapes Wound Healing & Undying 
Factors: Malnutrition & Cheedc Disease 


‘Wound Produc Selection Use: 
Prac! Applicaton 

Aeyend by SSACALTOND SA 
Call 1-888-879-7678 to 
tegister of visit our website 
at hitp//ccpesmouedu 
SUSU b ex ANED in 


SunBridge 6; 
2323 West Grand 
Springfield, MO 65802 
417-862-7445 
‘Fax 417-862-6197 


Dr. Thomas Dahlberg 
Certified Medical Director 


“A rember of the Sun Healthcare Group of Albuquerque, NM. 


OUTDOOR ENTHUSIASTS! 
‘Skiing Backpacking Camping 
Fishing Mountain Biking 
All available in Pocatetio, tdaho 
We ate located in tha mountains of Southeastern Idaho In close 

proximity 8 

‘Yellowstone Natonal Park ‘Sua Vatey 

Jackson Hole Sat Lake Cy 
‘You can enjoy at our area otters pius @ chatienging Job opportunity 
with competitive wages and benetits in our 147 bed acuta care 
hospital afd 120 bed bieg termtransisonal ut 
We are koaking for. 

RNS Ail shifte/departments 
Ail shifts/departments 
Must be kcensed as RM of LPH ia the stata of Kaho (or registry 
eigbla) Send or fax resure 10 


ANNOCK 
ee 
_AB 


REGIONAL MEDICAL CENTER, 
‘Duane Rantings 
654 Meceorial Drive 
Potatelts, 19 83281 
jeacerbime. ry 
4993 EOE 


Summary of Actions from June 3-4, 1999 Board Meeting 


ADMINISTRATIVE MATTERS 

‘Authorized staff to develop a continued 
competency task force to investigate and evaluate 
the need to require continuing education units 
from licensees. 

EDUCATION MATTERS 

The Board took action and received a report on 
actions secommended by the Educetion Committee 
in the following matters: 

NURSING PROGRAMS 

The Board denied the initial proposal for a 
practical nursing program at Texas County 
‘Technical Institution. 

‘Accepted the request from Penn Valley 
Community College Practical Nursing Program to 
restart the evening/weekend practical nursing 
program. 

Accepted a curticulam change at St. John’s 
School of Nursing Associate Degree Program. 

‘Accepted the request from Northland Career 
Center Practical Nursing Program to change from a 
five-day week to a four-day week program. 

Accepted proposed curriculum changes for 
Franklin Technology Center. 

Accepted Kennett AVTS response to the five- 
year accreditation survey report. 

‘Accepted Lutheran Medical Center School of 
Nursing’s change of sponsorship. 

Poplar Bluff School District Practical Nursing 
Program's sesponse to five-year accreditation 
survey report is not complete and will be reviewed 
at September board meeting. 

Accepted North Central Missour! College 
Professional Nursing program's five-year site visit. 
PRACTICE MATTERS 


their_non-Missouri_licensed nurse caregivers 


al 

The Board approved the Practice Committee's 
recommendation that the application of 335.0817), 
RSMo provides evidence of latitude should Y2K 
problem described occur. 


ATTENTION CRNA'S 
Rectuiling full-time or part-time CRNA to 
cornpiiment one MDA and two CRNA‘S at 
100 bed facility. No heart, vosculor or 
neuro and minimal O8, Misslssipp! river 


location with sports and recreation 
abundant. Seeking vacation retief person, 


available now. 
Keokuk Anesthesia Associates 
1512 Morgan # Keokuk, IA 52632 
Phone 319-524-7123 
19-§24-7123 


At Sacred Heart Saint Mary's Hospital nc, mete making 
cour vision of health care, a “reality” exery day! 


What’s Your Vision? 


Sacred Meart-Stlat Mary's Hospitals, loe., 2 
mecaber of Ministry Health Care, offers a wide range 
‘of primaxy and specialized programs and services in 
romtbera Wisconsia. We'te correcily sechiag the 
followicg professionals to join us 1a providieg 
compassioezte, holistic care to oar patients: 


+ REGISTERED NURSE - OB 
FULL-TIME. Graduate of accredited school of 
nursing. W1 ficense, BLS, nd OB experience required. 


«OBSTETRICS EM. R 
FULL-TIME. Graduste of secredites school of 
. BSN preferred, current WI license, & 
sm of four years clinical experience and 
iocs managemecvieadentip eapenience required 


ie 


Fee mate Jefcemation and an application, coetsct Chis 
Lazen, Emplaymect Ceorticaice at £00570, ex 
(6408 ce 755) 350-6408, FAX (11S) 369-4912. cr ezah 


damen@stemborg 
Visit our website at woreuniabtryhealth.org 


ae Sacred Heart-Saint Mary's Hospitals 
UIP Ministry Heaint Care + 


ere Caring Makes The Cannectlon* 


edications $i in clinic since physician is 
nt to directly supervise these acts, 

A. The Board approved the Practice 
Committee's recommendation that this 
matter be tabled until more information from 
Medtronic can be received about (a} training, 
programming, and reprogramming, and; (b} 
that although RNs and LPNs may be engaged 
in Medtronic’s training, who is actually 
performing various tasks and in what states? 

B. The. Board approved the Practice 
Committee's recommendation that LPNs 
could not administer IV push medications 
according to the rule 4 CSR 200-6.010 
Intravenous Fluid Treatment Administration 
(6)() administer drugs via manual 1.V. push 
except when life-threatening circumstances 
may necessitate and (1)(D) Life threatening 
circumstances refers to a physlologic crisis 
situation whereln prescribed drug 
administration via manual LY. push is 
immediately essential to preserve respiration 
and/or heartbeat. 


1. her specificall ined Optioncare registe! 
sofessional nurses can implar rf | venou: 
access _system device {P.A.S, PORT), including 
creation of a tai us pocket and 


" 1 

The Board approved the Practice Committee's 
recommendation that the implanting of P.A.S. 
PORT, including creation of a subcutaneous pocket 
and subcutaneous suturing is not within the scope 
of practice of a registered professional nurse, 


The Board approved the motion that Ian Davis 
and Pat Porterfield (Board members) be selected to 
represent the Board in working with Board staff to 
plan the IV Therapy Rule review and the 
establishment of an IV Therapy Rule Task Force. 

u 


Board approved tha proposed ruta regarding 
raduate temporary work permits. Staff were 
itected, to begin the process to file the proposed 
nile. 


DISCIPLINE MATTERS. 
‘The Board held two probation violation and four 
disciplinary hearings. 


University of Kansas Medical Center 
Master of Science in Nurse Anesthesia® 


Expand your earning potential 
by becoming an advanced practitioner. 
The profession needs you. Become a CRNA! 


For more information, contact: 
Chairman Caro! Biliott, CRNA, MPA 
KUMC Department of Nurse Anesthesia 
$901 Rainbow Boulevard - 2026 Delp 
Kansas City, KS 68160-7604 


ledical 
TEL (913) 588-6612 PAX (913) 588-3934 
E-MAIL: nanesthe@kume eda enter 
Also available: Satellite Program; Pittsburg, KS. 
* Accredited by Council oa AccreditatioWAANA 


Staff RN Positions 
Jowa Health System in Des Moines is comprised of fowa Lutheran 
Hospital, lowa Methodist Medical Center and Blsok Children's 
Hospital. Cemprebensive critical esre, acute care and surgical 
services; regional refercal center for oncology, rehab, 
emergenty/traums, cardiat and pedistrics; also specializing in 
service areas of family practice, behavioral bealth aed women’s 
services 
We invite you lo explore your career opportunities with vs in Des 
ez, ask about relocation and sign-on assistance and new 
8. We offer competitive compensation with Medica’Deata 
Vision/Preseription/Oa-site Day Care/Tuition Assistance; Pitness 
Center and more. Please calf ct apply: 


METHODIST BLANE 
& LUTHERAN: CHILDREN'S 


IOWA HEALTH SYSTEM AFFILIATES: 


Barb Foertsth 
(515) 241.8542 
feertsbeGahs org 


Cinds Stevensen 
(835) 241-6557 
stevencr@ibe.crg 


Human Resources Dept 
1984 High Stfeet, Suite 111, Des Maines, 1A 60309 
4515) 241-6313 » (600) 843-4822 
PAX {515} 241-8538 
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DISCIPLINARY ACTIONS 


Pursuant to Section 335.086.2 RSMo, the Board “may cause a complaint to be filed with the Administrative Hearing Commission as provided by chapter 621, 
RSMo, against any holder of any certificate of registration or authority, permit, or license sequired by sections 335.011 to 335.096 or any person who hos failed 
to renew or has surrendered his certificate of registration er authority, permit or IIcense “for violation of Chapter 335, the Nursing Practice Act. 


Please he advised that more than one licensee may have the same name. Therefore, in order to verify a licensee's identity, please check the license number. 
INITIAL PROBATIONARY LICENSE 


Listed below are individuals who were issued an initial probationary Hcense by the Board during the previous quarter, with reference to the provisions of the 
Nursing Practice Act that were violated and a brief Description of their conduct. 


Name License Number Violation Effective Dates 
AVA. D. BOWMAN PN 058597 Section 335,066.2 and .2 {1} {2} (6} (14) RSMo 5/4/99 to 8/4/01 
Warrensburg Possessed Cocaine in 1995. On 1/26/96, was 


found guilty to possession of a controlled 
substance and sentenced to 5 years probation. 


CAROL A, CONWAY RN 153960 Section 335.066.1 and .2 (2) RSMo 3/30/99 to 3/30/01 
Republic Pled guilty to bload alcoho! content and pled 

guilty to driving while intoxicated on 2 

occasions, Terminated for alleged theft of 


medications. 
JULIE K. KOEPKE RN 154341 Section 335.066.1 and .2 (1) (5) {12} RSMo 6/15/99 to 12/5/01 
Olathe, KS Misappropriated Benadryl from her employer 

for personal consumption. 
CELESTE M. MOLEN PN 058683 Section 335.066.12 and .2 (5) (6) (7) (12) RSMo 6/15/99 to 6/15/01 
Shawnee, KS Practiced as a nurse without a license from 

July 1997 to April 1999. 
GARY E, NELSON RN 154342 Section 335.086.1 and .2 (3) (5) (6) (12) RSMo 6/15/99 to 6/15/01 
Kansas City Continued working past his temporary permit 


expiration date. Was not truthful with Board 
staff when asked if he had been working as a 


nurse. 
ELIZABETH M. NIPPER PN 058537 Section 335.066,1 and .2 (4) (5) (6) (12) RSMo 3/30/99 to 3/30/2002 
Belgrade . Violated previous 1992-1995 disciplinary 


agreement. License revoked on 5/93. On 6/93 
pled guilty to DWi. 


MARTHA E, PUGH RN 153115 Section 335.066.1 and .2 (1) (14) RSMo 12/21/98 to 12/21/2001 
Fayette As an LPN, licensee's pre-employment drug 

screen tested positive for Cocaine 

metabolites on 4/3/98. 


JONATHAN P. RABE PN 058563 . Section 336.066.1 and .2 (1) (2) (6) (14) RSMo 4/2/99 to 4/2/02 
Marshall * Convicted of DWI and BAC in 1979. Addicted to 

Xanax from 1993 to 1997. 
GAIL A, SCHLAU PN 043703 Section 335.066.1 and ,2 {1} (2) (3) (5) (11) (12) RSMo 3/5/99 to 3/5/02 
Desoto License lapsed 6/1/95, Failed to report alcohol 


addiction on 9/14/98 renewal application and on 
1/8/89 application for licensure by reciprocity. 
Pled guilty to Class A misdemeanor of 

passing a bad check on 5/19/93, Pled guilty to 2 
counts of Class A of passing a bad check on 
7/26/94. Reported to work on 1/20/95 exhibiting 
symptoms of intoxication. 


SHEREE C. WALLS PN 056341 Section 335.066.1 and .2 (6) RSMo 1/25/99 to 1/25/00 
St. Louis Continued to practice as a graduate practical nurse 

after learning that she failed the LPN exam. 
SANDRA A. WILLIAMS PN 058412 Section 335.066.1 nd .2 (2) {8} RSMo 3/5/98 to 3/5/01 
Bowling Green Pled guilty to stalking and domestic violence 


by threatening. On 2/13/99, Mississippi Board 
of Nursing issued order restricting license. 


SHARE IN THE ALASKAN ADVENTURE- REGISTERED NURSES Moniteau Care Center _ 
Providence Kodiak Isiand Medical Center has “Top of the Hill in Mental Health Gare.” WMMHC, a is the place to work to build your career in a 
salary levels and benefits packages for our 110-bed acute care, JCAHO accredited facility, has relaxed atmosphere, deficiency free facility, We 
nursing staff that are competitive with both current fulltime staff RN and PRN positions available. provide skilled pena patie 

i tals i 1 i i id experience pply in per 
Anchorage and major hospitals in the lower 48. Must have a current Missouri license and exp 200 8. Gerhart, California, MO 
encouraged to apply. We offer individualized training, 
liberal benefits, and a pteasant work environment for 
the nurse who enjoys “True Psych Nursing.” Gait (816) 
512-4662 to have an application mailed. Conlact Sitva Musou Nurges Autoclaten TSth Bent Ceavention 


RELOCATION EXPENSES ALSO AVAILABLE. in a mental health setting, preferred. New grads are or call 678-198 9822 for mora information 
We are fooking for RNs; there is a specific need E.OE. 

in the ER. PKIMC is a 25-bed, acute care 
facility/19-bed nursing home located on Kadiak 


Island, which is approximately 250 miles { warg, (916) 512-4875 for more information or forward sou aang Santen AssosSon Ais Arp! Comeron 
southwest of Anchorage In the Gulf of Alaska. application te Human Resources: 
Waather Is temperate; scenery, breathtaking; Missousl Nurses Embrace the Future 
economy, stable. Patient/staff ratio is excellent. WESTERN MISSOURI (LAGNA ee yt 
Join our progressive, energalic team. Asceaton son ty tid 
For more information, write: MENTAL HEALTH 
coral? nr oan 
N yovidence] Kodiak Island — CENTER Pens yyy Phone 
so eal. Ce 600 East 22nd Street, Kansas City, MO 64to8 | Sena: wnteen “inner enon fact ae 


EEO/AA Employer 
A Drug-Free Workplace 


1915 E. Rezanof Dr., Kodiak, AK $9615; 
Fax resume to 907-486-2336 EOE 
ee 
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Name License Number 
CRYSTAL D, ANDERSON PN 056545 
Fulton 

LISA M. BOELTER PN 050762 
Lee’s Summit 

MARY L. CLAEYS RN 087691 
Columbia 

GHERT_B. DEVORE RN 089112 
Springfield 

JANET E. DONALDSON PN 050875 
Kansas City 

PATRICIA P. GADDY RN 034043 
Rolla 

PATRICIA GAWF-GARCIA RN 100030 
Blue Springs 

DONNA M. GOLD RN 693694 
Branson 

CHRISTINE S. KING RN 120383 
Joplin 

REBECGA A. STEPHENS RN 104175 
Houstonia 

LINDA S. WALTON PN 022358 


Peculiar 


RN/LPN POSITIONS 
We have positions availabie for 12 hour day and 
night shifts. Must have strong leadership skis with & 
© caring attitude toward the elderly. We offer & 
competitive wages, GROUP HEALTH INSURANCE, 
EH night/weexend differential poid vacations, ond ff 
f dental plan avoltable, Cai to set up an inteiew. 
FOUR SEASONS LIVING CENTER 
2800 Highway TT, Sedofia. Missouri 65301 
660-826-8803 
EOE MIFIV/D 


HEALTH GROUP 


"ao 
=a Feeling of Family . .. Come experience the doseness between our staff, pattents anu residents that may 


have escaped you elsewhere At our respected foeiit 


‘opportunities: 


RN3-1L FT 
BETHESDA GENERAL HOSPITAL 
3455 Vista Ave, St Louls, MO 63110 
HET 


RN 11-7FT 


3207331 


BETHESDA DILWORTH 
‘9645 Big fend Blok, St. Louls, MO63122 
B1E-968-5560 


3943 Telegraph 


‘Also part of tbe Bethesda family... 
Pethasa Barclay House 

Bathesds Orchard 

Bethesda Townhouse 


resume tothe facility of your choice. EOE 


CENSURED LICENSES 


Violation Effective Date 


Section 335.066.2 (5) (6) (12) RSMo 719199 
Practiced nursing on a lapsed license 
from 6/1/98 to 10/6/38, 

335.066.2 (5) (6} {12} RSMo 7415/99 
Practiced nursing on a lapsed license 
from 6/1/97 to 1/28/98. 

Section 335.086.2 (5) (12} RSMo 6/22/09 
Had been absent from work on 
1/1/97. When licensee returned to 
work submitted a forged physician's 
note to receive Family Medical Leave. 
Section 335,066.2 (5), (12) RSMo 5/4/99 
Entered the password of another 
employee in the pyxis machine 

rather than having the wastage of a 
controlled substance properly witnessed. 
Section 335.066.2 (5), (6}, (12) RSMo 5/19/99 
Practiced nursing on a lapsed license 
from 6/1/97 to 12/3/97 

Section 335,066.2 (5) (12) RSMo 4/15/99 
‘Administered medication despite 
physician’s order to hold the 
medication; administered two 
Vicodin to a patient when order read 
one Vicodin. 

Section 335.066.2 (5) (6) (12) RSMo 719/99 
Wrote and signed a prescription for 

Ambien while working as a Board 

secognized Family Nurse Practitioner. 


Section 335.066.2 (5) (12) RSMo 4/13/99 


Drew a picture of a heart on 
buttocks who was admitted for colonoscopy. 
335.066.2 (5} (12) RSMo 

Administered 25mg of Demerol I.M., 

to patient when physician order 

indicated 25mg of Demerol 1.V, 


Falsified chart by indicating order 
was for |.M. 25mg of Demerol. 


4/12/99 


Section 335.066.2 (5), (6), (12) RSMo 5/31/99 
‘As a FNP, Licensee wrote and signed 
a prescription for Restoril, a 
controlled substance. 

Section 335.066.2 (5) (6) (12) RSMo 4127199 
Practiced nursing on a lapsed license 

from 6/1/97 to 8/3/98. 


Would you like the chance to work in a place where 


miracles happen daily? Opportunities exist at 
Shriners Hospital for Children... 


Shriners offers an excellent benefit package and 
maintains a drug-free/smoke-free work environment. 


Director of Nursing, RN 


120 bed Def-free SNF needs dedicated RN with 
Medicare & OBRA knowledge. Mail or fax 
resume to: 


you'll find a feeling of fserily makes a reenaskable 
difference tn providing the satisfaction you are seehing. The Bethesda Health Group currently has thete 


Experienced RN far Alzheimer’s Unit 


BETHESDA MEADOW 
322 OM State RAL, Eliisedle, MO 63021 


BETHESDA SOUTHGATE 


St Louis, MO 63129 


Aisiern Ralizesent Living Facies 
Bethasda Health Group olfers » coanpetiive salary and benefits package Please apply in person or serd 


Applications are accepted daily in our main lobby, or 
applicants may send resume with salary history 
to: 


Pat Bates, Adm. 

Blue Springs Care Center 

930 N.E. Duncan Rd. 

Blue Springs, MO 64014 
FAX (816) 229-8064 EOE 


Shriners Hospital for Children, 
2001 S. Lindbergh, St, Louis, MO 63131 


JOB LINE: (314) $72-7852 email lpqunds@shrinenet org 
EOE-MFDV 


MISSOURI WESTERN 
STATE COLLEGE 


Missourl Western State College, St. Joseph, Mo., offers a 
Bachelor of Sclence in Nursing to prepare students for the 
challenges of the dynamic field of professional nursing. The 
program al MWSC Is fully accredited and has seasonable 
tuition rates. 
‘The Department also has an advanced placement option for currently practicing 
LPNs. RNs wishing to comptele the BSN degree are given credit for previous 
fearnlng experiences and are offered a fiexible class schedule and distance 
education courses. 
Contact the Department of Nursing for more information. 
Kathleen Andrews, Chalperson, Department of Nursing 

MISSOUAI WESTERN STATE COLLEGE 

4525 Downs Drive, St. Joseph, MO 64507 
(t6) 271-4415 Email: nursing @ griffon mwsc.edu 
Intemat: wwww.mwse.edu/-nursing 


RS. 
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PROBATION 


Name License Number Violation Effective Date 
AMY K BRAUN : RN 123326 Section 335.066.2 (5} (12) RSMo 7/1/99 TO 7/1/02 
St. Louis % Took signed blank prescription forms 


from 2 physicians and wrote a prescription 
for Phentermine and/or Pondimin in her 
mother's name. 


BERNICE BROOKS RN 069389 Section 335.066.2 (5) (12} RSMo 5/19/99 TO 5/19/00 
St. Lonis Observed patient's condition had 

worsened on her shift and failed to contact 

physician until after patient expired. 
DONNA J. EDWARDS RN 074692 Section 335.066.2 (2) RSMo 6/22/99 TO 6/22/00 
St. Louis Pled guilty to Unlawful Receipt of Food 

Stamps over $150. 
VICKIE C, FRAGER RNG95910 Section 335.066.2 (5} }6} (7) (12) RSMo 6/3/99 TO 6/3/01 
St. Louis Represented self as an advanced practice 

nurse from 6/30/97 to 2/21/99 without 

being recognized by the Board. 
VIKKI M, GARRETT PN 037442 Section 335.666.2 (5} (6) (22) RSMe 4/12/98 TO 4/12/00 
Hallsville Practiced nursing on a lapsed license from 

6/1/94 to 8/6/97 
SHEILA G, HOLLOWAY RN 121240 935.066.2 {1} (5) {12} RSMo 4/2/99 TO 4/2/02 
Cape Girardeau Breathalyzser test positive at 0.043. 

‘Terminated for violating Employee 

Assistance Program Contract 
DEBRA J. KEENEY RN 110492 Section 335.066.2 (5) (12) RMSo $/11/99 TO 5/11/02 
Springfield Contrary to the physician's orders, 

Mcensee hung incorrect IV medication for 

administration to a patient. 
TWYLENE D. LAHUE RN 064808 Section 335.066.2 (5) (12) RSMo 10/27/98 TO 10/27/00 


Licensee struck patient on the clothed 
buttocks with an open hand so the patient 
would cooperate. 


Independence 


Barnes College of Nursing Continued to page 14 


at the University of Missouri-St. Louis 


No Matter Where You Live, 


Bachelor of Sclence in Nursing 


Accelerated Bachelor of Science ia Nursing 
Bachelor of Sclence in Nursing-Comptetion 
RN to Master of Sctence in Nursing 
Master of Science In Nursing 
Doctor of Philosophy In Nursing 


For information: call 314-516-6066 
of 1-$00-NURSE-UM 
wacuumsbeduldivisionstoursing 


CRITICAL CARE NURSING 


Prepacing for a New Miltenntum With State of the Art Intensive Care Units 
University Hospitals and Clinics, located In Columbia, Missout! Is excited to 
announce the opening of our new Critical Care Addition thls fall. The new addition 
offers: state of the art monitors, large bright open work areas, conference rooms 
and staff designed work stations. These patient care units have been designed so 
that out patients will receive holistic care ina multidisciptinary environment. 


Three 18 bed Units will Include: 
The Surgical Intensive Gare Unit and The George David Peak Memorlat 
Burn Care Center - serving the needs of our surgica/trauma and bum patients 
The Cardiac Intensive Care Unit- serving the needs of our cardiac medical 
and surgical patients including cardiac transplant 
The Medical and Neurosurgical intensive Care Unit - serving the needs of 
the critically ill medical and neurosurgical patlents. 


Columbia, located in the heart of Missouri offers a unique blend of cultural, 
educational and recreational opportunities and Is consistently rated as one of the 
best places to live in the nation. If you are an experienced Registered Nurse coady 
to enter the new mitlennlum and are seeking a chaltenging opportunity to work with 
an experienced team of healthcare professionals, please contact Nurse 
Recrultment, University Hospitals and Clinics, One Hospltat Dr., Columbia, 
MO 65212, or call 1-800-622-6914, (573) 882-8701, Fax (573) 882-8188, or visit 
us on our web page at hitpy I-jobs! for a complete listing 
of current positions available. 


(F University 
Hospital & Clinics 
Tee i 


AANJEQ! = For ADA accommodations Call 573-882-8186 


We've Got A Location That’s Right For You! 


With 17 fasilities located in various communities 
++ big and small, urban and rural -- acrosa Kansas 
and Mistour, wee got a Iecstlon that's right for 
you! 

As a nursing professional within our network of 
continuing care retirement communities, you will 
discover the rewards of geriatric aursing and 
Jeaming to know your patieats as people. 

Discover the benefits of belonging to our multi- 
facitity system, where you have the opportunity for 
professional and personal geowth, 


For mere informaticn, contact: Human Resources 

GQ eesbyterin Manors of ib America, 
P.O. Box 20440 + Wichita, KS 67208-1440 

Kansas Locations, Arkensas City, Clay Center, Dadge City, Emporia, Fort Scott, Hutchinson, Kansas 

City, Laweence, Newton, Parsos, Salina, Sterling, Topeka, Wichita 

Missouri Lecations: Farmlogtca, Fultes acd Rella 


RNs & LPNs Dano tosses 


Romac Healthcare, “The MedicalForce Resource” is 
the ONLY per diem staffing agency to offer 
a complete benefit program to F/T RNs and LPNs: 


Health, Life, Dental & Disability Insurances! 
Instant Pay, Vacation, 
401K, CPR Recertification, Direct Deposit 


Immediate openings for FT- PT 
RNs & LPNs 

‘Two City Place Dr. 
Ste 180 

St. Louis, MO 63141 
(314) 989-0200 
888-857-4203 

FAX (814) 212-8787 


ROMAC HEALTHCARE 


“The MedicalForce Resource” 


$3,000 Sign-On Bonus 
RNs with Hospice and Specialty 
Experience 


$1,500 Sign-on Bonus 
LPNs with Hospice, Long Term 
Care, and Hospital Experience 
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PROBATION continued 


Name License Number Violation Effective Date 
ERIN P, LYNCH RN 126390 Section 335.066.2 (1) (5} (12) (44) RSMo 4/22/99 TO 4/22/01 
Kansas City Variety of drugs and syringe labeled 

Epinephrine found in licensee's fanny 

pack. Positive drug screen for Marijuana 
LAURA L. NEWCOMER RN 134863 335,086.2 (5) (12) RSMo 6/30/99 TO 6/30/02 
Perryville ‘Spanked/swatted a 5 year old patient on 

the buttocks. 
MARGARET PETERSON PN 0186470 Section 335.066.2 (5) (6) (12) RSMo 7/2/99 TO 7/2100 
Kansas City Practiced nursing on a lapsed license from 

6/1/97 to 12/4/98 
SYLVIA B. PLUNK RN 101943 Section 335.066.2 (5) (12} RSMo 6/25/99 TO 6/25/00 
Dexter Slapped resident on the face when the 

resident grabbed licensee's breast. 
MARTHA E. PUGH PN 020287 Section 335,068.2 (12) RSMo 3/9/99 TO 3/9/02 
Fayette Pre-employment screen on 8/3/96 was 

positive for the presence of Cocaine metabolites 
MARGARET M. ROST RN 103772 Section 335.066.2 (2) RSMo 5/3/99 TO 5/3/03 
Jefferson City Pled guilty in the Circuit Court of Cole 

County, Missouri, to possession of a 

controlled substance. 
MARGARET R. SANFORD RN 136671 335.066.2 (5) (6) {7) (12) RSMo 7/1/99 TO 7/1/01 
Lenexa, KS Wrote prescription for Tylenol #3 practiced 

and used the title of nurse practitioner 

without Board recognization. 
KEVIN L. SIEVERT RN 127484 Section 335.066.2 (1) (2) (5) (12) (14) RSMo 6/13/99 TO 5/13/02 
Hallsville Use of crack cocaine on an episodic 

basis. On 1/6/98 consumed crack cocaine. 

Urine screen tested positive for cocaine. 
MILDRED L, SPOOR RN 107735 Section 335.086.2 (5) {6} (7) (12) (14) RSMo 6/12/99 TO 6/21/04 
Kansas City Represented self and practiced as an APN 

from §/97 until 7/21/08. Prescribed controlled 

substance on 2 occasions. 
MELISSA D, SUMMERSKILL. RN 128712 Section 335.066.2 (1) (5) (12) (14) RSMo” 5/31/99 TO 5/31/2002 
Raytown Discrepancies found on 10 occasions in the 

licensee's documentation of controlled 

substances. Tested positive for Marijuana on 1/97. 
CONNIE J. THOMAS RN 123475 Section 335.066.2 {5) (42) RSMo 3/23/99 TO 3/23/01 
Brookline Failed to inform physician of unborn child’s 

heart tone decelerations on 2/12/98 on 3 

occasions. Failed to take appropriate 

nursing interventions with expectant mother. 
ANDREA M. TRANTANELLA RN 099721 Section 335.066.2 (1) (5) (12) (14) RSMo 4/8/99 TO 4/8/02 
St. Louis Misappropriated Demerol, Percocet, and 

Morphine for personal use. 
ANDREA F. WELLS PN 043245 335.066.2 (1) (5} (12) (44) RSMo 6/1/99 TO 6/1/03 
St. Louis Consumed Cocaine 
"TERRI L. WINKELMANN PN 038974 Section 335.066.2 (5) (6) (12) RSMo 1994 9/13/99 TO 5/13/00 


O'Fallon 


Our rural psychiatric hospitel is searching for RNs desiring. 
+ Competitive Wages 
* Self Scheduling, 6-32 Hour Shafts 
* Camprehensive Orientation 
Please contact Saundra Overton, DOM 
picked up at 
ROYAL OAKS HOSPITAL 
307 N. Main, Windsor, MO 65360 
62831 


appticatices may be 


RN’s / LPN’s { CNA’s 
MAXIMize your income! 
We have exciting opportunities in: 
HospitalNursing Home Staffing 
& Private Duty/Home Health 
We Offer: 

+ Some of the best pay rates in the nursing industry 
+ The most work ia the area 
+ Benefit packages 

Tf fooking for 
work in the St 
Louis metro are 

(MOAL) cali: 
314-726-5525 
800-318-6120 


HEALTHCARE SERVICES 


Practiced nursing on @ lapsed license from 


6/1/97 to 7/20/98. 


Still dream of being a nurse? 


RN e LPN ¢ LPN to RN Bridge 
A quality program ~ a bright future. 


Faas 4604 Mid Rivers Mail Drive 
MATES ABO st Peters, MO 63376 
ST, CHARLES COU! 


(636) 922-8280 
COMMUNITY COLLEGE Fax: (636) 922-6478 
htip:fwew.stchas.edu/academics/nhb/index.him 


¥V¥VVVVVVVFVVY 
y RN’s - LPN’s 
New Grads Welcome 

v Fuil and part-time positions, progressive v 
hospital with quality small town living. 
Competitive wage cand benefit package. 
Piease send resume to Kathryn Renning RN 

% DGN ot Highway 12 & Green St. or fox 402- y 
‘376-1027 of Call 402-376-2525 

¥ ~~ Cherny County Hospital —¥ 


y Valentine, NE 69201 Vv 
Se ae Ae Oe A Oe ie ee oe ed 


Come Jo'0, ‘Ourleon 


Lioya HEAUHCARE 
Manacettent Systems, INC. 
FRENE VALLEY HEALTH CENTER 

P.O. Box 488 » Hermann, MO 65041 
(673) 486-3155 
Now accepting appications 
For professional nurses. 
320 Bed, Fomily-owned. LIC Facility 


Psychiatric Nurse Practitioner 
Provides development and coordination of in-patient 
psychiatric services at Norton Sound Regional Hospital. 
Provides direct treatment services to inpatient clients as 
assigned and performs clinical and non-clinical duties as 
required, Acts as a team leader and functions as an active 
member of the interdisciplinary treatment team. Master's 
in Nursing with emphasis on psychiatric nursing and 
completion of a Nurse Practitioner program. Post-graduate 
psychiatric nursing experience preferred, but not 
mandatory. Alaska licenseflicense eligible, salary $63,000 - 
$78,000 DOE. 

Excellent benefits, relocation atsistance, no state inceme 
tax. Contact or fax/mail to: 
Norton Sound Regional Hospital 
Human Resources, Box 968, Nome, AK 99762 
(807) 448-4825 Fax (907) 443-2085 


Name License 

Number 
RACHEL J. FLAVIN RN100614 
St. Louis 
LORI B. SPARKS RN124734 
Bonne Terre 
Name License Number 
ADRIENNE M. KOSZA PN 045711 
Warm Mineral Springs, FL 
TONIC, MOORE PN 046556 
St. Louts 
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Suspension/Probation 


Violation 


Section 335.066.2 (1} (5) (12) (44) RSMo 


Effective Dates of 
Suspension 


Effective Dates 
of Probation 


4/8/99 TO 10/8/99 10/8/99 TO 10/a/04 


Misappropriated Demerol, Stadol, 
Demerol PCA syringes 


Section 335.066.2 (1), (5), (12), (14) RSMo 


3/25/98 TO 3/25/99 3/25/99 TO 3/25/2004 


Asked to leave work due to condition 
{speech rambling and incoherent} and 
inability to provide appropriate nursing 
care, Made 6 medication errors. 

Used Marijuana and Cocaine. 


REVOKED LICENSES 


Violation Effective Date 
Violated terms of the Settlement Agreement 5/19/99 

“with the Missouri State Board of Nursing 
Section 335.066.2 (2) (5) RSMo 1/13/99 


Between 10/95 and 7/97, pled gullty to 2 counts 


of forgery; pled guilty to 6 counts of passing bad 
checks; pled guilty to one count of failure to return 
rental property, From 6/22/97 to 7/10/97, used the 
telephone of an elderly home health client to a 
psychic hotline with a total cost of $1,332.33, 


RUSSELL REGIONAL HOSPITAL 


Wodd you tke 10 tea and work in 6 sate nun area? Rusted Rayoral Hospital, 
Ieeaad in ha haa of Kansas, has eperinga (2c ANS and LPNs tor al ahs on Pe 
fiaoe and In epeciaty areas, Woluxéng ER and ICU. Russel is located neat 19 F70 
‘asd baa mary Bings lo Clatincdahng an exc schoo! system To exgcess your 
invgcest in Jlsing Gut exparaing taam apply $2 OON, 200 S. Maia, Russel, KS 
67865 or cat 915-489 9431 9134 


RNs & LPNs 
Baptist Medical Center is a 354 bed acute care 
hospital and a proud member of the 16-hospital 
Health Midwest system, the largest and most 
comprehensive health delivery system in the area. 
Please call or visit our web site to find out more 
about current nursing opportunities. 


Baptist Medical Center 
HEALTH MIDWEST 


6601 Rockhill Rood, Kansas City, Missouri 64131 
Employmet Mansger (616) 276-7289 
PAX (816) 626-2259 
sew: bealthmidwvest org 
Equal Opportunity Exaployer 


Order Online 
www.allmed.net 


“a HotLinks 
Forums 
Auction 
Shows 
Sales 


Nursing Ba: 
Uniforms Ba: 


yO «BP3-782-4414 
ee Fax 800 4ALLMED 
Alliance ee RUC: 
Medical gucathilie, MO 65074 


RNs, LPNs, 
CNAs 
Staffing & Private 


Duty 
Immediate Work 
Instant Pay 
Professional, friendly 
office staff. 


Call 913-451-5900 


firstat” 


8000 W. 110th St. Ste. 115 
Overland Park, KS 66210 
statoneGemail. msn.com 


Lifelong Learning 


Clarkson College ~—-.: ime 


Clarkson College Offers: 


RN-BSN Program 


Master's in Nursing (3 options) 
* Nursing Administration * Nussing Education 


The De-Side 


Guide 
Pocket sired clindea! deciston- 
anahing toots that kelp interpret 
dinteal data 
Crantal Nerves (Cardine 
Rhythirs) Arterial Blood Gases 


Just $495 exch, 

plus $1.00 for shipping 

Order eit ree Guiles by 
9/50,99 and receive 8 FREE gift 
To Order, write your naire, 

address & which DeSide 
Guides you are ordering ona 

plece of paper and mail 

with your check to 


(CEU STAT, INC. 
P.O. Box 270011 
Vadnais Hts, MN $5127 
For more Info 
visit www De-Sidecom 
“or eal 1-$38-6535391 


NOW HIRING 
QUALIFIED STAFF 


Office (816) 941-2971, ext. 230 
FAX (816) 942-6131 


Ten Thousand Womail Road 
Kansas City, Missourd 64114 


OR Nurse Manager needed for ambulatory surgery 
center, requires minimum of two years Operating 
Room experience, BSN preferred. Full-time position 
Monday through Friday, no call, weekends, or nights 
required. Salary depends on qualifications. Full 
benefit package offered. All applications will be 
confidential. Send resume to Human Resources, 


Hannibal Clinic 


P.O. Box 311, Hannibal, MO 63401 
Equal Opportunity Employer 


EARN YOUR RN OR BSN WITHOUT 
DISRUPTING YOUR LIFE! 


LPNs Earn Your Associate Degree 
RNs Earn Your Bachelor Degree 


* Family Nurse Practitioner 


Distance Education Opportunities Available 
Inquire Today * 800-647-5500 


101 South 42nd Street * Omaha, NE 68131 
www.clarksoncollege-edu 


Rue's self-paced Directed 
Study Systems™ can help 
you eam a NLN aceredited 
nursing degree from 
Regents College. 


y 
9 


2ng to mune customer care 
Pre-approved, interest 
free toans 


Clinteal Video with 
interactive workbook 


® over 26,000 clients 


F sway duddy artwork 


No CLASSROOM ATTEAIISN 
AUE"S DIRECTED STUDY SY STEMS AME RATED PG [PASS GUARANTEED) 


Call 1-800-759-5947 or E-mail us today at 
info@rueed.com for free information! 
Suite 142 


[Rue 
ave 
ean 
Clearwater, FL 33762 


4727) 536-3322 FAX (727) 536-8707 Www.Teed.com 


14450 46th Street 
North 
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National Council of State Boards of Nursing Information 
(http://www.ncsbn.org) 


Surrender is not considered a disciplinary action 
under current statutes 


SURRENDERED LICENSES 


Name License Number Effective Date 
BARBARA A.HROUDA —-RN 039199 6/22/99 
JANET E. HUDSPETH PN 030589 2199 

NILA K, JONES RN 121995 araigg 
DONNA L. PHILLIPS RN 091647 7123199 
DIANA J. SNOW RN 126337 4/30/99 
DELLA D. TODD PN 037785 6/15/99 


Update on 
Licensed Nurses 
in Missouri 


As of July 4, 1999 the 
active licensed nurse 
count in Missouri was: 


Registered Nurses with 
in-state addresses 
Registered Nurses with 
out-of-state addresses 
Licensed Practical Nurses with 

in-state addresses 14,096 
Licensed Practical Nurses with 


out-of-state addresses 2,828 
TOTAL 92,484 

Advanced practice nurse 

vecognition as of 6/6/99 3, 055 


Over 3,000 registered nurses allowed their license to 
expire with the last renewel ending 4/30/99. 


als 
Warsaw Health and Rehabilitation Canter 
L.P.N. Opportunities on the Lake I! 90 bed SNF, 
Excetient bonefils including insurance and 401K. Call 
or write for into - Gary Yeakle, RN, DON 
2001 Sunchase Drive, Warsaw, MO 65355 
Phone: (660) 438-2970 Fax; (660) 438-6327 


156 Bed Skilled 


Medicare/ \ Nursing 
DA Pesry Oaks Nursing & Rehab [MARSA 
Certified oon 


Perry Oaks Nursing and Rehab 
is seeking a dynamic professional RN with strong 
management and interpersonal skills to lead a 
caring, long term healthcare team as 
Director of Nursing 


Also we are expanding our caring, professional team. 
Career opportunities for RN, LPN, CMT and CNA. 
* Excellent Benefit Package * 

Call 573-547-1011; Fax resume to 573-547-7763. 
430 North West St, Perryville, MO.63775 
Ownad & Managed by Heath Systems, Inc. 

Equal Opportunity Employer 


Most call this 
Paradise ... but you 
can call it HOME! 


‘The Steamboat Springs Health Care 
Association, located in the spect- 
aculas Rocky Mountains, is opening 
Colorado's only new hospital in 1999, 

You couldn't pick a better time to make your move. Enjoy 

Steamboat's unique blend of smail-town friendliness, world- 

class skiing, and activities ranging from buil-riding to ballet 


Qualified Obstetclc Nurses must have 1+ years OB 
experience, including L&D. Levet It Nursery preferred. 
Respectful team environment plus our wide scope of services 
otter you career advancement opportunites. Complete benefit 
package includes $2,000 sign-an bonus, $2000 relocation 
allowance and much more. 


Whatever your life stage, 
Steamboat can be your paradise. 


‘Steamboat Springs Health Care Assoc. 
Human Resources 
60 Park Avenue, Steamboat Spgs, CO 60487 
Phone 970-870-1118 Fax 970-870-1223 
fir@ steamboathealtheare org 


Online Course Exclusively for Nurse Educators 


A new online course is available for nurse educators 
who need to learn the basics or refresh their knowledge 
of test construction and ftem writing. Assessment 
Strategies for Nusse Educators: Test Development and 
Hem Writing, once a popular face-to-face workshop, has 
been reconstructed into the on!ine environment to enable 
participants to receive six weeks of unlimited, personal, 
24-hour access to learn item writing and test 
construction. 

Through eight lessons, participants will learn the 
principles of multiple-choice item writing and will learn 


- and practice writing basic multiple-choice items using 


the "NCLEX-style.” Basic techniques for writing items 
that assess higher order cognitive processes and 
guidelines for detecting potential item bias will also be 
presented. 

This course was developed by the Special Services 
Divisfon of the National Council of State Boards of 
Nursing. The course Is located in the Nations] Council 
Virtual Campus at www.nursingknowledge.com. The 
course {s being offered at a special introductory price of 
$199.00 {after the introductory period, the price {s 
$249.00). Participants can enroll at anytime, 

‘Take a tour of course features and read the frequently 
asked questions abouts the ~— course ~—aat 
www.nursingknowledge.com. For further information 
contact the Special Services Division via emai} at 
asinstructor@ncsbn.org. 


States Pass Legislation to enter into Interstate Nurse 
Licensure Compacts 

Five states have enacted legislation that would allow 
their nursing licensure board to enter into an interstate 
nurse licensure compact. The stetes ere Arkensas, 
Maryland, North Carolina, Texas, and Utah. The five 
states will now have the statutory authority to enter into 
Interstate Compacts with each other allowing RNs end 


RN’S & LPN'S 
GN’s WELCOME! 


JEWISH CENTER FOR AGED, a progressive lacitty, was recently 
named one of the top 15% of nursing hones hr the USA. If you des 


candidates may fax a resort oF apply in person BAM to 2PM 
JEWISH CENTER FOR AGED 
13190 S, Outer 40 Rd. 
Chesterfield, MO 63017 
Tel. 314/434-3330, ext. 1233 Fax. 314/434-0607 
€0E 


Needed... LPN 


Work 32 hours a week and receive full-time benefits! 
We have two opportunities for LPNs to work in our 
98 bed nursing home facility. Positions available on 7- 
3 and 3-12 shift. 1V certification required with 
knowledge of medicare regulations. If you are 
interested in providing quatity care in a nurturing 
enviconment, please apply in person. 


ManorCare Health Services 


1200 Graham Road, Florissant, MO 63031 
(314) 838-6555 


+t CATHOLIC HEALTH 


A spirit of innovation, 
INHIATIVES: 


a legacy of care 
Central Kansas STAFF RN’S 
Medical Center — Come to Kansas 


~ St. Rose Campus, Great Bend, KS 
OR/Rec. Med - Surg /Telemetry/Peds 
ER. — Nights 7 pm to7 am 
ICU — Days? am to7 pm 


St. Joseph Ca ed, KS 
Long-Term Care Unit Alzheimer's Unit 
Acute Care / Emergency 


CKMC offers a package of flexible, core & 
voluntary benefits, retirement program, 
tuition reimbursement, child care center & 
relocation allowance. Apply to: 


icici 


CENTRAL KANSAS MEDICAL CENTER 
3515 Broadway, Great Bend, KS 67530 
Phone: (316) 786-6186 Fax: (316) 792-1605 EOE j 


LPNs to practice under the Mutual Recognition Model of 
licensure. Page 1 of the Newsletter has an article on 
Mutual Recognition from the President of the Missouri! 
State Board of Nursing. Readers are encouraged to read 
the erticte, In addition Informetion on Mutual 
Recognition can be found at the National Council of State 
Boards of Nursing Website listed above, 


Licensure/Endorsement fees of 
other states available on Internet 

If you are planning to move to another state and need 
licensing information abou! that state, the National 
Council of State Boards of Nursing Website will be of 
help. The address is listed at the beginning of the articte. 
The NCSBN Website has information on initial licensure 
fees, endorsement fees, renewal fees, late fee charges and 
advanced practice nurse fees. In addition the Website can. 
access nursing practice acts and regulations for the 
majority of the boards and provide you with the address, 
phone number and Website, if available, of the nursing 

oard you need to contact. 


1899 Annual Meeting of the National 
Council of State Boards of Nursing 

The Annual Meeting of the National Council of State 
Boards of Nursing will be held on July 27 to July 41, 1999 
in Atlanta, Georgia. Board members and staff from the 
Missouri State Board of Nursing will attend. 
Educational/research programs covering continued 
competence, public policy, delegation and supervision of 
unlicensed assistive personnel, regulatory challenges and 
management of chemically dependent’ nurses will be 
offered at the meeting in addition to the Delegate 
Assembly which will vote on issues of importance to the 
members. The Nations! Council of State Boards of 
Nursing’s goal is “Leading in nursing regulation by 
helping boards of nursing promote safe and effective 
nursing practice.” 


gia American Red Cross 
WHOLE BLOOD/APHERESIS 
MANAGER 


‘The American Red Cross, Ceatral Plaizs Regica located in Atierten’s 
Hesalacd iy currently sotking a biph-ecerty ledividval to join our Life 
savicg team ond overves cur Whele Blood and Apberenis Cellecttoan 
Aepartmant The tetividua) we are seshing will valve our diversity, posses 
tha igheat level ef integrity, Eave exualtech eomamreicaticn Mila, be a team 
A evglisece standard, You wall 

opriaka sta fing levels (0 exture 
‘acd Blood compocects to eet 
anus) cellection grals aed regicral patient ceeds Develyp sod exnvre the 
ireplemastation of local oparating procedures, quality cout} procadares and 
Hal traizing protocols Evalsata and pathorixe madical Relds o¢ defercate 
acdeceduct ftom up lavestigations of errecnceideat reports, salt 


Player acd cocoait to cur bigh 
estattish acd evervee dev 


sparvitoes and otter collection taf ka 
cludieg perfermazte evatuaticea, 
dectices, be enbacce success of 


| 


Oattacdin 
capital personal, 


Send resume with salary requirements to: 


American Red Cross Blood Services 
Human Resources 
207 N. Main, Wichita, KS 67203 
EOE M/F 


Research Medical Center 


BE moms 


START YOUR FUTURE IN 
HEALTH CARE THE RIGHT WAY 


RN & LPN 
Opportunities in: 


ER STEP DOWN 

icv ORTHOMEURO 

NICU ONCOLOGY 

LDRP/OB/GYN: NEPHROLOGY/METABOLIC 
SNU INTERMEDIATE CARE 
MED-SURG SURGICAL 

OR RECOVERY 


For more information please contact Carreen at 
816-276-4477, by fax 816-276-3671 or by email 
cifreemanGhealthmidwest.org 


THE MISSOURI STATE BOARD OF 
NURSING ANNOUNCES A COURSE 
AVAILABLE FOR NEW NURSE 
ADMINISTRATORS 


Staff of the Missouri State Board of Nursing invite you 
to participate in an information session regarding the 
functions of the Board of Nursing aad how these 
functions may impact the role of the chief nurse 
administrator in all types of health care settings. The dey 
long session fs Targeted for rogistered professional nurses 
newly eppotnted toa director level position in the last 12 
months. Oaly one person from a facility may attend each 
session. The sessions will be held on a quarterly basis in 
Jofferson City. Registration 1s required since the class is 
limited to 12 nurses per session. 


DATE January 12, 2000 


TIMEFRAME 8:30 a.m. to 4:30 p.m. 


LOCATION —_ Missouri State Board of Nursing 
Professional Registration Bullding 
3605 Missouri Boulevard 
Jefferson City, MO 

COST $50.00 registration fee. 

Make check payable to 
Missour! State Board of Nursing 
(covers cost of materials 

and meal) 

FACULTY Liz Cardwell, M.ED, RN 
Discipline Coordinator 


Lori Scheidt, AA 
Licensing Supervisor 


George Snodgrass, BA 
Chief Investigator 


Rita Tadych, PhD, RN 
Assistent Ditector for 
Discipline and Practice 


Calvina Thomas, PhD, RN 
Acting Executive Director 


‘The registration form {s on this page. Please complete the 
form and fax it to the Missouri State Board of Nursing at 
573-751-0075, Please be sure to select the program dal 
of your choice. We will accept reservations on a first 
coma, first served basis. 


RN/LPN 
120-Bed Long Term Care Facility In Southeast Missouri accepting 
applications for evering/right shits. Responst’s for healthcare needs 
‘of residents and provida supervision of stat 
LH starting wage $10.40mr. + Sh & We Ditterentis's, Excellent benett 
pho. - Vao, Hol, Healt ins, STALT Ins, 401K, ete 


Interested Indwvidsats should contact O°Di Terbrak, DON oF Rita Coffey, 
HR. 
Perry County Nursing Home 
800 South Kingshighway, Perryvitie, MO 63775 
573.547-6546 


REE EE EERE 
‘Work FOR AN EMPLOYER THAT| 
HAS YOUR FUTURE IN MIND! 


Our 24 Karat teams at Beverly Healthcare ‘have 
accepted the challenge of creating Magic Moments 
for our residents. We invite you to share in this 
challenge and be a past of our quality care team. 
We have opportunities in Missousl for: 
LPN *RN 
"GPN “GN 
We offer an unbeatable benefils package: 
* Choice of Health Care Plans 
* Dental Plan 
* 401k Savings 
* Day Care Assistance 
* Vacation/Holiday Pay 
* Vision Plan 
‘Come create Magic Moments at a Beverly 
Healthcare Facility near you! 


Beverly Healthcare 
$17 Dakota Dr., Independence, MO 64056 


816-257-9848 816-257-9914 Fax 
EOE Drug Free Work Place 


#B=V=RLY 
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Registration for the Nurse Administrator 
Orientation Sessions 
Offered by the Missouri State Board of Nursing 


Date: January 12, 2000: 


Last Name First Namo Middle initial RN Licensure Number 
Title of 
position: 
Length of service 

Place of employment in position; _______ months 
Describe your work setting: 

Work Address City Zip 
How many full time employees 
work for you? 

Work Phone number ( — } 

Do you have access to the Internet? YES NO 

If YES, what is your E-mail address? 


Please fax registration form to 573-751-0075. 
The twelve individuals chosen for each class will receive written notification in the mail, along with a 


packet of materials. Payment, in the form of a check made out to Missouri State Board of Nursing, will 
be accepted the day of the orientation. Should you have any questions, please feel free to contact us at 
§73-751-1416 or send us an E-mail at nursing@mail.state.mo.us 


COME JOIN OUR TEAM! 
Citizens Medical Center Is a progressive 40-bed hospital ln tural 
Nomhwest Kansas, looking for a caring. quattied professional to yin 
our expanding Heattteare leam as a Nusing Supeniscr. 
QUALIACATIONS: 
* hast be a Registered Nurse 
= Must have experience in OB, ICU and ER 
+ Must have excetlent Commenication StS 
BENERTS: 
* Team Nursing Approach dedicated to Ouaity Patent Care 
+ ShitiSupecvisory Diterentials 
* $2,000 Sign-On Bonus, 
you want a fast-paced working endrocment win compettive wages, 
an exceliznt benaft package and the opportunity lor protessional 
Growth, please contact Margaret Kumwrer, Human Resources 


CITIZENS MEDICAL 


CENTER, INC. 


‘QICMC 100E. college Dr. Colby, KS 
peers" eRe (785) 462-4877 EOE 


Medical 


For sob 
Look To St. JOSEPH. y 


rida Prolessionatiom. And a passonate desication to patlent care 
Pirie espn Heata center and St kzeph Waspitl West exch 
day's enather epporturity to lve out eur mission as ene of St.Louis! 
feeding heatheare gcovidars. Fer a challenging career with excep 
tional benefits, fock to St Joseph Hesith Center and St. Joseph 
Hospital Wet 


Tee following opportunitizs exist a St Joseph Health Center 
ard St. Joseph Hospital West: 


RNs - Fulleine, parttime and PRN (8- and 12-hour shiks) 
Medical, Surgical, Critical Care, TelemetapProgresshie Cate, 
Behavioral Medicine/Chemical Dependency areas 


‘Tbe follo.cing opportunities exist at St Josepb Health Center: 


Fer coreiteeston ber St Jaseph Heath Cert please send resurve or apy 
pesson Monday rddag 2 322m - 460 pm, at St fosaph Heskth Center, 
Human Resources Department 300 Fist Capitol Drive; St Charles, 

Méssourt BO 

For considerston for St Joseph Hoaptal Wet please sand resume oF apy 

pescn Mordiy- Restay and Mauasday- fag 7232am -400pm, x 

‘5 Joseph Hospital West Human Rescues Departnent 100 Medical 
Plaza tebe St Louis, Masouri 62347. 


SSH 


Weattu- cane 
Sr. Jose Heat Centen Eau 
Sr. Joserx Hosrirat West 


4 


COME JOIN OUR TEAM 


PRAIRIE SENIOR LIVING COMPLEX is locking for qualified, caring 
‘rote ssicnals to Jin our expanding Heaith Care team PSLC is located 
in Northwest Kansas and is a spacious, ieeypar-o'd BO-bed hong 
term care faciity with the tolloning careet opportunites available 

"Registered Nurses 

Licensed Prectical Nurses 

“Certifies Nursing Assistants 
We otter 

Sign-on Bonusas for Full ang Part.tima Positions 
Compettive Wages 
Shi Diterentials 
Excelign! Bonet Package 
Team Nursing Approach dedicated to Qualty Resident Care 

Hf you want the opportunity for protassional growin and the chance to 
ake a Gitference in the tes of others, please contact: Margaret 
Kurerer, Homan Resources 


Citizens Medical Center, inc. 
ODE. Colege De. Coby, KS 
(a5) 482-4877 ECE 


Commitment 
to Quality. 


NURSING OPPORTUNITIES 


+ Ambulatory Surgery + RN,CNA 

* Continuum of Care - Case Manager AN 

+ ER/Telemetty - RN 

+ Float - RN.CNA, Unit Clerk 

+ Gl-Chaige PHAN 

+ ICU- Charge Riv, RN, Critical Care Educator 
+ Medical - RN, CHA, Unit Cerk 

+ OR/PACU - RN GR Tech,CS Tech, OR Assistant, Unit Clerk 
+ Physician Offices - Medical Assistant 

+ Rehab - Charge 8N,CRA 
+ Skilled Nursing - RN,CNA, Activitles Coordinator, Unit Clark 
+ Surgical - RN, LPN, CIVA, Unit Clerk 

Hare in Kansas City, youll find professional challenges, personal 
recognition, anda farnily environment, plus small town living with 
nearby ifestyle benefits such as sporting events, cultural ard 
recreational activities, casinos, museums and more. In addition, an 
eshanced nurseto-patient ratlo provides you mare time at the 
bedside And our 366-bed acute care hospital has Open Heart Level 
Trauma, tong term care, and rehab services. 


We offer competitive compensation, excellent benefits package,and 
outstanding shift differentiats For mare details and specific shift 
information cafl Human Resources at (800) 425-0428. We are a 
drug free workplace and an equal opportunity employer. committed 
to workforce diversity. 

Independence Regional 


Health Center 
BE HEAITH MIDVEST 
1509 West Truman Rd, Independence, MO64050 


(816) 536-6666; Fax {8 16) 521-5125 
wewbeahmidwestorg 
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RNs 
up to $35/hr. 
LPNs 
up to $21/hr. 
Serving the following counties: 
St. Louis City & Co., 
St. Charles, Warren, Lincoln, Jefferson and Franklin. 


Nurse [itive 


The Professional Choice. 
950 Francis PI. Ste. 112, St. Louis, MO 63105 
{314) 863-9005 


kk OK 


Director of Nursing Services 


CHANGE IS ON THE HORIZON 


If you enjoy working in a supportive environment 
committed to delivering high quality health care, join 
Bonsll Good Samaritan Center, a progressive and 
dynamic 300 bed facility with established specially 
units which Include subacute, fong-term care, and 
Alzheimer caro. 


We have an exciting opportunity for an innovative, 
‘organized and quality minded professional with 
excellent communication skills. Prefer BSN, Masters 
in a healt related field preferred, must have proven 
management experience, knowledge of Medicare, 
MDS, JCAHO, CARF regulations, experience in 
long-term care, subacute care experience a plus. We 
offer a competitive salary and benefits. Call for more 
Information of send or fax resume to: 


Bonell Good Samaritan Ctr 
708 22nd Street 
Greeley, CO 80631 
Phone: 970-352-6082 


‘ A 
American Heart 
Associatior 


Fareg havi Danse ars Svcs 


Choose 
Healthful 
Foods 


‘We are looking for some caring. hard working. dependable, loving 
EPN’s that want to work in a shilled nursing and/or rehab 
environment. We have two shifty available Day-Evening and 
Evening-Night We have an excellent beefit pachage which includes 
Medical, Dental, Vision, Life and ADKD, Retirement, Sick leave, 
Vacation and numerous discounts plus Shift Dulerentials. Come by 
and ask atout a position and we will give you a lour and introduce 
you lo our facility, Apply in person at 


VILLAS MARIE ,ieeemesse, 


Skilled Nursing Facility @ieaeubemomaed 


Director of Nursing 
200 bed retirement community is looking for a Director of 
Nursing, not for profit al private pay community, Past 3 years 
‘our nursing department has been deficiency free. RN required. 
Long term care and management experience preferred. 
Excellent pay and benefits package. Consider becoming part of 
our team. Send resume to: 


Good Samaritan Home 


‘Attn: Harman Resources 
5200 $. Broadaay, St Lois, MO 63111 EOE 


EDUCATOR 


Progressive, expanding SNF seeks en RN for the coordination and 
Getvery of stat development, taining, orentaton 

Requirements: Preter a BSN with current MO Hcense. Qualified 
candidates wil hava skiis In project and program development and 
eanagement, aoag with experience with federal regulators for tong 
term care facity 

Environment is conducive tor growth, with an opportunity for 
advancement. Many benelits. Sa‘aty negotiable. For confidential 
consideration contact Sanka O'd, DON at £35-332-S560, or apply in 


Fee cecnweton sea Lota S01 Marea Drive 
» Wentzville Park Wentzville, MO 63365 
Care Center EOE MFHV 


ODER EW UARAGCUENT 


é The 
NCLEX examination 


To access the item development panel 
application online; 


1. Goto the National Couneil’s 
Web site at hitp://www.nesbn org 

2. Choose "NCLEX” Examination”™ 
from the scro!l-down menu oa 
the National Councit’s home 
page 

3. Click the Section Contents link 
labeled “Developing the 
NCLEX® Examination” 

4. Click the link labeled " 
Development Applicatior 


If you do not have access to the Web, 
please call the National Council's em 
Development Hoiline at 312/787-6555, 
Ext. 496, and leave a message with your 
name, address and phone number. 


RN/LPN 


Dare to Make a Difference Cleveland 
Health Care Center is accepting 
applications for Licensed Professional 
Nurses who want to MAKEA 
DIFFERENCE. We have RN/LPN openings 
for all three shifts. Inquire at 700% 
Cleveland, Kansas City, MO 64132 or 
call 816-333-0700. Ask for Jane or Terry, 
EOE 


Fax: 970-353-2280 


e0e 


vvvvvevvy CVOR RNsvvvvvyeyy 
St. Anthony's and St. John’s Mercy, partners in Unity Health and located in 


suburban SI. Louis, MO, are seeking experienced Cardiac OR Registered 


Nurses to join our surgical heart teams. 


We need RNs with an active MO license and at least three years of Heart 
Team experience, including Open Heart Surgery, Cardiovascular Surgery, 
Catheterizations, Pacemaker Insertion, and other advanced procedures. 
Each facility has 2 designated OR suites for cardiac procedures and 
performs approximately 500 cases annually, Available positions are full- 
time, 8 hour shifts and cail is required. We ate eager to meet candidates 
interested in relocating to the St. Louis Metropolitan Area. 


Unity Health offers a competitive benefits package, including medical, 
dental, and vision benefits immediately upon hire, a 401 K, an Earned 
Time Off Program, and a generous tuition reimbursement program. 
Candidates who are subsequently hired for positions will receive an 
additional $1000 Sign-On Bonus! For more information or to apply, please 


contact: 


St. John’s Mercy 
Attn: Debbie Biggs 


St. Anthony’s Medical Center 
Alin: Katie Black 


10010 Kennerly Road mh 12409 Powers Court Drive 
St. Louis, MO 63128 UNITY SL. Louis, MO 63131 

(314) 525-1978 Weatry — @14)364-2192 

Fax: (314) 525-4040 Fax: (314) 364-2671 
blackm@stlosmhs.com biggdd@stlo.smhs.com 


Unity Health is an Equal Opportunity Employer 
AAA AMAMAMAAAAAAAAAAAAAS 


<> BryanLGH 


MEDICAL CENTER 


The only thing more amazing 
than our technology 
is our people 
and our community, 


Imagine a capital city where traffic is never a problem. Where people 
know you by your first name. It’s there you discover a place that's highly 
progressive, technologically advanced, and clinically superior. Where 
multidisciplinary teams work closely together to provide holistic care. 
And where a participatory management style not only welcomes your 
input, but respects it. With all of this, BryanLGH Medical Center may very 
well be the Midwest's best kept secret. 


Contact us today for information on these and other exciting 
opportunities: 

Y Clinical Manager - Women & Children's Services 

¥ Co-Clinicat Manager - Progressive Care 

¥ Nurse Manager - Critical Care 

/ School of Nursing instructor - Critical Care & Med/Surg 


Along with the numerous amenities of Lincoln, we offer an exceptional 
compensation package, including attractive salaries, tuition 
reimbursement and on-sile child care; interview, relocation, and housing 
assistance available. Call (800} 742-7844 Ext. 18610 or submit your resume 
to BryanLGH Medical Center East, Human Resources, 1600 South 48th 
Street, Lincoln, NE 68506. Your resume is welcome by fax (402) 481-8444 


or email apply@bryanlgh.org, Website: www.bryanlgh.ors. 
EOE M/F/D/V/. 
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MISSOURI CODE OF STATE REGULATIONS 
MISSOURI STATE BOARD OF NURSING 


CHAPTER 2 - MINIMUM STANDARDS FOR 
ACCREDITED PROGRAMS OF PROFESSIONALI, 


NURSING 


4 CSK 200-2,001 Definitions 
PURPOSE: This rule defines terms used in 4 CSR 


200. 


{1} When used in 4 CSR 200, the following terms 


(A) 


{B) 


(c) 


(D) 


(5) 


(F) 
(6) 


{H) 


iw 


Join the bes 


mean: 


‘Accredlted—Recognized by the board as 
meeting or maintaining minimum 
standards for educational preparation of 
professional nurses; 
‘Administrator—Registered professional 
nurse with authorily and responsibility 
for administration of program; 

Annual report—Report —_ submitted 
annually by the administrator of the 
program that updates information on file 
with the board and velidates continuing 
compliance with minimum standards; 
Associate degree progtam—Program 
leading to associate degree in nursing 
conducted by degree granting institution; 
Baccalaureate program—Program leading 
to baccalaureate degree in nursing 
conducted by degree granting institution; 
Board—Missouri State Board of Nursing; 
Campus—-A separate geographic location 
with a separate student body and 
coardinator; 

Certificate of accreditation—Document 
issued by the board to schools of nursing 
which have met minimum standards; 
Clinical experience—Faculty planned 
and guided learning activities designed to 
meet course objectives or outcomes and 


ii dois whatis right for kis 


Bring your nursing career to 
St. Louis Children’s Hospital. 


to provide a nursing student with the 
opportunity to practice cognitive, 
psychomotor, and affective skills in the 
Gelivery of nursing care to an individual, 
roup or community; 


{0} 


(P) 


diploma in nursing 
health care institution; 
Direct care—A clinicel experience in 
whiek patient care is given by the student 
under the direction of the faculty member 
or preceptor; : 

Distance learning site—An offering of 
studies primarily from a campus location 
to a separate location; 
Endorsement—Process of acquiring 
licensure as a nurse based on original 


sponsored by a 


() Clinical skills leboratory—Designated licensure by examination in another state, 
area where skills and procedures can be territory or country; 
demonstrated and practiced; {R) Faculty—individuals designated by 

{K} Conditionel accreditation—status of a sponsoring institution with 
school or program that has failed to meet responsibilities for development, 
or maintain the regulations or implementation and evaluation of 
requisements, or both, set by the board. philosophy, objectives and curriculum of 
This status is subject to the school or nursing program; 
program conforming to the requirements {S) Full-time faculty—Those individuals 
and recommendations and within a time deemed by sponsoring institution to meet 
period set by the board; definition for full-time employment; 

{L) Coordinator—Registered professional (1) Generic—tnitial educational program in 
nurse with authority and responsibility nursing leading to entry-level licensure; 
for administration of the campus nursing {U) Governing body—Body authorized to 
program as delegated by the administrator establish, monitor policies and assume 
of the nursing program; responsibility for the educational 

(M) Curriculum—Planned studies and programs; 

to lea 


Yearning activities designed 


Continued to page 20 


students to graduation and eligibility for 
application of licensure; 
{N) Diploma progrem—Program leading to 


We can't promise you the world. 


Butwe can promise you tho USAl 
Travel the US. with FAVORITE NURSES TRAVEL DIVISION 


RNs earn up to $25/hr. 


Pay vars win oewtion) 
FREE prvnte Rousing Q FREE mace medical 244e assigomant supped 
Deorgiecien Goruses O Travel expense reinbersemert 


800-755-1811 


Looking for energetic nurses wanting to make a 

difference in long term care. Excellent benefit, 

supportive management stalf. Come work for a 
home that provides a comfortable friendly 

environment. 

Festus Nursing Center - Beverly Healthcare 
636-931-9066 

South of St. Louis 


Attention Missouri Residents! 
Graduate Students Qualify for In-State Tuition Rates 


Aan patric eure peaciocas at St Lovis Chtdcen’s Roxpiul Macey Duan orks 
tate stpaced emtruemant ofa Level I zauca coer, Her focus ten te ten 
Sha coca Lato be Emergency Usiteach day. 


“tng atetetesarony a weg ten” Sony a “And shve Be 
UNDUE Se hang be bet i ease, 1 
£ ‘seurant. We desnard eacelience because we have to forthe Bids” 


‘eoeatonad en 


Nancy ls cea of about $0 nurse peachtioness a8 St Louis Chttren's Hospital whlch 
fas Coen rashes amcog dhe best pediats hospitas in the ratica by US. Neos & 
iaedd Report and Chcd magazice Nurse gractitionacs play vital ries in general 
racine besrslalogy /oncolegy, acdithe raccatal ad pechaini trtensive care elie 


Uyoubave » comunturent Io do wtal ia right 


fet chebtren, we wear to lk 2 yo. 


Send your resume to. 
‘St Louis Children’s Hospital, Hasran Resources 
P.0, 80s TUI7t; St Lote MO 691754571, 

Fur 394-284-0920 An Equal Opportusity Employer 
website wwe bce 


Let the Journey Begin 
Soar into the future courtesy of the Naval 
Reserve. Whether you're interested in having 
money for college, earning an advanced 
degree, learning new valuable skills, or a 
great part-time income. AN it takes is one” 
weekend a month and two weeks a year. 
Openings available for: 


Registered Nurses 


LPNs / Paramedics / EMTs 


Or Veterans of any 


No boot camp required 


Call 1-800-247-7777 


NE 


NAVAL RESERVE 
yawne.navy-reserve-jobs.com 


Siabortbve, 


¢ 


Quality | 


OF| NURSING | 
ducation with Excellence in Practice 


The Bachefor's ia Nursing 

+ Leama provide haan cae In eur ard urban endrenmmanta 

1 Opens to caieide wih Liast/as of ractiural and can 
vastoral puderss 

+ Praparaion for wadership roles in a changing mors 
Praceptar pactacebips prepa tor practice 


‘St Souls Cldrea's Hospitad 
‘The Master's ia Nursiag 


2 Syrmetized chrical specialists 
‘nornen'e ara chides Roath ard ach Pa ah i 

+ Siospaciases noludeg novia care, oncology, ab 
an 


+ Heath system apaciafst with emphasis it asrinieraton ard 
community heath 
+ Oppacursty 9 work mith Roicad resenchers 


The Pa. ta Narsiog 

+ Rabrasta’s only Pa O. rursog programs 

+ igvid.alza program od des 

+ Cora courses focus on stents rasezch goats 
1 Support courses foo on student's research 

+ Opparurity 1 wot wit tanded erences 
Sippcd of ra Nectot Rasearch Corer 


Unique Educational Ostioes 

+ Cuenpedka pogars 

1 Exstng éttarce tearing technesogias via he Irtemat, 
eral dunssion goups and chal ars 


Nationalty recogntzed tor 
academis and scholastic 


encellence. « Sacareea piacere 
1S Aieese 
Our graduate programs were 1 Pecova a pstranarscentasta 


ranked ja the top 12 percent of 
graduate grograms tn the covalry by 
U.S. News and World Report 
“Best Graduate Schools In the U.S.” 
March 2, $998 


University 
of Nebraska 
Medicat Center 


Hebraska’s Health Sclence Center 

A Pantser wih Nebrasla Heath Syston 

UNMIC Coltege of Nursing » P.0. Box 985390 + 600 5. 42nd Street+ ‘Omaha, NE 68198-5330 
For mora information ca'l student services at (800) 626-8431 of (402) $59-4110 

Visit our web site at: wrav.unme.edu/o_nursing 


Sancti 
+ Rawbla proyanming 
+ Franca 

* Cinical exzets prove Intruston 

+ Researchers ara experienced ang hnced 


service 


Campus Locations 
© Orsha Dison «Lincoln Division » Kearray Onision 
Scomsthal Dison 
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MISSOURI CODE OF STATE REGULATIONS 
{Continued from page 19) 


(Vv) Graduate competency—Individual 

graduate behaviors; 

Initial accreditation—status of a newly 

established school or program that has not 

graduated its first class and has not 
received other approval status; 

(X) Minimum = standards—Criteria which 
nursing programs shall mest in order te ba 
approved by the board; 

(¥) NCLEX-RN® — examination—Nattona! 
Council Licensure Examination for 
Registered Nurses; 

(Z) Observational — experiences—Faculty 
planned learning experiences designed to 
assist students to meet course objectives 
by the observation of patients/clients; 

(AA) Participatory cbservation—A planned 
clinical experience in which students 
under the direction of a faculty member, 
may participate in basic care activities, 
such as, assessment of vital signs, 
collection of data and assistance with 
activities of daily living where a registered 
nutse may or may not be present. 
Students shall have the skills appropriate 
to the experiences planned. Students may 


(Ww) 


American Orthopaedio Foot & Ankle Society 
DIABETIC FOOT COURSE 
SEPTEMBER 18-19, 1999 
Chicago, IL 
Cost $240 with physician, $265 without physician. CME 


credits currently pending. Topics include diabetic disease, 
lower extremity considerations, nursing, nonsurgical 
care, ete, 
Please make your reservations now, room is going fast. 
For more information, contact Lorie Klein 
at 1-800-235-4855. 


in the ZF cckies 


Whether its sing or saowhoertg in wines at Vuk Bese Greek or Aronbead. ce 
ing fiking. gFg oc cer rafting ia semanes, area resents ave happy ta cat his 
ovme Fhase wha cone often stay aHdetie inorder ta esiy the aatorl beter, 
zea water end et fow cise rates, rodentevhnotogy aNd gronitg oppoctities 
he comvmszing offers Becess othe popstaity tis blstyle atc. isto weder 
the areas becooiog toe ofthe fastest growing cegices in Colored 


Ceasisteat wit its strategic pl Vo Valley Hedcal Center strives to costizeatly 
Anprove asa eaderin goxhiy bath ace by exerding the medical eed obresidests 
aad vistors alike, People om ell oes the wort visit the heiltybazwiog hey wit 
ectve world censwaed nedealcare and vuntseat Haistezing ut tepetaton 
seguites te Best prctessicals ovale le and wear atively eecitng ft the 
following inedate openings: 


REGISTERED NURSES 


IGU {Sign on Bonus & Stoving Allowance) 
OB 


MED SURG 
ER 


PACU 
1n1998. based Lusely on the aealsitityef090-trad Gena! becehits sock as 
exible work schedules. dilf care suzeart, foauly support plus employee tad 
Parl Beath eceBts, we were chosen by Colorado Parent Magus as c2e ofthe 
tap the sediven sited workplaces for partsts ia Colecado Wai Watley Medica! 
Geoter offers competitive compensation with 2 caring wock enviroareat 234s 
constantly searching for wetbods a improve cor creat benehts plea 


Hf yoo ate seeking a acces whtce your eft wvly make a dffeexee a 
community ettaned ta farily vale, 2 exczorage yooto srk confidential 
rescore isimecately 


Mai 


Medical 
Center 


Vail Valley Hedical Center 
Attn: Human Resources 

183 West Headow Dr. 

Vail, Cotorado 81657 
710-926-1507 
zoplecare@vyme.com 
Www.vEMe.com 


5B igo ty jc Calais 


not participate in invasive or complex 
nursing activities beyond documented 
competencies without direct supervision 
of faculty member or preceptor; 

(BB) Part-time faculty—Individuals deemed by 
the sponsoring institution to meet the 
definition for part-time employment; 

(CC) Philosophy—A composite of the beliefs 
that the faculty accept as valid and is 
directly ielated to eutticulum practices 
which may be noted as mission or goals of 
program; 

{DD) Pilot rogram/project—Educational 

activity which has board approval for a 

limited time; 

Preceptor—Registered professional nurse 

assigned to assist nursing students jn an 

educational experience which is designed 
and directed by a faculty member; 

Program—Course of study leading to a 

degree or diploma; 

{GG) Requirement—a mandatory condition 
that e schoo) or program meets in order to 
comply with minimum standards; 

{HH) Sponsoring institution—The institution 
that is financially and legally responsible 
for the nursing program; 

{H) Statement of need—Current evidence of 
need for professional and practical nurses 
and of community support; 

(J) Systematic evaluation plan—Written plan 
daveloped by faculty for comprehensive 
evaluation of all aspects of the program; 
and 

{KK} Written agreement—Forma] memoran- 
dum of understanding or contract 
between a nursing education program and 
a clinical site which designates each 
party's responsibilities for the education 
of nursing students. 


{EE} 


{FF} 


AUTHORITY: section 335.036, RSMo Supp. 1997." 
Original rale filed Sept. 25, 1991, effective March 9, 
1992. Amended: Filed Aug. 6, 1998, effective Feb. 28, 
1999, 

*Original authority 1975, amended 1981, 1985, 1993, 1995, 


Give Yourself A Raisel 
And Become Part of 
Our Growing Teamt 
RNs up lo $40/hr. 
LPNs up to $24hr. 

CNAs up fo $14.50/hr. 
We Offer Great 


Benefits and Top Pay 


‘401K  * Bonuses * Vacation Pay * Daily Pay 


Oveéiland Park Independence 


PUTTING THE 


COMMUNITY 
FIRST , 
‘Community Medical Centers in Fresno, Calif, 
has excellent career opportunitiest 
=~ REGISTERED NURSES. 
in select positions 


= SHC CREUSET STELEMETRY =» MEDSURG. 
+ Lsor08 +R + cuccy 
+ HOMEHEALTH, sSUBACUTE + PACUOR 


+ ADVANCE PRACTICE NURSE (ER or ICU) 
(CLINICAL EXPERT) 
Req's BSN & MSN or in progress & min. 3yzs related RN exp. 


DEPT. HIGHLIGHT OF THE MONTH: 


Les i Trasma oct Our dyes 
Besrtedhicogy 8 istock 
{$869 rat Regional atc Cet 
yostobecome pat d Meir noting hature. 
You are inrited to be a part of the Community family & the 
Conical Valley's healthcare leader. Offering recently upgeaded 
‘salary ranges & generous benefit packages lnel continuing 
education aistuance, selecation allowance & seticement plans 
Send/fax resume to: CMC Human Resources, 
PO Box 1232, Fresno,CA 93715 fax $59-459-6545 
‘or call £00-442-3948 x $2941 
‘email: golivare@chsnetcom 
Se ore en equal epporanizg esplaper 


COMMUNITY 
MEDICAL CENTERS 
eu cermersmmeseaiong 


wwtheimgercing 
Be saliwetcores 


PURPOSE: This rule defines accreditation in the 
minimum standards for accredited programs of 
Professional nursing and registration of 
professional nurses in Missouri, é 


(@) Generic programs granting diploma, assoclate 
degree or baccalaureate degree with a major in 
nursing shell obtain accreditation from the 
Missourl State Board of Nursing. 

{A) Purposes of Accreditation. 
1. To promote the safe practice of 


professional nursing by _ setting 
minimum standards for schools 
preparing entry-level professional 


nurses. 
2, Toassure that educational requirements 
for admission to the licensure 
examination have been met and to 
facilitate endorsement in other states, 
territories, countries, or a combination 


of these. 
3. To encourage continuing program 
improvement through self-study, 


evaluation and consultation, 

4 To assist programs of professfonal 
nursing in developing and maintaining 
academic standards (didactic and 
clinical) that are congruent with current 
educational and nursing practice 
standards, 

(B) Classification of Accreditation, 

1, Initial accreditation is the status 
granted a program of professional 
nursing until full accreditation is 
granted. 

2, Full accreditation is the status granted a 
program of piateestonel nursing after 
the program has graduated one (1) class 
and has met minimum standards, 

3. Conditional accreditation is the status 
of a program that has failed to meet or 
maintain the regulations ~— or 


Continued to page 21 


Regional x\West 
Medical Center 


SOU Avenue B 
Scooublug. Nedsasha 69361 


COME TO 
REGIONAL WEST MEDICAL CENTER! 


Large Hospital - Snail Town! A 276 Bed Hospital locatad in Western 
Nebraska needs Registered Nurses end Surgical Techs to stall a busy 8 
100m operating room and post anesthesia care unit, Previous 
experience desired. Small towntamily atmosphere socated near great 
‘outdoor recteation. BSNIMSN program availabte from University of 
Nebraska with tuitan relmbursemert as an employee benatit 
Additonal openings: CCUNCU registered nurses, 2 years experience 
Preferred, OrthaNeuro registered nurses; wil consider new graduates 
and surgery curses. 
Call ce Sead resume to: 

Regional West Medical Center, Human Resources 

402 Avenue @, Scottsbluff, Nebraska 65361 368-630-1586 


Aloxian Brothers 


af. 
UN ITY * Hospital 


HEALTH 


SIGN-ON BONUS NOW IN PLACE 
Be part of Alexian Brothers Hospital staff, a dynamic 
and caring place to build a great future. We currently 
have the following R.N. opportunities available in the 
following departmants: 

* MEO SURG 

* SNF (One year prior hospital experience required) 


* TELEMETRY 

* ICU {GN's wil! be considered) 

* EMERGENCY (1 year emergency care experience 
sequired) 

* PSYCHIATRY 


In exchange for your expertise a competitive satary 
and benefits package Is offered. Qualified candidates 
may send thelr resume via mail and/or fax to: 
ALEXIAN BROTHERS HOSPITAL 
3933 S. BROADWAY 
ST. LOUIS, MO 63118 
FAX: (914) 865-3337 EOE WF/OV 


MISSOURI CODE OF STATE REGULATIONS 
(Continued fram page 20) 


requirements, or both, set by the board. 

This status is subject to the school or 

program —_ conformin, tothe 

requirements set by the board. 

{C} Accreditation Process. 

1, Requirements for initial accreditation. 

A. An institution desiring to establish 
a program of professional nursing 
should send a letter of intent to the 
board at least three (3) months prior 
to the submission of a proposal. The 
letter of intent must include: the 
mission statement of the 
educational institution; accred- 
itation status of the educational 
institution; type and length of the 
nursing program proposed; and 
tentative budget plans including 
evidence of financial resources 
adequate for planning, {mple- 
menting, and continuing the 
nursing program. 

B. A program proposal shall be written 
and presented to the board by the 
administrator of the proposed 
program with or without faculty 
assistance. The proposal shall bear 
the signature of the administrator 
who shall meat the criteria in 4 CSR 
200-2.080(2)(A) and shall be active 
in the position on a full-time basis 
at least nine (9) months and 
preferably one (1) year prior to the 
entry of the first class. Fourteen (14) 
copies of the proposal’ must -be 
accompanied by the required 
application fee. The proposal must 
be prepared following the reporting 
format and include __ eacl 
component as indicated in 4 CSR 
200-2,010(1){C). Board approval of 

is the proposal with or without 

fontingencios must be obtained no 

later than six (6) months prior to the 
anticipated opening date. 

C. A proposal submitted shall contain 
the following information: 

(1) Statement of need and 
feasibility study which 
includes: 

(a) Documentation of the need 
for the nursing program 
with rationale for why the 
program should he 
established; 

Number of professtona) 

nursing and practical 

nursing programs in the 
area and potential effect on 
those nursing programs; 

(c} Number and source of 
anticipated student 
population; 

(d) Number and type (practical 
nurse, associate, diploma, 
and baccalaureate) of 
nurses available in service 
area; 


{b) 


(e} Number and type of 
employers in the service 
area including 
documentation that these 
employers need graduates 

SUCCESS IS YOURS WITH 


OLSTEN HEALTH SERVICES STAFFING 
We have immediate needs in the St Loals and surrounding areas for 
[RN'E/LPN’s with at least one year of experiance in the following 


areas: 

* CRITICAL CARE 
* MED/SURG 

* UR/CASE MGMT. 
* TELEMETRY 

“ER 


OLSTEN HEALTH SERVICES STAFFING offers excelient pay, 
Renibility, sigrup and referes} bonuses, vacation pay, health 
insurance reimbursemect, plas much mare! Please call 314-993-4161 

to arrange a personal interview with our recruiter, of fax your 
resume to 3149935571. 


Oisten® 


Health Services 
‘Shafiing 


EOE FON 
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of the proposed program, 
including projections of 
nursing staff needs; 

{ Documentation of 
community and economic 
development need and 
support for the proposed 
nursing program; 

(g} Letters of support for the 
proposed nursing program; 


{h) Source of __ potential 
qualified administrator and 
faculty; 

(i) Curriculum. 
{a) Philosophy. 
(b) Organizing framework. 
Y (c} Graduate competencies. 

(a) Curriculum sequence. 

(e} Course objectives and 
descriptions including 
credit hours for all courses; 

{i) Students. 

{a) Number of students per 
class. 

{b) Number of classes admitted 
per year. 

{c) Admission criteria. 

(a) Plans for progression and 
retention of students. 

(e) Grievance procedure. 

(8 Plan for emergency health 
care of nursing students; 

{tV)Faculty. 

{a) Number of full-lime and 
part-time faculty, 

{b) Qualifications of faculty. 

{c) Position descriptions; 

(V) Ancillary personnel. 

(a) Position description. 

(b) Number of full-time and 
part-time ancillary person- 
nel; 

(VI) Sponsoring institution. 

{a} Evidence of authorization 
to conduct the program of 
professional nursing. 

{b) Accreditation status of the 
sponsoring institution, 

{c) Description of the 
governing body and copies 
of the organizational charts 
of the sponsoring 
institution and of the 
program of professional 
nursing. 

{d) Evidence of the financial 
stability and resources of 
tho sponsoring institution 
and the program of nursing; 

id 


an 
(VU) Facilities, 

{a} Description of education 
facilities {classrooms, 
Ubrary, offices, clinical 
skills laboratory, and other 
facilities). 

{b) Description of available 


RNs/LPNs/CNAs 
Our 180 bed skilled nursing facility is located in South 
St. Louis city in the Bevo neighborhood with access to 


the city buslines, I-44, 1-55 and 1-40. The following 

positions are available: 

* Unit Manager RN/LPN: Alzheimer’s Unit 

* RNs/LPNs: full and past-time evenings; full-time 
and part-time nights on general long term care units. 

‘* RN: Subacute, 7p to 7a. 

+ CNAs: fulltime evenings and nights: all CNAs work 
12 hour shifts every other weekend 

«Weekends Onlys 


+ New, higher starting salary 
+ Pay for performance bonus every 6 months 
+ Evening and weekend shift differential 

+ Holiday Pay 

+ Health and Dental Insurance 

* Pension Plan 


Applications accepted Monday-Friday, 8 a.m. to 4 p.m. 
Apply in person or send resume to: 
Alexian Brothers Lansdowne Village 
$624 Lansdowne, St. Louis, MO 63116 
(319) 351-6888 (G14) 351-5825 (FAX) 


EOE 


equipment and supplies for 
clinical development, list of 
Hbrary and learning 
rasources and number of 
computers available for 
student use, 


{c) Description of clinical sites 
that will provide 
educationally sound 
experience, 


(d) A letter of intent from each 
proposed clinical site 
indicating that they are able 
to offer/provide the 


educational _ experiences 
necessary for student 
learning. 
(D) Site Survey. 
1, Prior to initial accreditation a 


representative from the board shall 
make an on-site survey to verify 
implementation of the proposal and 
compHance with 4 CSR 200-2.050 4 
CSR 200-2.130, 

{B) Board Decision. 

1. Initial Accreditation will be granted if 
the site survey indicates the proposal 
has been implemented and the program 
is In compliance with 4 CSR 200-2.050 
4 CSR 200-2.130 as determined by the 
board or its representatives). 
Throughout the period of initial 
accreditation, the program will be 
evaluated annually, Upon graduation of 
the first class of students which has 
completed the entire program and 
receipt of results of the National 
Council Licensure Examination for 
Registered = Nurses (NCLEX-RN® 
examination), the board will review— 
A, The program’s compliance with 

minimum standerds during initial 
accreditation—including the 


program’s adherence to the 
approved epased and changes 
authorized by the board; 

B. Report of the on-site survey (if 
conducted); 

C. Report of National Council 


Licensure Examination NCLEX 
results (see 4 CSR 200-2,180(1)); 


and 
D. Identification and analysis of 
student attrition rate, 


2. After its review, the board will dectde 
to continue fnitial accreditation for a 
perlod of not more than one (1) year, 
deny accreditation or grant full 
accreditation, 
{2) Full Accreditation. 
(A) Annual Report. Each program and each 


Continued to page 22 


WwW Jefferson Memorial Hospilal 
1 Bfission Statement 


Provide focal access to the services needed to restore and 
improve the health of the communities we serve in a high 

quality, efficient ond ethical mannes in partnership with cur 
medical staff, employees and community organizations, | 


H you woud tke to Join o community based Integrated heath 
core system dedicated to provksng o continuum of services fo. 
promote the Improvement of the Compnunity’s heath stotus 
You ore @ quatity minded, healthcare professionat seeking | 
challenging coreet oppoduntty, if you ore a dadcated ond 0 
fighly motivoted Individuo if respect, Integrity, excellence, 
teamwork ond rescucetuhess 0°@ just 0 few of tha words you 
would use to describe yourself, then we have o caresr 
opportunity for you | 


We ora curreniiy seeking to fit fut-time, parttime, onc PRN | 
Registered Nusa ond Licensed Practical Nuse postions In the | 
fotowing departments: | 


Telemetty + Operating Room + 08 
Cardiac Cath Lob » Suigiccd Nursing 
Crystal Oaks Long Teen Care Foouity 


| Jefferson Memeril Hospital & located on 65. ext 174A soutnot jf 
St. Lous. We offer, q 


Comprehensive Benefits Package « Tuifion Reimbursement + 
On-Cal Pay Competitive Salary Stuchue 


Candidates ore invited to visit our Human Resources 
Beporiment Mon. - Fri., 7:30 0.m. - 4:00 p.m, of send 
confidential resume wah sotary history fo: 


Jefferson Memorial Hospitat 
P.O. Box 350, Crystal City, MO 63019 
FAX: (314) 933-1426 
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campus of each program shall complete 

and submit an annual report to the board. 

A copy of e current operational budget and 

audited fiscal report showing income and 

expenditures shall be submitted with the 
annual report. Annual reports shall be 
completed with current information 
except where otherwise noted in the 

Annuel Report form and sent to the board 

prior to the deadline established per board 

policy. Annual reports shail be submitted 
in a format provided by the board. 

Following review by the board, each 

program shall be notified of the board's 

action(s}. 
(B} Five (5)-Year Survey, Each accredited 
program and each campus of each 
accredited program shall be surveyed every 
five (5) years from the first year of full 
accreditation. An on-site susvey or a paper 
survey may be conducted. If a nursing 
program is accredited by a national 
recognized nursing accrediting body AND 
accredited by North Central Association for 
Schools and Colleges or the Coordinating 
Board for Higher Education, or the 
Accrediting Council for Independent 
Colleges and Schools, a five (5)-year on-site 
survey may be deferred. A paper review 
may be completed to include a self-study, 
recommendations of accrediting body, and 
attrition information as required by the 
board. Copies of correspondence regarding 
changes in accreditation status shall be 
submitted to the Board of Nursing 
immediately. 
Additional Visits/Surveys. A 
tepresentative of the board shall meke 
additional visits/surveys as deemed 
necessary by the board. A program may 
request additional visits. 
(3) Annual Registration. 

(A) An application for annual registration shall 
be sent to each accredited program end 
each campus of each accredited program 
from the board. ‘Failure to receive the 
application will not relieve the program of 
its obligation to register. 

(B) A separate annual registration form and 
designated fee shall be submitted to the 
board for each accredited program and each 
campus of each accredited program prior to 


(¢ 


une 1, 

(C) Programs shalt not operate without current 
registration. Failure to submit the required 
registration fee prior to June 1 will result in 


RNs and LPNs 
Progressive SNF seeks RN‘s and LPN's to become 
part of our cating staff of professionals. Environment 
conducive for growth, with an opportunity for 
advancement. Many benefits. Salary negotiable. For 
confidential consideration contact Sanka Old, DON at 
314-332-9580, or apply in person 


401 Mar-Le Drive 
Wentzville, MO 63385 
EOE MFHV 


Barun Pan Kesretes LF DA 


Wentzville Park 
Care Cenler 


Cooper County 


Memorial Hospital & Clinics 


“Working Together tor a Hesith’er Tomorrow” 


Positions available: 
© Assistant Director of Nursing 
ORN @ p.m. to El p.m.) 
O RN Supervisor (11 p.m. to7 a.m) 
O RN (Operating Room / Gf Lab) full or part-time 
O RN - New weekend 12 hr. premium pay position! 


Looking for a lifestyle change? Come back to 
where healthcare begins! Wonderful 
community .. . great benefils. Cooper County” 
Memorial Hospital, 17651 B. Hwy, P.O. Box 88, 

Boonville, MO 65233. EAP/EOE ‘ 


a lapsed status and the disciplinary process 
shall be initiated. 

(4) Removal of Accreditation. A program’s 
accreditation may be removed pursuant to 
section 335.071.3, RSMo, for noncompliance 
with minimum standards. 

{A} Should circumstances warrant, the board 
will notify the program administrator of 
concems regarding the program, and the 
administrator will be requested to respond 
to those concerns. 

{B) A program which fails to correct identified 
deficiencies to the satisfaction of the board 
within a reasonable time shall, after notice 
and hearing, be semoved from the board’s 
listing of accredited programs. 

AUTHORITY: section 335.036, RSMo Supp. 1997.* 
This version of rule filed April 20, 1973, effective May 1, 
1973. Amended: Filed Dee. 12, 1975, effectiva Dec. 22, 

led March 12, 1981, effective Jone 11, 

1981, Amended: Filed Oct. 14, 1981, effective Jon. 14, 

1982. Amended: Filed Dec. 10, 1981, effective March 11, 

1982, Bmergency rescission filed Oct. 22, 1981, effective 

Nov. 1, 1981, expired Feb. 19, 1962 (Original Aule). 

Rescinded: Filed Oct. 22, 1984, effective Feb. 11, 1982 

{Original rule). Amended: Filed Oct. 14, 1987, effective 

Jan. 29, i988, Rescinded and readopted: Filed Sept. 25, 

1991, effective March 9, 1992. Amended: Filed Dec. 14, 

1994, effective May 26, 1995. Amended: Filed Aug. 6, 

1998, effective Feb. 28, 1999. 

“Original authority 1975, amended 1982, 1985, 1993, 1995. 


-2.020 Dis i 
Reopening Programs 


PURPOSE: This rule defines the procedure for 
discontinuing and reopening programs of 
professional nursing. 


(1) Program Discontinuation, 
{A) A letter of intent shall be submitted to the 
board, at least six (6) months, and 
preferably one (1) year prior to closing the 
program. A letter of intent shall include: 

1. Closing date; and 

2, Plans for com lon of program for 
currently enrolled students. 

{B) The plan for closure must be approved by 
tbe board prior to implementation. 

(C) Date of completion on the diploma or 
degree shall be on or before the official 
closing date of the program. 

(D) Application for registration with the 
requized fee shall be submitted annually to 
the board as long as there are students In 
the program of professional nursing. 

{8} Records for all graduates and for all 
students who attended the program of 
professional nursing shall be filed in the 
manner used by the institution conducting 
the program. 

1. Transcripts of all courses attempted or 
completed by each student attending 
the program shall be maintained 
permanently in @ fire-resistant file, 
storage area, or both. Provisions for 
obtaining copies of transcripts shall be 
maintained. 2 

2. If the program of professional nursing 
closes, but the sponsoring institution 
continues, that institution shall assume 
the responsibility for the records and 
notify the board, in writing, of the 
location of the storage of the records. 

3. If the program of professional nursing 
and the sponsoring institution both 


CALL FOR ABSTRACTS 
‘THE 25TH NATIONAL PRIMARY CARE 
NURSE PRACTITIONER SYMPOSIUM 
ls accepting abstracts of research, innovative clinical practice 7 
models and rotes, and other prctessional papers relating to advanced 
practice nursing and primary health care qussing. Preferesce will be 
‘given to absteacts with strong clinical applicability, Innovative role 
development / practice models and papers with tuture-orlented 
perspzclive. Abstracts are b2ing accepted for oral of poster 
presectatioa. The theme is: "WPs: Caring for the Global Community 
inthe 2131 Certugy” : 
‘Tre Symposium wil be he'd July 13-16, 2000 
at Keystone Resort, Cotoredo. 
Abstract Submission Deadtiae: 
September 1, 1999 
‘Contzet: UCHSG / UH at Finsimons 
Nurse Practitionar Syepesium tice 
PO Box 6508 Mai Stop F541, Aurora, CO 60045-0608 
Phi: (303) 724-0600 FAX {303} 724-0957 
e-ail eps@uchsceda 
itreeralucbse edu! 


Web Sete: 


aes 


close, the transcripts shell be given 
permanent custodial care and the board 
shall be notified in writing of the name 
and address of the custodian. 

(F} Classroom and = clinical instruction 
approved by the board shall be provided 
until the designated date of closing. The 
schoot shall be responsible for providing a 
complete educational program for the 
currently enrolled students or shall provide 
a mechanism for transfer. 

(2) Program Reopening. The procedure for 
reopening a program of professional nursing is 
the same as for initial accreditation in 4 CSR 
200-2.010(1}{C). 

AUTHORITY: section 335.036, RSMo Supp. 1997. 
This version of rule filed Apri) 20, 1973, effective May 1, 
1973. Amended: Filed Dec. 12, 1975, effective Dee, 22, 
1975. Readopted: Filed March 12, 1981, effective Jon. 11, 
1981, Emergency rescission filed Oct. 22, 1981, effective 
Nov, 1, 1981, expired Feb. 19, 1982 (Original Rule), 
Rescinded: Filed Oct. 22, 1981, effective Feb. 11, 1982 
{Original Rule). Rescinded and readopted: Filed Sept. 25, 
1991, effective March 9, 1992. Amended: Filed Aug. 6, 
1998, effective Feb. 28, 1999. 

“Original authority 1975, amended 1981, 1985, 1993, 1995. 


4 CSR 200-2,030 Change of Sponsorship 


PURPOSE: This rule defines the procedure for 
change of sponsorship. 


(1) An institution sssuming the sponsorship of an 
accredited program of professional nursin, 
shall notify the board in writing within ten (10) 
working days after the change of sponsorship. 
A Change in Sponsorsh{p form provided by the 
board shall be completed and returmed within 
thirty (30) days of receipt of form, 
Any proposed changes that affect the criteria 
included in 4 CSR 200-2.010(1}(C)1.A. C, must 
be approved by the board prior to 
implementation. 
Program documents shall be changed to 
indicate the appropriate sponsor. The hoard 
may issue a Certificate af Accreditation 
indicating the change in sponsorship, if 
appropriate. 


(2) 


(3) 


(4 


AUTHORITY: section 335.036, RSMo Supp, 1997.* 
This version of rule filed April 20, 1973, effective May 1, 
1973. Amended: Filed Dec. 12, 1975, effective Dec. 22, 
1975, Readopted: Filed March 12, 1981, effective June 11, 
1981. Emergency rescission filed Oct. 22, 1981, effective 
Nov, 1, 1981, expired Feb. 19, 1982 (Original Rule}. 
Rescinded: Filed Oct. 22, 1981, effective Feb. 11, 1982. 
(Original Rule), Rescinded and readopted: Filed Sept. 25, 
1991, effective March 9, 1992. Amended: Filed Aug. 6, 
1998, effective Feb. 28, 1999. 

*Original authority 1975, amended 1981, 1965, 1993, 1995. 


4 CSR 200-2,035 Multiple Campuses 


PURPOSE: This rule defines the procedure for 
multiple campuses. 


(2) Each campus of a program of professional 
nursing will be treated independently for 
purposes of compliance with the minimum 
stendards set forth by the State Board of 
Nursing. 

(2) Each campus {s required to submit a separate 
annual report, five (5)-year survey, annual 
registration and annual registration fee. 


Continued to page 23 


Renal Care Group Arizona 
«+ improving the quality of life for people 
with kidney disease 
Renal Care Group Arizona is dedicated to improve the 
quality of life and to optimally care for those patients with 
hronle and acute renal disease. Our state of the art facilities 
are equipped with integrated clinical software, automated 
couse systems, znd centralized acid/bicarb delivery systems. 
If you area dialysis experienced RN or technician now is the 
time to make the move to our rapidly growing company. 
Renal Care Group Arizona offers advancement opportunities, 
plus excellent benefits. 
$2,000 sign on bonus for Dialysis-Experienced RNs 

$1,000 sign on bonus for Dialysis-Expertenced Technicians 

Positions availabfe in Arizona & Oregon. 


Mail or e-mail resume to Renal Care Group Arizona 
3750S. Mesa Drive Ste. 110, Mesa, AZ 85210 
860-856-9223 ext. 228 
Fax resume : (602) 926-3499 
Poorden@senalcaregroup.com 
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{3) The program must submit a proposal as 
Indicated in 4 CSR 200-2.010 and receive 
approval from the Board of Nursing before 
opening an additional campus. Each additional 
campus shall be surveyed. 

(4) It is not necessary that there be a separate 
administrator for programs which have 
multipis campuses; Voxover there must be 
one (i) full-time faculty person designated as 
the coordinator of each campus. 

(5) Discipline of one (%) campus will not 
automatically result in discipline of other 
campuses of the same program. 

(8) Each campus will be evaluated individually 
concerning Hcensure examination results. 


AUTHORITY: sections 335.036(2), (3), (4), (5), and (6}, 
RSMo Supp. 1997 and 335.071, RSMo 1994*. Original 
tule filed Aug. 6, 1998, effective Feb. 28, 1999. 

"Original authority: 335.036, ASMo 1975, amended 1981, 
1985, 1993, 1995 ond 335.071, RSMo 1975, amended 1981. 


acs 0-2,040 Pro} hanges Re 
Board Approval, Notification, or Both 


PURPOSE: This rule defines program changes 
which require board approval, notification, or both. 


(2) Changes requiring board approval prior to 

imptementation- 

{A} Curriculum; 

(B) Length of program; 

(C) Clinical sites; 

(D) Increase number of students by admission 
or transfer, by more than one (1) beyond the 
number approved by the Board of Nursing; 

(E) Pilot prograrn/project; 

(F) Relocation of the program or any of its 
components; and 

{G) Appointment of new faculty or program 
administrator (see 4 CSR 200-2.060). 

Curriculum changes that require board 

approval include: 

(Ay alteration of the program philosophy, 
purpose(s) end/or objectives — whic! 
influence or affect the Integration of 
material into the total curriculum. 

(B) A plan must be presented to the board 
showing- 

1. Narrative description of the change(s) 
proposed and the current curriculum; 

2, Ratlonale for proposed changes; 

3. Concise presentation of the proposed 
change(s} with the current curriculum, 
in a side-by-side model, in order to 
contrast the proposed curriculum with 
the current curriculum; 

4, Timetable for implementation of 
changes; 

6, Narrative of impact on the curriculum 
including philosophy, _organizin; 
framework, graduate competencies, an 
curriculum sequence; 

6. Explanatlon of the anticipated effect on: 
currently enrolled students, role and 
function of graduates of the changed 
program. faculty and resources and 
facilities; and 

7. Methods of evaluation to be used to 
determine the effect of the change. 

(3) The request shall be submitted prior to the 
deadline established by the board. 

(4) Program changes in the following areas require 


(2) 


Your Experience Caa Make It Possible 
‘Law fires, asuraces sompantes, healthcare providers and goverement egeocies 
ae desperuely seching RNa wit legal wuniag and elisa experience to week ia 
Ge expanding fel ef legal curse consatng 

Personal and Fingneiat Independence 
Asan LINC, your combined cursing experience and Segal siais can prodace a substan 
ti ines trough employment ia he eg odical Behl cxia your oon bashes 3s 
echer a fulleine or partsme canadtint Kedlan Cattege School of Legal Kase 
Consuling will show you how lo get started. 

Accredited, Attorney/Nurse Instructed 
Sete paced, Stance eduction Sploma end depree programs wll et tafe with 
your present job. VA acd DANTES appeoved Estabtisied 1976 


FREE CATALOG 
800-669-2555 

Kaplan College 

School of Legal Nurse Consulting 


1803 Clint Mosre Road, Suite 215 
Boca Ratou, Florida 33487 


‘Web Sita: Lisp aww kagtarcat! 


aghnedliege con 
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board notification and shall be submitted to the 
board in writing within thirty (30) days: 

(A) Name of program; and 

(B) Malling address. 


AUTHORITY: section 335.036, RSMo Supp. 1997.* 
This version of rule filed April 20, 1973, effective May 1, 
1973. Amended: Filed Dec. 12, 1975, effective Dec. 22, 


.. 1975. Readopted: Filed March 12, 1981, effective june 13, 


1981. Emergency rescission filed Oct. 22, 198}, effective 
Nov. 1, 1981, expired Feb. 19, 1982 (Original Rule). 
Rescinded: Filed Oct. 22, 1981, effective Feb. 11, 1982 
{Original Rule). Rescinded and reodopted: Filed Sept. 25, 
1991, effective March 9, 1992, Amended: Filed Aug. 6, 
1998, effective Feb. 28, 1999. 

“Original 1975, omended 1984, 1945, 1993, 21995. 


4. CSR 200-2050 Organization and 
Administration of an Accredited Program of 
Professional Nursing 


PURPOSE: This rule defines the organization 
and administration of an accredited program of 
professional nursing. 


(2) Philosophy of the program shall be in writing 
and shall be consistent with the mission 
statement or philosophy of the sponsoring 
institution. 

(2) The graduate competencies shall be derived 
from the program’s philosophy. 

(3) The philosophy and the graduate competencies 
shall be the basis on which the program is 
developed. 

(4) Faculty have authority to formulate rules for 
governing committees of admission and 
curriculum. 

(A)Meetings shall be scheduled at stated 


intervals. 
(B) Written minutes shall be maintained of all 
meetings. 

(5) Organizational Charts. The program shall have 
@ current organizational chart showing’ the 
relationship of the program to the sponsorin, 
institution, the faculty structure en 
cooperating agencies. 

{6} Finance. 

{A) There shall be an annual budget to support 
the program. 

{B) The administrator of the program shall 
administer the budget. 


(C) The administrator, with input from the 
faculty, shall make recommendations for 
the budget. 

(7) Clerical Assistance. Each program shall have 
secretarial and other support services sufficient 
to meet the needs of the program. 


AUTHORITY: section 335.036, RSMo Supp. 1997.* 
This verston of rule filed April 20, 1973, effective May 1, 
1973. Amended: Filed Dec. 12, 1975, effective Dec. 22, 
1975, Readopted: Filed March 12, 1981, effective June 11, 
1981, Emergency rescission filed Oct. 22, 1981, effective 
Nov. 1, 1981, expired Feb. 19, 1982 (Original Rule). 


Home Care Manager 
Dickinson County Memorial Hospital is 
seeking a registered nurse with home care 
management experience to provide leadership 
for its home care program. This position is an 
excellent career opportunity, offering 
possibilities for home care growth and 
program development. 


Dickinson County Memorial Hospital is a Joint 
Commission accredited hospital providing the 
Towa Great Lakes area with state-of the-art 
healthcare services. The area offers excellent 
living conditions, a superior school system, 
and ample recreation associated with a resort 
community. A competitive compensation 
package is offered. 
Dickinson County Memoria! Hospital 
Attention: Human Resources 
P.O. Box AB 
Spirit Lake, Iowa 51360 
Phone: {712} 336-1230 
Fax: (712) 336-9714 


+ Dickinson County Memorial Hospital is an Equa 
Opportunity Employer 


Rescinded: Filed Oct. 22, 1981, effective Feb, 11, 1962 
{Original Rule). Rescinded and readopted: Filed Sept. 25, 
1991, effective March 9, 1992, Amended: Filed Aug. 6, 
1998, effective Feb. 28, 1999. 

*Original authority 1975, amended 1981, 1985, 1993, 1995. 


4 CSR 200-2.080 Administrator/Faculty 


PURPOSE: This rule defines the categories, 
qualifications and competencies, employment 
policies and responsibilities of  faculty/ 
administrator. 


(1) Responsibilities. 

(A) Tha administrator of the program shall be a 
registered nurse employed full-time. The 
administrator shall have the primary 
responsibility and the authority for the 
administration of the nursing program. 

{B) Nurse faculty shal! develop, implement, 
maintain and evaluate the program in 
relation to stated philosophy and graduate 
competencies of the program. 

(2) Qualifications and Competencies. 

(A)A program administrator shall meet the 
following criteria for appointment: 

1. Current lcense to practice professional 
nursing in Missouri; 

2, Master's degree in nursing; Master's 
Degree in Nursing with a clinical 
component in either the Bachelor's of 
Science in Nursing or master's with 
major in nursing, The program 
administrator appointed to the position 
prior to March 9, 1992, is exempt from 
the requirement of having a Master's 
Degree in Nursing; and 

3. Equivalent of two (2) years of full-time 
expariénce within five (5) years or have 
two (2) years of part-time experience 
within the last (5) five years and 
evidence of active pursuit of a Master of 
Science in Nursing or higher advanced 
nursing degree. Experience shall be in 
nursing education, clinical practice, or 
administration. 

(B) Faculty must be approved by the board 
prior to appointment. Nurse faculty shall 
meet the following criteria for 
appointment: 

1, Current license to practice professtonal 
nursing in Missouri; 

2, Educatlonal requirements, 

A. All faculty members teaching in 


Continued to page 24 


Career by Working 
with Experts 


At Mercy Hospital in Des Moines, 

_ compassion and advanced medical 
Knowledge enhances not only the lives of 
patients but the careers of nurtes, too, 


As a purse at Mercy, you'll work with 
recoguited health care leaders. 
Professtouals who understand the true 
meaning of teamwork, and rely on the 
atlities of co-workers tomake a 
differenca in their patients’ care. 


To team more 
about 

Mercy nursing 
opportunities, 
wielte of call our 
Job fine today at 
1515} 247-3105. 


Mercy offers nurses an enviroament as 
sburdant in challenges as itis in 
rewards. There's a rich diversity of 
patients you'll care for in spectalties 
such gs heart, behavicral medicize, 
Urthing, neurology, emergency, pain 
medicine-and more. 


You eciea comple satiny see 
outstanding becefits including on-site 
child care, tuition assistance and psig. —_______ 
time-off. There's also the advantages of 

Dantes aciytsappetecoinet METCY 
scope of cultural tastes, lifestyles end aceon 
peter tail tog Bo celle pH, Yul pa Cnt fg 
who can put your career in a position of 

trve advancement The tinela cow. The puma Rescues Ost 
Place is Merey..where the experts ere. 45) Usisersty Ave 
rortrtopasing ectoyoirs wangtcots pata 088 Moioes 1A S081 


Hystalenen sed yuan Bon Has eau 
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associate degree or diploma 
programs shal} have-a minimum of 
a baccalaureate degres in nursing 
with a clinical component. 

. All faculty members teaching in 
baccalaureate programs shall have 
a minimum of a master's degree. 
Seventy-five percent (75%) of 
faculty shall have a master's with 
major in nursing; and 

Equivalent of two (2) years of full-time 

experience within five (5) years or have 

@ total of two {2} years of part-time 

experience within the last five (5) years 

and evidence of active pursuit of a 

Master of Science in Nursing or higher 

advanced nursing degree. Experience 

shall be in nursing education, clinical 
practice, or administration, 

(C} Non-nurse faculty shall have professional 
preparation and qualifications for the 
specific areas In which they are involved. 

{D) Minimum number of faculty. One (1) full- 
time professional nurse in addition to the 
administrator with sufficient faculty, to 
achieve the objectives of the educational 
program and such number shall be 
Teasonably proportionate to: number of 
students enrolled; frequency of admissions; 
education and experience of faculty 
members; number and tocation of clinical 
sites; and total responsibilities of the 
faculty, Faculty assignments shall allow 
time for class and laboratory preparation; 
teaching; program revision; improvement 
of teaching methods and participation in 
faculty organizations and committees. 

(3) Employment Policies. 

(A) To the extent required by Jaw, age, marital 
status, sex, national origin, race, color, 
creed, disability and religion shall not be 
determining factors in employment. 

(B) Nursing Program. 

1, Personnel policies shall be in writing, 
available and consistent with the 
sponsoring agency. 

. Position descriptions shall be in 
writing and shall detail the 
responsibilities and functions for each 
position. 

4. A planned orlentation shall be in 

writing and implemented, including a 
description of the role of a licensed 


Life in the West! 


‘You just can't help enjoying lie on the Western slopes 
of Colorado, where year-round you have access to 
great recreational aclivitles; hiking, biking, skling, 
fishing and wonderfut sights. St. Mary's Hospital & 
Medical Center Is the regional medical center for 
Wester Cotorado. St. Mary's Hospital Is tocated in 
Grand Junction. We are the largest medical center 
between Denver, CO and Salt Lake City, Utah. Our 
progressive 294 bed, Level II Trauma Center provides 
superior care for our community and challenging 
careers for professionals. 


We seek experienced nurses al the top of their 
profession for opportunities in the following areas: 


Critical Care Float Poot 


Oncology Home Care 
wLaDd Telemetry 
Surgical Services ver 

v Rehab © Dialysis 


wicuU ¥ OB/GYN 


We offer our nurses an excalfent compensation and 
benafits package, 


For mote information please mait or fax your resume: 
St. Mary’s Hospital 
& Medical Center 


PO Box 1628 
2635 North 7th Steet 
Grand Junction, CO 81502 
Phone: 1-800-458-3888 ext. 2418 
Fax: 970/244-7194 
EOE 


practical nurse and professional nurse 
according to the Nursing Practice Act 


(NPA). 

(4) Responsibilities. The administrator and faculty 
of the program shall be responsible for, but not 
limited to: 

{A} Complying with minimum standards; 

{B} Ongoing, systematic development, 
implementation and evaluation of the tatal 
program; 

(C} Instruction and evaluation of students; 

{D) Participation on commiltees providing 
input on policies regarding recruitment, 


admission, retention, promotion and 
graduation of students; 
“(B) Ensuring availability of academic 


advisement and guidance of students; 
{F) Maintenance of student records; 
{G) Ensuring confidentiality of student records; 
(H) Maintenance of clinical and educational 
competencies in areas of instructional 
responsibilities. The program administrator 
and faculty shall maintain professional 
competence by activities which may 
include nursing practice, continuing 
education, writing, or participation in 
profession associations; 
Participation in program activities; and 
Participation in the development of 
departmental and institutfonal policies. 


{) 
i) 


AUTHORITY: section 335.038, RSMo Supp. 1997." 
This version of rule filed April 20, 1973, effective May 1, 
1973. Amended: Filed Deo. 12, 1975, effective Dec. 22, 
1975, Readopted: Filed March 12, 1981, effective June 11, 
1981. Emergency rescission filed Oct. 22, 1981, effective 
Nov. 1, 1981, expired Feb, 19, 1982 (Original Rule). 
Rescinded: Filed Oct. 22, 1981, effective Feb. 11, 1982 
(Original Rule), Rescinded and readopted: Filed Sept. 25, 
1991, effective March 9, 1992. Amended: Filed Aug. 6, 
1998, effective Feb. 28, 1999. 


“Original authority 1975, amended 1981, 1985, 1993, 1985. 
4 CSR 200-2.070 Physica} Facilities 


PURPOSE: This rule defines the physical 
facilities required for programs of professional 
nursing. 


{1} Offjce Space and Equipment. 

{A} The institution shall provide space and 
equipment to fulfill the purposes of the 
program. ~ 

(B) The administrator of the program shail 
have a private office. 

(C)} The coordinator(s) and faculty shall have 


office space sufficient to carry out 
responsibilities of their respective 
positions. 


(D) Private areas shall be provided for 


faculty/student conferences. 


Perioperative RN Opportunities 


eso Fesbsion in em eFirnti atcn and evel epeetantyedvester ash enployr. 


‘Mayo Cine ad Howpis is an internationally known and respected 
{esttuton Gat inckades Mayo Onis, Rochester Methatist Hospital ared 
Saint Munys Hospital. Togethar they form the world's argos paiva group 
‘practice Both Mayo hospitals are aaute care, not ee prot eaching facies 
Current opportunites inchade: 

: Petloperative R's -Qualifiad candidates musty a graduate ofan. 
accredited School of Nursing and be elighle fe EN Ucersexe inthe 
sttec! Marescts. ISN prefered 

+ Preop/Pestep RATS. Quilfed candidates custbea greduste fen 
dexredhted School ol Nursing and be elghhe for RN barnes ia the 
select Mavescta BSNprefrred: Musthaveat bastuce year of 
cura KU espetence 


AS 3 Reader in beste, Mayo Chic offess 2a. ee! 
besehts package, inating relocation asbtaree. A 
deLned eracties ard mutual ford options, 3 sick Gh 
and 2 Mayo sponsored activity program thaticaludes dc: 
‘vacation travel plans and an employes Fitness center, When insulting. 
about ese opportunities, please refer bo pb pesting 18-3425 MO 
lnserested candidates should send theie resume to: 


yond 


Mayo Cliake a4 Hospitals 
‘Sharon Copeman HR Staffing Center, OE-4 
200 1st Street SW, Rochester, MN 55995 
“Mayo ses apt ececclag fecbastogy Plast ie @ post font layout hme 
‘with mizinal use of Bellas, ita, 0 2 bol fig 

phone 507-266-7094 fax 507-284-1445 email 
‘copeman sharon@mayo.edu weww.mayo.edu 


(E) Fire-resistant storage space for student 
records shall be provided (refer to 4 CSR 
200-2.110(2)(B)). 

(2) Library, 

(A) Each program and each campus of each 
program shall have library resources with 
the following: 

1. Quiet area designated for study; 

2, Current resources to meet the 
educational needs of the students and 
to meet the instructional and scholarly 
activities of the faculty; 

3. Budgetary plan for acquisition of 
printed and multi-media material; 
System for readily identifying or 

deleting outdated resources; 

Policies and procedures governing the 
administration and the use of the 
ibrary shall be in writing and available 
to students; and 

Library resources shall be available and 
accessible to meat the needs of the 
students, 

{3) Classrooms and Clinical Skills Laboratory, 

(A) Classrooms shell be of size, number and 
type for the number of students and 
teaching methodology. 

{B) Classrooms shal! have climate control, 
ventilation and lighting conducive to 
learning. 

(C) Classrooms shall have seating, furnishings 
and equipment conducive to learning. 

(D} Storage space shall be available for 
equipment and supplies. 

(E) Bach program and each campus of each 

rogram shall have a clinical skills 
jaboratory available to the students, 


AUTHORITY: section 335,036, RSMo Supp, 1997.* 
This version of rule filed April 20, 1973, effective May 1, 
1973, Amended: Filed Dec. 12, 1978, tive Dec, 22, 
1975, Readopted: Filed March 12, 1981, effective June 11, 
1981. Emergency rescission filed Oct. 22, 1981, effective 
Nov. 1, 1981, expired Feb, 19, 1982 (Original Rule). 
Rescinded: Filed Oct. 22, 1981, effective Feb. 11, 1962 
{Original Rule}. Rescinded and readopted: Filed Sept. 25, 
1991, effective March 9, 1992, Amended: Filed Aug. 6, 
1998, effective Feb. 28, 1999. 

*Original authority 1975, amended 1981, 1985, 1993, 1995. 


4 CSR 200-2,080 Clinical Sites 

PURPOSB: This rule defines approval for and 
required clinical learning experiences in clinical 
facilities used by the educational unit. 


(1) Clinical sites shall be selected which will 
provide learning experiences to meet the 
objectives of the course, 

(2) Clinical sites used for Qirect care and 
participatory observation shall be approved by 
the board ‘prior (o utilization for student 
learning experiences. 

(3) Clinical sites used for Observation do not 
require board approval prior to utilization, 

(4) Observational and participatory observation 
experiences should provide _learnin, 
experiences to meet the program objectives an 


Continued to page 25 


Staff RN Positions 


Trinity Lutheran Hospital, a 211-bed facility, has been 
providing quality health care services for nearly a ceatury, 
We need caring, experieaced Nursing Professionals like 
YOU to join our stafft 


sIcu 
» Pulmonary Care 
+ Oncology 


+ Telemetry 
+ Med/Surg 
+ Mental Health 


F/T and P/T openings and various shifts. MO license 
required. Competitive salaries, shift differentials, tuition 
reimbursement, excellent benefils package. Located just 
south of downtoan KC, Trinity is easily accessible to all 
melco areas. We invite you to call or send your resume to: 


Trinity Lutheran 
Hospital 


BE HEALTH MIDWEST 


sow healthmidwest org. 


3030 Baltimore 
Att: HR 
Kansas City, MO 68108 
Phece: 816-751-2080 
Fan: 816-75 14699 


MISSOURI CODE OF STATE REGULATIONS: 
(Continued from page 24) 


shoutd not exceed forty percent (40%) of the 

total clinical program hours. Orientation to the 

facility does not contribute to the forty percent 

(40%). 

Clinical sites for each course or clinical 

experience shall be listed in the annual report 

and include the following: 

(A) Course number; 

{B) Name and address of the clinical site; 

{C) Purpose {area used); 

(D) Type of experience, i.¢., direct-care, 
observation, participatory observation; 

{E Number of students in clinical group; 

(F) Number of preceptors; 

{G) Total clinical clock hours; 

(H) Confirmation that agreements have been 
made with other programs who use the 
clinical site; and 

(1) Confirmation that the nursing program has 
a contract with the clinical agency. 

Programs shall make their own arrangements 
with the clinical sites. Non-health care related 
sites utilized for community-based learning 
experiences for students must have an 
identifiable sponsoring agency with a clearly 
defined purpose(s}. A contract or letter of 
agreement shall be completed before 
experiences. 
Programs sharing the same clinical sites shall 
maintain evidence of cooperative plannin; 
with each other for the scheduling of clinical 
experiences. Confirmation should oxist that 
agreements have been made with other 
programs who vse the clinical sites. 

Each program shali have a written agreement 

with each clinical site. These written 

agreements shall be reviewed annually. 

Clinical agreements shall provide a termination 


) 


(6) 


7) 


(8) 


(8 


clause. 
(10)There shall be a written orientation plan for 
students for each clinical site. 


AUTHORITY: section 335.038, RSMo Supp. 1997.* 
This version of rule filed April 20, 1973, effective May 1, 
1973, Amended: Filed Dec. 12, 1975, effective Dec. 22, 
1975. Readopted: Filed March 12, 1981, effective June 11, 
1981. Emergency rescission filed Oct. 22, 1981, effective 
Nov, i, 1981, expired Feb. 19, 1982 (Original Rule). 
Rescinded: Filed Oct. 22, 1981, effective Feb. 11, 1982 
{Origina} Rule). Rescinded and readopted: Filed Sept. 25, 
1991, effective March 9, 1992. Amended: Filed Aug. 6, 
1996, effective Feb. 26, 1999. 

*Original authority 1975, amended 1991, 1985, 1993, 1995. 


20 5 Pri jors 


PURPOSE: This rule defines the utilization of 
preceptors. 


(1) Preceptors may be used as role models, mentors 
and supervisors of students in professtonal 


pe 


Factory Direct Scrubs! 
Made in the S.A. 


3 


. Jackets ° Tops * Bottoms 
Solids & Prints 
$10 - $14 Each 


800-752-4927 


Hice Sewing 
14630 Section Line Rd. 
Elkmont, AL 35620 


wow hicesewing tess emall us at info Ghicesewing com 
Viss/Mastercard/Discover 
American Express*Meney OrderCashier's Check 
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nursing programs. Each preceptor shall be 
provided a copy of the designated objectives of 
the course in which the student is enrolled and 
given directions on how to assist the student in 
meeting the objectives of the course. 
Preceptors do not replace faculty in the 
education of the student but serve to assist 
faculty and the sludent in achieving the 
designated objectives of the course. Preceptors 
are not faculty of the nursing program and do 
not have to meet the qualifications for faculty 
set forth in the minimum standards {see 4 CSR 
200-2.060(2)(B)}. . 
Preceptors re not to be considered when 
determining the faculty to student ratio. 
Preceptors shall not be utilized in 
introductory/foundation courses. 
Each nursing program shall have written 
policies on the use of preceptors which include 
the following: 
{A} Communications between the school and 
the preceptor concerning the student; 
(B) The qualifications of the preceptor; and 
{C) The duties, roles and responsibilities of the 
school, the student and the preceptor. 
‘The preceptor shall be currently licensed as a 
registered professional nurse with at least two. 
(2) years experience, one (1) of which must be 
in the area of clinical specially for which the 
preceptor is used. 
‘The preceptor must be selected by the nursing 
program in concert with the clinical site. 
The faculty of the nursing program is 
responsible for the final evaluation and the 
assignment of performance rating or grade to 
the student. The preceptor should provide 
written documentation of the student meeting 
the designated objectives for consideration. 
Preceptors shall be identified in the annual 
report by listing the course and the number of 
preceptors utilized in that course. 


(2) 


{3) 
{4) 
(6) 


(6) 


(7) 
{8} 


(9 


AUTHORITY: section 335.036, RSMo Supp. 1997. 
Original rule filed May 4, 1993, effective Morch 19, 1994. 
Amended: Filed Aug. 6, 1998, effective Feb. 28, 1999. 

“Original authority 1975, amended 1981, 1965, 1993, 2995. 


4C 0: 


PURPOSE: This rule defines the selection, 
transfer and student services for students in 
programs of practical nursing and provides for 
foreign students. 


(1) Admission, Readmission and Transfer. 

{A) The educational program shall comply with 
the state and federal laws regardinj 
discrimination in the selection ani 
admission of students. 

{B) Policies for admission, selection, 
readmission, transfer and advanced 
placement shall be written, implemented 
and evaluated by the faculty. 


REGISTERED NURSE 

= OPPORTUNITIES 
ARMY quel Opportunity Employer 
MEDICINE 


ARNG EEOND THE CALL CF ONT 


‘The Department of the Army Is curently recruiting for 
experienced CIVILIAN Registered Nurses to work at 
JCAHO accredited military medal facilities, Join The 
‘Atmy’s Health Care Team as a civilian provider in 
bringing QUALITY, WORLD-CLASS health care to our 
nation's Army Family. . 


We offer a generous benefits package, with salary 


based on experience and credentials, Including: 

» dob mobility, Career Advancement and Growlh 

* Flecruitment and Relocation bonuses 

* Vacation, Sick, and Holiday leave 

+ Thrift Savings Plans with matching employer 
contsibutions 

« Group Life and Health insurance coverage 


We have exciting employment opportunities in vasious 
specialties throughout the U.S. Visit cur website and 
apply on-line at: 
hitpvAvww.cpol.army.mil/net/medceil/medcell.htm, 
cfick on Job Openings, click on “Hard-To-Fiff Medical 
Positions,” er cal! us at (410) 306-1232. 


U.S. Citizenship is required for all applicants. 


{C} Admission criteria shall reflect 
consideration of the potential to- 
1. Complete the program; 
2. Possess necessary functional abilities; 
and 
3, Meet the standards to apply for 
licensure {see section 335.046,1, RSMo). 

(D} Students who are readmitted or transferred 
shall complete the same requirements for 
graduation as other members of the class to 
which they are admitted. 

(E) The board shall approve the maximum 
number of students enrolled in each 
program. The criteria for approval of the 
maximum number will be based on: 

1. Availability of qualified faculty; 
2. Available clinical experiences; 
3. Educational facility's ability to 
accommodate students; and 
4, Patient safety. 
{2) Non-English Speaking Students. 

(A) Non-English speaking students shall meet 
the same general admission requirements as 
other students. 

(B) An applicant for whom English 1s a second 
language shall pass an English proficiency 
examination. 

{3} Student Services. 

(A) Housing. If the school provides housing for 
the students, there shall be written policies 
governing the facilities. 

{B) Health. If the schaol provides health 
services for the students, there shall be 
written policies governing these services. If 
no health services are provided, a plan for 
emergency care shall be in writing. 

{C) Academic Advisement and Financial Aid 
Services. Academic advisemont and 
financial aid services shall be accessible to 
all students. : 

{D} Grievance Procedure. Policies and 
procedures which afford students due 
process shall be available for managing 
academic and nonacademic grievances. Due 
process for student grievances shall include 
the providing of written notice of all 
decisions affecting an individual student, 
an opportunity for the student to contest 
those decisions either in writing or in 
person, the opportunity to contest facts 
serving as the basis for the decisions, and 
the opportunity to appeal the decisions to a 
level higher than the original decision- 
maker. 


AUTHORITY: section 335.036, RSMo Supp, 1997." 
This version of rule filed April 20, 1973, effective May 1, 
1973. Amended: Filed December 12, 1978, effective Dec. 
22, 1975. Readopted ; Filed March 12, 1981, effective 
June 11, 1981. Emergency rescission filed Oct. 22, 1961, 
effective Nov. 1, 1981, expired Feb. 19, 1982 (Original 
Rule}. Rescinded: Filed Oct. 22, 1981, effective Feb. 11, 
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500,000+ Tourists 
Can’t Be Wrong! 


There are lots of great reasons to visit our scenic 
island community: 


* moderate climate 
« abundant wildlife 

+ picturesque environment 
* excellent healthcare team 


‘There are even more reasons to move here. We 
would Jike to talk to you about opportunities to live 
and work in the Last Frontier. 


‘There are current full-time openings for 
experienced RNs in ICU, Emergency and L & D, 


For more information on the sign-on bonus, day 
care, flexible benefits, ete. call or write today. 


: Ketchikan 
General Hospital 


3100 Tongass Avenue 
Ketchikan, AK 99901 
toll free: 888-910-5656 
fax 907-228-8324 
www Kinnet/kgh 
Emil: gstewart@Peaceheaith org 
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MISSOURI CODE OF STATE REGULATIONS 
(Continued from page 25} 


1982 (Original Rule}. Rescinded ond readopted: Filed 
Sept. 25, 1991, effective March 9, 1992. Amended: Filed 
Aug. 6, 1998, effective Feb. 28, 1999. 

“Original authority 1975, amended 1981, 1935, 1993, 1995. 


4.CSR 200-2.160 Educational Program 


PURPOSE: This rule defines the general purpose, 
curriculum organization and development, 
minimum curriculum requirements, curriculum 
plan and course outlines for programs of 
professional nursing and provides for the licensing 
examination, 


(1) General Purpose. 

{A} Philosophy shall be a composite of the 
beliefs that the faculty accept as valid and is 
directly related to curriculum practices 
which may be noted as mission or goals of 
the program, 

(B) Graduate competencies of the program of 
study shal} be derived from the philosophy 
and shall be stated in terms of the 
competencies expected of the graduate, 

(C}'The theory and clinical earning 
experiences shall be derived from the 
philosophy and objectives of the program 
and shall demonstrate logical progression. 

(2) Curriculum Organization and Development. 

(A) The nursing faculty shall participate in the 
development of the curriculum. The faculty 
shall have the authority and the 
responsibility to approve and Implement 
the curriculum. 

(B) There shall be a written curriculum plan in 
which all components shall reflect the 

hilosophy and objectives and shall be 
logically consistent between and within 
courses. 

{C) The curriculum shell be planned so that the 
number of hours/credits/units of instruction 
are distributed between theory and clinical 
hours/credits/units to permit achievement 
of program outcomes. 


What Makes a Great Nurse? 
> We Dol 


Deaconess 
j College of Nursing 
6150 Oakland Ave, St. Lovls, MO 63139 


Cail f-800-942-4310 for Info! 


sr Try our LPN-RN Bridge Program! 
Earn your bachelor's degree! 


‘TRUMAN BIEDICAL CENTER 
Advanced Practice Nurse - Women’s Health 


We are leoking for an enthusiastic, dynamic individual Use your 
advanced practice educatica and LDRP experience to fucction ia 
Women’s Health at TMC. 
‘Qualified spplicants passexs: 
+ MO Registration ss an Advanced Practice Nurse 
«Basic & ADV Fetal Monitering Instructor 
* Minimum 3 years ef LDRP and Scrub experience 
« Excellent verbal and wrilten commuatcatioa skills 
* ACLS Certification 
+ NEP Certification 
+ CPR Certification 


For Experienced LDRP & OR RN's 
$2000 Sign On Bonus ~ 


Career opportunities exist for experienced RN's. We have 
openings ia our high risk LDRP wait (12 hour shifts), and in the 


‘OR{B hour shifts). Qualified candidates will have: 
+ a current BO license 
» one year of recent LDRP or OR experience 


Join a hospital with a tradition of excellence. TMC is » Level } 
trauma cealer and the primary teaching hospital for UMKC 
Schoo! of Medicine. We offer a competitive benefits package. 
Interested epplicents should send er fax a resume or contact: 
danet Silke, RN, BSN, 816-556-3165 Phone, 816-655-4918 


“thie 


TRUMAN 
MEDICAL 
CENTER 
2301 Holmes, Kansas City, MO 64108 EOE 


if) 


(4) 


(D) The curriculum shall show the number of 
hours/credits of formal instruction and 
clinical instruction for each course of the 
program. 

{2} Curriculum shall be planned so that each 
division of the school year, (whether it be a 
quarter, term or semester) has a reasonably 
equal number of credit hours, hours of 
instruction, or both, and has # beginning 
and ending date. 5 

3} Curriculum Plan, 

(A) The number of credit hours required for 
completion of the nursing program shall not 
exceed the number of credit hours required 
for a comparable degree program. 

(B} Clinical learning experiences shall be 
determined by the educational needs of the 
student and by the requisites of the 
curriculum. 

{C) Student learning experiences shall ba 
directed and evaluated by feculty and be 
consistent with the curriculum plan. 

Curriculum Requirements. Thera shall be a 

genera} written plan for the total curriculum for 

each class of students which will show the 
courses taught, sequence, correlation and 
integration of classroom and clinical 
instruction, Courses may be developed 
seperately or as integral parts of other courses. 

Integrated concepts shall be evident in the 

course objectives. Instruction will be provided 

in the following areas; 

{A) Biological and physical sclences may be 
either discrete or integrated and must 
include content in all of the following: 

1. Anatomy and physiology; 

2. Chemistry; 
3. Microbiology: 

4. Pharmacology; and 

5. Nutrition; 

(B) Behavioral and social sciences may be 
either discrete or integrated courses; 

{C) Nursing science courses shall include 
theory and clinical learning experiences in: 
prevention of illness, promotion, 
maintenance, and restoration of health 
across the life span; 

{D) Nursing support courses (may be discrete or 
integrated) shall include: growth and 
development across the _‘Jifespan, 
Interpersonal Relationships, Communica- 
tions, Ethics, and the Professional and Legal 
Aspects for Nursing; and 

{E Course Outlines. 

1, Course outlines shall be up-to-date and 
available to all faculty members. 

2. The objectives of each course and the 
methods to be used in teaching shall be 
stated, 


AUTHORITY: section 335.036, RSMo Supp. 1997." 


This version of rule filed April 20, 1973, effective May 1, 


MLN 
Continuing Education Programs 
Timely Topics at Multiple Locations 
to Assist in Your Professional Growth 


* Supervisory/Leadership/Delegation Skills 

* DON in LTC Leadership Enhancement 

+ Respiratory Assessment 

+ Assessment of Geriatric Health Problems 

+ Assessment Skills for the LPN 

« Complimentary/Alternative Therapies 

* Journey through GrieffOvercoming Loss 

+ Pharmacological Treatment of Psychiatric 
Disorders in LTC 

* 47th Annual Convention, “Creating Quality Health 
Care in the New Millenniun,” Tan-Tar-A-Resort, 
Osage Beach, MO, April 12-14, 2000 


—- 


For detatied information, contact the 
Missouri League for Nursing 
573-635-S355 Fax 573-635-7908 
E-Mail: minGsockets. net 
weww.moleaguenursing org 


1973, Amended: Filed Dec. 12, 1975, effective Dec. 22, 
1975, Amended: Filed Jon. 8, 1981, effective April 11, 
1981. Readopted: Filed March 12, 1983, effective June 11, 
1984. Emergency rescission filed Oct, 22, 1981, effective 
Nov. 1, 1981, expired Feb, 19, 1982 {Osiginn! Rule}. 
Rescinded: Filed Oct. 22, 1981, effective Feb. 11, 1982 
(Original Rule). Rescinded and readopted: Filed Sept. 25, 
1991, effective March 9, 1992. Amended: Filed Dec. 15, 
1992, effective Sept. 9, 1993. Amended: Filed Aug. 6, 
1998, effective Feb. 28, 1999. 
*Original authority 1975, amended 1981, 1985, 1993, 1995. 


4 CSR 200-2.110 Records 


PURPOSE: This rule defines student records 
required to be kept by programs of professional 
nursing. 


(1) Transcripts. 

(A) Transcripts of all courses attempted or 
completed by each student attending the 
program shall be maintained permanently, 
Courses shall be listed in chronological 


order, 
{B) The final transcript shall identify the 
following: 
1. Date of admission, date of separation 
from the program and 


hours/credits/units earned and the 
diploma/degree awarded; and 
Transferted credits, including course 
titles, credits earned, and the name and 
location of the  credit-granting 
institution. 

{C) Seal of the school and signature of the 
current administrator or registrar shall be 
affixed to all official transcripts. 

{2) School Records. 

(A) Student records shall be stored in an area 
which is documented as theft resistant and 
where confidentiality can be ensured, 

{B) Transcripts, including microfiche and 
computer files, shall be stored in 
documented fire-resistant files/areas, 

(C) The nursing program shall maintain records 
as required for accreditation. 


= 


AUTHORITY; section 335.036, RSMo Supp. 1997," 
This version of rule filed April 20, 1973, effective May 1, 
1973. Amended: Filed Dec. 12, 1975, effective Dec. 22, 
1975. Readopted: Filed March 12, 1981, effective June 11, 
1981, Emergency rescission filed Oct. 22, 1981, affective 
Nov. 1, 1981, expired Feb. 19, 1962 {Original Rule). 
Hescinded: Filed Oct. 22, 1981, effective Feb. 11, 1982 
(Original Rule). Rescinded and readopted: Filed Sept. 25, 
1991, effective March 9, 1992. Amended; Filed Aug. 6, 
1998, effective Feb. 28, 1999, 

"Original authority 1975, amended 1961, 1985, 1993, 1995. 


4 CSR 200-2.120 Publications 
PURPOSE: This rule defines what must be 
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MEET YOUIN 


MONTANA 


45,000 SIGN ON BONUS AND RELOCATION KEtMBURSEMENT 
AVAILABLE’ Benefis Healthcare ia curreatly accepting applicaticas 
for RN's with experience in CICU, NICU, CCU and ICU. Current 
Moalana licensure required. 


Benefis Healthcare, Montana's largest medical facility, is a 
regional seferral ceater providing a wide range of inpatient and 
outpatient services. Beoefis Healtbeare’s 2,000 plus employees 
provide comprehensive services at five locaiions in Great Falls, 
ineloding the state's largest hospital fecility, and outresch services 
in the regica’s 42,000 square miles, serving 200,000 Northcentral 
Montana resideats. More information ca our facility and the Great 
Falls erea can be cbteined at cur website, 


nefis argt 


We offer a quality work eaviroament and excellent eatanybenefit 
packsges. EOE. Apply at: 


Benefis Healthcere Human Resources Dept, 
C/O Gesnaine Rapp, MO 
1201 26th Street Seth, 
Great alia, MT 69465 


406/455-5467, 1-800-649-6620 
Fax: 406-455-4955, 
E-MAIL rappgeat@tenefis.org 


